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1. Faculty Appointment Letters




|

@ 8 8 0 5 5 5 55 80 068 80 L S LSS 0SS NS S E s s ss

L ap t PR PR RO

AFFlMTED?OBANGALOREUMSﬂAPPROVEDBYNCTENEWDEUﬂ

APPOINTMENT LETTER

Mrs. Roopa L C 15.05.2023

#22/6 1¥ main, 10" cross,
Madiwala, Maruthinagar,
Bangalore.

Dear Mrs. Roopa,
Sub: Appointment as Assistant Professor with effect from 15.05.2023

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 15.05.2023. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also

submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years ' :

6. You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible’during the
period of probation (other than casual leave or declared holiday)

7 You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

G +91-80-26649277 www.citycollege.ac.in
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8. Unauthorized absence of more than 3 days continuously from qﬂ:{;ldal:get::edl:f"’: dla ybfv .'::at:,lﬁ
ft;r termination of your services without notice and unauthoriz

calculated as two days of absence for the purpose of salary calculation.
ces within the Semester as per BU rules. You may leave at

itti ignation letter to the Chairman
by submitting a resignation '
e" ;ou wish to continue or discontinue you should

9. You cannot resign or discontinue your servi |
the end of Semester by giving two months prior notic

of the City College and obtain an acknowledgment. T 5 B
confirm ir? writir?é! at the beginning of each academic year and the same should be approved by the

Chairman of the Society, the original marks cards will be returned to you, 3%:’?52%2:2 %?’21 Eégﬁ?sr
notice of resignation. This condition is laid down only to safeguarq lhe acade g s ey
during the academic year and to avoid switching over from one Institution to ano

Academic Year

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Govement Job/Foreign Assignment/
prolonged iliness or if you are not fit to work. (Proof of documentary evidence is required in al[ cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15™ notice to be provided by April 15™) of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminars/workshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN

. INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.
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16. Every year me
mbers of
performance, behavior ang the performance appraisal committee (PAC) will review your

service and increment Youp‘:‘ Ctuality and submit a report for consideration of continuation of
:Iune to be eligible for.incre should have put in 08 (eight) months of continuous service before
increment in case your s ment. However, Trust/Society will have the right to withhold or defer
institution, specifically ﬁna:r:;:?s are unsatisfactory and based on other factors affecting the
17. Your job i

Educaﬁoi‘ bslzct.ransferat?h to any institution under Paramahamsa Foundation Trust or Jayanagar
Institutions 'ty or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN

or Associated / Collaborated Institutions in Indi instituti
] a including the new institutions
Proposed to be established in different parts of India. ’

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,

kindly retain the first co |
py of this appointment letter, sign the second copy, and return the same
to the Administration Officer. PPo ’ i

2

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

Signature of the Employee

Name: QDOPO f.C
Mob: 96 39%|8040

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
B 191-80-26649277 wwwcitycollege ac.in
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AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Ms. Kavya Nagesh 01062023
#22 22™ main JP Nagar
2" Phase Bangalore - 78

Dear Ms. Kavya
Sub: Appointment as Assistant Professor with effect from 01.06.2023

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 01.06.2023. Please report to the Principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor, you need to maintain punctuality, discipline, professional secrecy, ethics
dress code as detailed by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 56007 (
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notice of resignation. This condition is laid down only to safeguard the academic intereslts _ofdlslu re;;] s
during the academic year and to avoid switching over from one Institution lo another in the middle of the

Academic Year

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged illness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
or as per the expected quality standards of the school.

11. You will be relieved if you are not willing to accept the delegated responsib_ilities. [f you involve in any
anti-student and anti-management activities, your services will be terminated immediately without giving
any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the Academic year you are required
to give two months’ notice, prior to the last working day (i.e., if the last working day is June 15" notice to
be provided by April 15" of the year or pay compulsorily pre-calculate liquidated damages to the school
to an extent of two months’ salary to cover the remuneration cost of advertising for recruitment of faculties,
conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer and submit NOC to the
Chairman.

14. You should attend school all the time, if there is any work related to school examinations,
submission of proposals to CBSE, or work related to annual day celebrations, academic
activities(conferencesiseminars/workshop), functions or attending Chairman's meetings, internal
audit committees or general and library stock verification or any other work assigned by the
principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.
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12& Every year members of the Performance Appraisal Committee (PAC) will review your
spew?:nanze: behavior, and punctuality and submit a report for consideration of continuation of
J e and increment. You should have put in 08 (eight) months of continuous service before
June to be eligible for increment. However, Trust/Society will have the right to withhold or defer
increment in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Edupatton Society or in any other institutions under AMC-CITY-CAMBRIDGE-BR0.0K.LYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
Proposed to be established in different parts of India.

1_8. If you are satisfied with the above conditions and willing to join or continue in our Institution,
kindly retain the first copy of this appointment letter, sign the second copy, atid retlive Dy SR
to the Administration Officer.

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | will not leave College in the middle of the academic
session and will not cause inconvenience to the students. In case of breach of understanding by me,
management can take legal action against me as per the above terms and may inform the future
employer.

Sfgnature of the Employee

Name: »4| VA NAGES H
Mob: ?IQQQBO qu

no. 27/2. 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277 www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI
APPOINTMENT LETTER

Mr. Arun Shaji 2007202
Pulimoottil House,

Kanjirakkolly, Kannur Dist,

Kerala - 670633

Dear Mr. Arun,
Sub: Appointment as with effect from 28.07.2023

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 28.07.2023. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City college Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277 www.cilycollege.ac.in
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16. Every year members of the
performance, behavior and punctua
service and increment, You

performance appraisal committee (PAC) will review your
i lity and submit a report for consideration of continuation of
Should have put in 08 (eight) months of continuous service before
June to be eligible for increment, However, Trust/Society will have the right to withhold or defer

increment in case your se :
rvices are unsati ther factors affecting the
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17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated | Collaborated Institutions in India including the new institutions
Proposed to be established in different parts of India.

1§. If you are satisfied with the above conditions and willing to join or continue in our Institution,
kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

b

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

Signa@ure of the Employee

Name: ﬂnwr) Qﬁ)w&t

Mob: 3331846706

.I..'............I...I..I-...I.-

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082 )
GBS +91-80-26649277  www.citycollege.ac.in
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AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Mrs.Roopashree TV 06.07.2023

#39, Paradise Colony,
Puttenahalli, 7" Phase,
JP Nagar, Bangalore.

Dear Mrs Roopashree,

Sub: Appointment as with effect from 06.07.2023

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 06.07.2023. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City college Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor of UG Department in the above-said position, you need to maintain
punctuality, teaching standards, discipline, professional secrecy, ethics, standard of education, dress
code as detailed by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 A.M to 5:00 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Management as per the College rules. No leave is permissible
during the period of probation (other than casual leave or declared holiday)

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
@B +91-80-26649277  www.citycollege.ac.in




" You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for

every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable

for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approved by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper

notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

Itis the responsibility of the employee to fill their position ance they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if

prolonged iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

you get a Government Job/Foreign Assignment/

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15") of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers’ fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities(conferences/seminarsiworkshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.
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. ty and SI.!bmlt a report for consideration of continuation of
_ . in 08 (eight) months of continuous service before
!ﬂcrgmgn( in case your Services' owever, Trust/Society will have the right to withhold or defer
institution, specifically finance.. are unsatisfactory and based on other factors affecting the

17. Your job i _r
EducatioL s::i’:t;ng:al:fle to any Institution under Paramahamsa Foundation Trust or Jayanagar
N any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN

Institutions or Associ
Ociated / Collaborated Instituti i ia i i instituti
proposed to be established in difforsnt paris-of ':| :it:':ns in India including the new institutions

18. | i :
f you are satisfied with the above conditions and willing to join or continue in our Institution,

killdly retain the first co i i
Py of this appointm i
tot ini & cor pp ent letter, sign the second copy, and return the same

O-Q'_

Authorized ‘Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. I will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

Signattre of the Employee

Name:’]QOQPQSI«ﬁ'LQE T Vv
Mob: "Gl o Hk,

no. 27/2, 33td cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
@B 191-80-26649277  www.cilycollege.ac.in

!I..............I.....Il...-.l'.
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Ms. Nischitha Venkatesh 31.07.2023

9" main, Nataraja Layout,
JP Nagar, Bangalore - 560078

Dear Ms. Nischitha,

Sub: Appointment as with effect from 31.07.2023

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 31.07.2023. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City college Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor of City College in the above-said pasition, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation {other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082

@B +91-80-26649277  www.cilycollege.ac.in
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?cr:su:lthoutynotlce and unauthorized absence of a day will be

he purpose of salary calculation.

8. Unauthorized absence of m
for termination of your serv
calculated as two days of absence for t

U rules. You may leave at
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n the Semester as p ion letter to the Chairman

i - i our services withi :
9. You cannot resign or discontinue y by submitting a resignai

he end of Semester by giving two months prior notice , ; : inue you should
:)fethe City College an%gobta?n an acknowledgment. If you wish to contanEShO ;U?clfscbznggprozed by the
confirm in writing at the beginning of each academic year and the same ' when you give proper
Chairman of the Society, the original marks cards will be returned to you, only nterests of students
notice of resignation. This condition is laid down only to safeguard the academ;jc e iddle of the
during the academic year and to avoid switching over from one Institution to another I

Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign 'Asagnment!
prolonged illness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibiii_ties, I_f you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15") of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers’ fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities(conferences/seminars/workshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of

two years of continuous service, 15 days of paid leave will be granted for the first child
only.
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6. Eve
'V year members of the performance appralsal committea (PAC) will review your

performa

1ce, bohavior and punctuality and submit a report for conalderation of con

June to have put In 08 (elght) montha of continuous aorvice helore

iﬂcmme:to i::"ﬂ*blo for increment. However, Trust/Soclety will have the right to W
case your services are unsatisfactory and based on other factor

service and increment. You should

institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foun

ﬁ:is\tl;nﬂon Society or in any other institutions under AMC-CITY-CAMBRIDG
utions or Associated / Collaborated Institutions In Indla Including the now

proposed to be established in different parts of Indla.

18. If you are satisfied with the above conditions and willing to Join or contl
Kindly retain the first copy of this appointment letter, sign the second copy,
to the Administration Officer.

-

A7

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions;
the appointment on the said terms and conditions. | also confirm tha

marks statement and agree to submit/surrender my original marks st
immediate verification by any inspecting team. | hereby declare that |

tUnuation of

Ithhold or defer
a affecting the

dation Trust or Jayanagar
E-BROOKLYN
Institutions

nue In our Institution,
and return the same

| have understood the contents fully and | hereby accept
t | possess a genuine degree and
atements to the Admin Officer for
have the eligibility to teach as per

AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will

not leave College in the middle of the aca

demic session and will not cause inconvenience to the

students. In case of breach of understanding by me, management can take legal action against me as

per the above terms and may inform the future employer and BU.

W

Signature of the Employee
Name: NISCHTHA N\
Mob: 888 y3lTtt

K

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
@+91-BU-256492?? www_citycollege.ac.in
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AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELH|

APPOINTMENT LETTER

Ms. Sushma R i
Madanayakanahali Madavara(P),
Dasanpura(H), Bangalore - 562123

Dear Ms. Sushma

Sub: Appointment as Assistant Professor with effect from 01-08-2023

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 01-08-2023. Please report to the Principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
Separate letter of appointment will be issued by the Chairman of City College.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor, you need to maintain punctuality, discipline, professional secrecy, ethics
dress code as detailed by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall

avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070
@ +91-80-26649277 Www.citycollege.ac.in
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10. You will be relieved within a reasonable time, if you get a Govern
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prolonged illness or if you are not fit to work. (Eroof of c_iocumen. ; > 1¢
You will also be relieved within the said academic year without notice if your servic

or as per the expected quality standards of the school.

illing to accept the delegated responsibilities. If you involve in any

11 You will be relieved if you are not w ! ; K
) . terminated immediately without giving

anti-student and anti-management activities, your services will be
any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the Academic year you are required
i.e., if the last working day IS June 15" notice to

to give two months’ notice, prior to the last working day (
e liquidated damages to the school

be provided by April 15™) of the year or pay compulsorily pre-calculat : ¢
to an extent of two months’ salary to cover the remuneration cost of advertising for recruitment of faculties,
conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer and submit NOC to the

Chairman.

14. You should attend school all the time, if there is any work related to school examinations,
submission of proposals to CBSE, or work related to annual day celebrations, academic
activities(conferences/seminarsiworkshop), functions or attending Chairman’s meetings, internal
audit committees or general and library stock verification or any other work assigned by the
principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marria}ge: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN

INSTITUTIONS) are eligible for one 1-week paid leave.
b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child

only.
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16. Every year members of the Performance Appraisal Committee (PAC) \:fi" ,:?i:ij;:'oy" of
performance, behavior, and punctuality and submit a report for consideration 0 Coefvice before
service and increment, You should have put in 08 (eight) months of cO_nti"UO“s,t:hom or defer
June to be eligible for increment. However, Trust/Society will have the right to Wi affecting the
increment in case your services are unsatisfactory and based on other factors
institution, specifically finances.
. anagar
17. Your job is transferable to any institution under Paramahamsa Foundatlog;If;gtE?é;%YOKL%N
Education Society or in any other institutions under AMC-CITY-CAM he new institutions
Institutions or Associated / Collaborated Institutions in India including the
proposed to be established in different parts of India.
) ; i Institution,
18. If you are satisfied with the above conditions and willing to join or CO"“"::: dmn;ﬂ:n the same
kindly retain the first copy of this appointment letter, sign the second COpY,

to the Administration Officer.

v

»

-

Authorized Signatory

Letter of Acceptance of the Employee

by accept
| have read the above terms and conditions; | have understood the contents ;L;Il; Zggdinh:’:egree anpd
the appointment on the said termne ark o C?nﬁnpk;h:ttaltepn?;fs to the Admin Officer for
marks statement and agree to submit/surrender my origina maCoIlege T the middle of the academic

; . B 4 . 4 e :
immediate verification by any inspecting team. | will not e by Fo.
session and will not cau);e inconvenience to the students. In case of breach cti}f mugdein;‘igarr:n ":I?e ?u e
management can take legal action against me as per the above terms an y

employer.

L
Signettre of the Employee

Name: SUSHMA - R
Mob: o U¥3 698914

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS 191-80-26649277  www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Mr. Dhananjaiah B L 01.08.2023

Flat 3, Prabhavathi Garden
Apartment, Kodichikkanahalli,
Bangalore — 560076.

Dear Mr. Dhananjaiah,
Sub: Appointment as Assistant Professor with effect from 01.08.2023

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 01.08.2023. Please report to the principal and complete the joining

formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Associate Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed

by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also

submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7 You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070
G +91-80-26649277 www.cilycollege.ac.in
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8. Unauthorized absence of more than 3 days continuously from attendnl;g theedt::t?: \z:'yb:: ::Ia he
for termination of your services without notice and unauthorized absenc

calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU fUIfet-‘::— r‘(t%”"’]‘;aééaj:ri :r:
the end of Semester by giving two months prior notice by submitting a resignation lette ; ot shioud
of the City College and obtain an acknowledgment. If you wish to continue or discontinue \): el
confirm in writing at the beginning of each academic year and the same should be approve 3‘0 o
Chairman of the Society, the original marks cards will be returned to you, oniy'wtjen you glfvetpd pts
notice of resignation. This condition is laid down only to safeguard the academic lqterests of stu ;331
during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign ‘Assignment!
prolonged illness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibiliﬂes. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15") of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminars/iworkshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.

“955
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16. Every year members of the performance appraisal committee (PAC) will review your
performance, behavior and punctuality and submit a report for consideration of contll}uation of
service and increment. You should have put in 08 (eight) months of continuous service before
June to be eligible for increment. However, Trust/Society will have the right to withhold or defer
increment in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BR0.0K‘LYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,
kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

Signature of the Employee

Name: twla”‘j@f% gL

Mob: g/ 273 35

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
G +91-80-26649277  www.cilycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI
APPOINTMENT LETTER

Mr. Sudarshan V 0108 2023

#83,5"A'main, 1*'C’ cross,
Remco Layout, Vijayanagar,
Bangalore - 560040

Dear Mr Sudarshan,
Sub. Appointment as with effect from 01.08.2023

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions

Your date of appointment will be 01.08.2023. Please report to the principal and complete the joining
formalities

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City college Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances

3. As an Assistant Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years 3

6. You shall work on a full-ime basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 71h block, jayanagar, bengaluru, karnataka 560082
G 191-80-26649277 wiw citycollege.ac.in
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be !iable
for termination of your services without notice and unaulhoﬁzgd absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Serpgster as per BU rules. You may leave at
the end of Semester by giving two months prior notice by submtttmg a resignation vletter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approv_ed by the
Chairman of the Society, the original marks cards will be returned to you, only’when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests gf students
during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15*) of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities(conferences/seminars/iworkshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.



" EEEEEEEEE i I B B A B B

AEE—— % ? % % 8 3 &3 s

4

16. Every year members of the performance appraisal committee (PAC) will review your
performance, behavior and punctuality and submit a report for consideration of continuation of
service and increment. You should have put in 08 (eight) months of continuous service before
June to be eligible for increment. However, Trust/Society will have the right to withhold or defer
increment in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other Institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,
kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

e

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

N &W ,
Signature of the Emplofee
Name: QWD AR ANV
Mob: AAREGIR VS

no. 27/2, 33rd cross, 2nd main rd, Tth block, jayanagar, bengalury, karnataka 560082
@B +91-80-26649277  www.cilycollege.ac.in ~
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI
APPOINTMENT LETTER

Dr. Subbaram Ranganathan 07.08.2023
E 003, Sipani Bliss 1,

Marasur, Bangalore - 562166

Dear Dr. Ranganathan,
Sub: Appointment as Professor with effect from 07.08.2023

This is to inform you that you have been appointed as Professor in City College, Bangalore - 560070,
with the following terms and conditions:

Your date of appointment will be 07.08.2023. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.37400 - 67000 and other admissible allowances.

3. As a Professor of City College in the above-said position, you need to maintain punctuality, teaching
standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed by the
institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / driving license

as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

-...-.I...-.I...‘.........I‘..I.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070
@@ +91-80-26649277 www.citycollege.ac.in
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8. Unauthorizeg absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
Calculated as two days of absence for the purpose of salary calculation.

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Goverment Job/Foreign Assignment/
prolonged iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases).

You will also be relieved within the said academic year without notice if your services are not satisfactory
Or as per the expected quality standards of the school.

11. You will be relieved if you are not willing to accept the delegated responsibilities. If you involve in any
anti-student and anti-management activities, your services will be terminated immediately without giving

to an extent of two months’ salary to cover the remuneration cost of advertising for recruitment of faculties,
conducting interviews, expert professional interviewers’ fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer and submit NOC to the
Chairman.

14. You should attend school all the time, if there is any work related to school examinations,
submission of proposals to CBSE, or work related to annual day celebrations, academic
acﬁvlﬂes{conferencoslseminamworkshom, functions or attending Chairman’s meetings, internal

audit committees or general and library stock verification or any other work assigned by the
principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-

teaching category (in any of the institutions under AMC-CH‘Y—CAHBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Matemnity leave (ML) (Applicable for female staff members): Should put in a minimum of

two years of continuous service, 15 days of paid leave will be granted for the first child
only.

2975
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16. Every year members
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performance, behavior, and punc:u

Performance Appraisal Committee (PAC) will review your
service and increment. You shoul

dl::ty and submit a report for consideration of continuation of
June to be eligible ave put in 08 (eight) months of continuous service before
Seinbulongh '2.” f;‘: ui:lcnrncnt. However, Trust/Society will have the right to withhold or defer

services are unsatisfa
institution, specifically finances. atisfactory and based on other factors affecting the

17.
Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar

Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN

ln;thuﬂons or Associated / Collaborated Institutions in India including the new institutions
Proposed to be established in different parts of India.

18. If you are satisfied with i
kindly retain the first < the above conditions and willing to join or continue in our Institution,

opy of this appointment letter, sign the second copy, and return the same
to the Administration Officer. pe ’ g

e

Authorized Signatory

Letter of Acceptance of the Employee

I have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | will not leave College in the middle of the academic
session and will not cause inconvenience to the students. In case of breach of understanding by me,

management can take legal action against me as per the above terms and may inform the future
employer.

an

Signature of tile‘Employee
Name: Dr. RANGANHTHAN
Mob: 629040988

no. 27/2, 33rd cross, 2nd main rd, 7th b‘Iock. jayanagar, bengaluru, karnataka 560082
&8> +91-80-26649277  www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI
APPOINTMENT LETTER

Mrs. Sabary Appukuttan Ohitdies
Flat no A 1903 Mantri Serenity

Doddakallasandra, Kanakapura road,

Bangalore - 560062

Dear Mrs. Sabary,
Sub: Appointment as with effect from 01.08.2023

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 01.08.2023. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City college Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor of City College in the above-said position, you need to maintain punctuality,

teaching standards, discipline, professional secrecy, ethics, standard of education, dress oode as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall

avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277 www.citycollege.ac.in
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be

calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the C_lty Cp!lege and obtain an acknowledgment. If you wish to continue or discontinue you should
conf_inn in writing at Fhe beginning of each academic year and the same should be approved by the
Chajnrman of the _Socuety. the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students
during the academic year and to avoid switching over from one Institution to another in the middle of the

Academic Year.

Itis the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You wfll be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged illness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

1. You will be rglieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately

without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middie of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months' notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15") of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, efc. to the Administrative Officer/ Principal and submit NOC

to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities(conferences!seminarslworkshom. functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

rriage: Employees who completed two years of continuous service in the teaching/non-

? ::chh?; cato%o:y (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity loav: (ML) (Applicable for female staff members): Should put in a minimum of

two years of continuous service, 15 days of paid leave will be granted for the first child

only.
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or Associated / Collaborated Institutions in India including the new institutions
Proposed to be established in different parts of India. "

l 8. If you are satisfied with the above conditions and willing to join or continue in our Institution,

indly retain the first copy of this appointme "
to the Administration Ofﬂ“py r. ppointment letter, sign the second copy, and return the same

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the

students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

(
A

Signature of the Employee

Name:  Sabowy Appukuton

Mob: 261270818

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277  www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER
Mr. Praveen B 04.08.2023
‘Janani', 4" cross,
Sahyadri Nagar,

Shivamogga - 577204.
Dear Mr. Praveen,

Sub: Appointment as with effect from 04.08.2023

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 04.08.2023. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City college Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall

avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengalury, karnataka 560082
@B +91-80-26649277  www.cilycollege.ac.in
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8. Unauthorized absence of more than 3 days continuously from attending the duf;ies :ia:l b:ﬂl:lal::
ﬁ;r termination of your services without notice and unauthorized absence of a day
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU mlle?té ;(t%u trr:;aétl\z?:rﬁaar:
the end of Semester by giving two months prior notice by subr_rlrltmg a re;rgnatton le e
of the City College and obtain an acknowledgment. If you wish to continue or dlS(;.;ﬂ m\):ed sl
confirm in writing at the beginning of each academic year and the same should app N Bt
Chairman of the Society, the original marks cards will be returned to you, only_when yotl; gf tpdeprﬁs
notice of resignation. This condition is laid down only to safeguard the academic interes ?d d? u i
during the academic year and to avoid switching over from one Institution to another in the middle o
Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged illness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic resp_onsibili‘ties, If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15™ notice to be provided by April 15™) of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities(conferences/seminarsiworkshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-

teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.
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Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions: | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

Signature of the Employee

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277  www.cilycollege.ac.in
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@CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Dr Netravathi S 065.08 2023
Kondalahally post,

Molakalmuru taluk,

Chitradurga Dist,

Kamataka - 577529

Dear Dr. Netravathi,
Sub Appointment as with effect from 05.08.2023

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 05.08.2023. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City college Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6 You shall work on a full-ime basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
penod of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
B +91-80-26649277 www.Citycollege.ac.in
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
caiculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may }eave at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approved by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you

injvolve iq any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months' notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15™) of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities(conferences/seminars/workshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child

only.
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16. Every year
members
nce, behavior and : the performance appraisal committee (PAC) will review your

service and increme nctuality and submit a report for consideration of continuation of
June to be el?gcible f:rti:: u should have put in 08 (eight) months of continuous service before
increment in case your ::""“1- However, Trust/Society will have the right to withhold or defer

rvices are unsati
i specifically fin ) nsatisfactory and based on other factors affecting the

é&umb is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
| Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN

or Associated / Collaborated Institutions in India including the new institutions
Proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,

kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

L]
-

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

Nedrweldh' ¢

Signature of the Employee

Name: D;,Nelmuaﬂ/ )
Mob:  Ref FOR0R5°3

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
@8> +91-80-26649277 www_citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Mrs. Bhavya Kala 14.08.2023
#564, Sri Venkateshwara Nilaya,

Vallabhanagar, Uttarahalli,

Bangalore - 560061

Sub: Appointment as with effect from 14.08.2023

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 14.08.2023. Please report to the principal and complete the joining
formalities.
be confirmed after completion of 3 months probationary

1. Your present appointment has to
s of the performance review committee. if recommended a

period, based on the recommendation
separate letter of appointment will be issued by the Chairman of City college Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

position, you need to maintain punctuality,

3. As an Assistant Professor of City College in the above-said
dard of education, dress code as detailed

teaching standards, discipline, professional secrecy, ethics, stan
by the institution, personal hygiene, and decorum of the Institution.

AADHAR card /PAN card / Passport / Driving license

4. You are required to furnish a copy of your
Date of Birth, Mobile Number, and Email Id, also

as proof of permanent and present address,
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last

two years
_time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the

period of probation (other than casual leave or declared holiday)

7 You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
and CL can be accumulated during the calendar year, but

every completed month of service
cannot be utilized in advance for the forthcoming months.

6. You shall work on a full

G +91-80-26649277  www ilycollege.ac.in

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approved by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

Itis the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged iliness or if you are not fit to work. | '

You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

_11. You_ will be re_lieved if you are not willing to accept the delegated academic responsibilities. If you
m_volve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the m

schedule and classes will get affected. Hence, you are required to give two months' notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15™) of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

iddle of the academic year, the academic

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities(conferences/seminars/workshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-

teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in 2 minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.
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16. Every year members

performance, behavior and :fu the performance appraisal committee (PAC) will review your
service and i You.ho“gd'm'ﬂdlubtnuanponforcomidouﬁonofconnnuzﬂond
J“mm“ﬂigibleforimmm m‘lﬂﬂlﬂﬂl(ﬁght)monﬂuofconﬂnm service before
increment in case your However, Trust/Society will have the right to withhold or defer

institution, specifically ““"'-‘-0' are unsatisfactory and based on other factors affecting the

17. Your i nsfers
Edmmj:’b S:chi:ty - t:"' to any institution under Paramahamsa Foundation Trust or Jayanagar
Institutions or N any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN

Associated / Collaborated Institutions [
Proposed to be established in d arte Of fodia in India including the new institutions

18.
8. If you are satisfied with the above conditions and willing to join or continue in our Institution,

kindly retain the first of th :
to the Adminis copy : is appointment letter, sign the second copy, and return the same

-,

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

-
Signature of the Employee

Name: (\2\&0\%1 kc\\C\ -V
wob:  QR6IL 4S 136

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277 www.citycollege.ac.in




CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Mr. Rajesh G 16.08.2023
#6 1" main road, N R Colony,
Basavanagudi, Bangalore - 560019

Dear Mr. Rajesh,

Sub: Appointment as with effect from 16.08.2023

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 16.08.2023. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City college Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277 www.citycollege.ac.in
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be !iable
for termination of your services without notice and unauthorized absence of a day will be

calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per Bl_J rules. You may 1eave at
the end of Semester by giving two months prior notice by submitting a resignation _Ietter fo the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approv_ed by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students
during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

Itis the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
DfOiOn_ged iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

1. You_ will be rglieved if you are not willing to accept the delegated academic responsibilities. If you
m_vohfe in any antr-s!udent and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15™) of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities(conferences/seminarsiworkshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child

only.
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16. Every year me
m
performance, bohavlor::d :Lnt;;.mﬂorm.nc. appraisal committee (PAC) will review your

service and i lity and submit a report for consideration of continuation of
June to be .:;:T:::'I You should have put in 08 (eight) months of continuous service before
increment in case . Crement. However, TrustSociety will have the right to withhold or defer

your services are unsatis factors affecting the
institution, specifically finances. factory and based on other fa ng

éﬁu::mbsl;‘:nmhnm. to any institution under Paramahamsa Foundation Trust or Jayanagar
bt iety or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN

ons or Associated / Collaborated Institutions in India including the new institutions
Proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,

kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and I_ hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

Signature of the Employee
Name: £Qa1c rla-(:-,
Mob: IS SPAT665S

no. 27/2. 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
@+91-80-26649277 www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Mr SunilBM

Chlkalsandra, Uttarahalli.

Bangalore - 560061
Dear Mr. Sunil,

Sub: Appointment as Assistant Professor with effect from 23.08.2023

This is to i_nforrn you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

f:wr ﬁm:he of appointment will be 23.08.2023. Please report to the principal and complete the joining
rmalities.

: i [ ition, you need to maintain punctuality,
teaching standards, discipline, p i i i
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card | P
as proof of permanent and present address, Date of Birth, Mobile Nu
submit two passport size photos.

assport / Driving license
mber, and Email Id, also

5. You are required to

produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall

avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 da

ys of casual leave per year, one casual leave for
every completed month of service and CL can be a

ccumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
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liable
8. Unauthorized absence of more than 3 days continuously from attending the duties will be

for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per Bp rules. You may leave at
the end of Semester by giving two months prior notice by submitting a resignation _!etter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approv_ed by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

Itis the responsibility of the employee to fill their position once they have resigned and during their notice
penod to train the new recruitment.

10. You will be relieved within a reasonable time, if

prolonged iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

_11. You_ will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

you get a Government Job/Foreign Assignment/

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months' notice, prior to the
last working day (i.e., if the last working day is June 15™ notice to be provided by April 15™) of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
fwo months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities(conferences/seminars/workshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.
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16. Every
year membe
performance, behavior ar:d of the performance appraisal committee (PAC) will review your

service and increme Punctuality and submit a report for consideration of continuation of

nt. You should have put in 08 (eight) months of continuous service before
Sate rement. However, Trust/Society will have the right to withhold or defer
your services are unsatisfactory and based on other factors affecting the

17.
Edu:::;nm is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar

Inetiutions Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN

or Associated / Collaborated Institutions in India including the new institutions
Proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,

kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer. ppo e i

0‘9,

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middie of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

jl///l BRM
Signature of the Employee

Name: SUNT L. 3 TN
Mob: K050678958

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082 @
B +91-80-26649277 www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Dr. AN Nandakumar 16.10.2023
S/O: AR narayana lyengar

#3. Muneshwara block

Cholanayakanahalli,

Bangalore-560032

Sub: Appointment as the Professor with effect from 16.10.2023

This is to inform you that you have been appointed as Professor in City College, Bangalore - 560070,
with the following terms and conditions:

Your date of appointment will be 16.10.2023 Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after the completion of 1-year probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.37400 - 67000 and other admissible allowances.

3. As an Professor of City College in the above-said position, you need to maintain punctuality, teaching
standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed by the
mstitution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email ID, also
submit two passport-size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070
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You will also be relieved within the said academic year witho
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated acacfemic responsibilfties. lf you
involve in any anti-student and anti-management activities, your services will be terminated immediately

without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic

schedule and classes will get affected. Hence, you are required to give two months' notice, prior to the
last working day (i.e., if the last working day is June 15™ notice to be provided by April 15") of the

odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months' salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC

to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,

submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminars/iworkshop), functions or attending

Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN

INSTITUTIONS) are eligible for one 1-week paid leave.
b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child

only.
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16. Every year members of the performance a i

ppraisal committee (PAC) will review your
perforrnance,. behavior and punctuality and submit a report for consideration of continuation of
service and increment. You should have put in 08 (eight) months of continuous service before
June to be eligible for increment. However, Trust/Society will have the right to withhold or defer

increment in case your services are unsatisfac and based on other factors affecting the
institution, specifically finances. - ’

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,
kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

.
L4

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

W

Signature of the Employee

Name: A0 ~emcte Kumop
Mob: 45833977

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Mrs. Sarita Vittal 16.10.2023

#F-3, First floor, V.R.Residency
Doctors Layout, Chikkalasandra,
Bangalore - 560061

Dear Mrs. Sarita,

Sub: Appointment as Assistant Professor with effect from 16.10.2 023

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

5 8 8 5 8 8 8 8 8 4 88 8 8 8 88 88 8 e A A e E eSS s

Your date of appointment will be 16.10.2023. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3 As an Assistant Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed

by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also

submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is pemmissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070
@& +91-80-26649277 www.citycollege.ac.in
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approved by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution fo another in the middle of the
Academic Year.

Itis the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. I you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’' notice, prior to the
last working day (i.e., if the last working day is June 15™ notice to be provided by April 15%) of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminarsiworkshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.

2504
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16. Every year members of

performance, behavior and the performance appraisal committee (PAC) will review your
service and increment. Punctuality and submit a report for consideration of continuation of
June to be eligible fc':r i:cor:r;: t:'tu ':I L te (Wght) monthe. of contiuous eervice before
increment in case Youe larvic:s- .owevar. Trust/Society will have the right to withhold or defer

i"St““ﬁomspeciﬁcany Miahcos. e unsatisfactory and based on other factors affecting the

17. Your job
Educatiofg Siz:il:naferable to any institution under Paramahamsa Foundation Trust or Jayanagar

Institutions or Atv or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN

s$sociated / Collaborated Institutions in India includi the new institutions
Proposed to be established in different parts of India. "

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,

kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

Authorized Signatory

Letter of Acceptance of the Employee

I have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

Signature of the Employee

Name: SC}THCJ \‘HTUJ
Mob: qg%oolOTl&

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 56008 2
GBS +91-80-26649277 wiw.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Mrs. Anupama Rani. C 21.11.2023
5-84, Jangalapalli,
Anantapur, Andra Pradesh - 515721

Dear Mrs. Anupama Rani
Sub: Appointment as Assistant Professor with effect from 22.11.2023

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 22.11.2023. Please report to the Principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor, you need to maintain punctuality, discipline, professional secrecy, ethics
dress code as detailed by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070 )
@ +91-80-26649277 www.citycollege.ac.in =




8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized ‘absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approved by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged illness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
or as per the expected quality standards of the school.

11. You will be relieved if you are not willing to accept the delegated responsibilities. If you involve in any
anti-student and anti-management activities, your services will be terminated immediately without giving
any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the Academic year you are required
to give two months' notice, prior to the last working day (i.e., if the last working day is June 15" notice to
be provided by April 15") of the year or pay compulsorily pre-calculate liquidated damages to the school
to an extent of two months’ salary to cover the remuneration cost of advertising for recruitment of faculties,
conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer and submit NOC to the
Chairman.

14. You should attend school all the time, if there is any work related to school examinations,
submission of proposals to CBSE, or work related to annual day celebrations, academic
activities(conferences/seminars/workshop), functions or attending Chairman’s meetings, internal
audit committees or general and library stock verification or any other work assigned by the
principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.
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16. Every year members of the Performance Appraisal Committee (PAC) will review your
Perfqﬂnance: behavior, and punctuality and submit a report for consideration of continuation of
service and increment. You should have put in 08 (eight) months of continuous service before
June to be eligible for increment. However, Trust/Society will have the right to withhold or defer
increment in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

1!3. If you are satisfied with the above conditions and willing to join or continue in our Institution,
kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

Eg

-
-

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | will not leave College in the middle of the academic
session and will not cause inconvenience to the students. In case of breach of understanding by me,
management can take legal action against me as per the above terms and may inform the future

employer.

4 “(aw"
Sign ure of the Employee

Name: AAUPAMA RAM

no. 27/2, 33rd cross, 2nd main rd, Tth block, jayanagar, bengaluru, karnataka 560082
&S +91-80-26649277 www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Ms. Sharvari B.N 22.11.2023
No 6 Shree devi krupa, ground floor

1% cross Balajinagar, Behind Pantaloon

Showroom, Uttarahalli main road

Subramanyapura post Bangalore-61

Dear Ms. Sharvari
Sub: Appointment as Assistant Professor with effect from 22-11-2023

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 22-11-2023. Please report to the Principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor, you need to maintain punctuality, discipline, professional secrecy. ethics
dress code as detailed by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 A M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7.You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for

every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070 ) @
@ +91-80-26649277 www.citycollege.ac.in
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may Iea_we at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approved by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students
during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged illness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibiliies. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15™ notice to be provided by April 15") of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months' salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminars/workshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of

two years of continuous service, 15 days of paid leave will be granted for the first child
only.
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16. Every year members of the performance appraisal committee (PAC) will review your
performance, behavior and punctuality and submit a report for consideration of continuation of
service and increment. You should have put in 08 (eight) months of continuous service before
June to be eligible for increment. However, Trust/Society will have the right to withhold or defer
increment in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,
kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

Cg
Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

Signature of the Employee

Name: SHARVAE! B.N
Mob: §&6(73834/

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 56008 2
GBS +91-80-26649277 www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Mrs. Sushmita Nayak 16.11.2023
G-06 Fantasy Lakshmi Apartment,

Basapura road. Electronic City,

Bangalore - 560100

Dear Mrs. Sushmita
Sub: Appointment as Assistant Professor with effect from 16.11.2023

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 16.11.2023. Please report to the Principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor, you need to maintain punctuality, discipline, professional secrecy. ethics
dress code as detailed by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7 You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may Iea_ve at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approved by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
or as per the expected quality standards of the school.

11. You will be relieved if you are not willing to accept the delegated responsibilities. If you involve in any
anti-student and anti-management activities, your services will be terminated immediately without giving
any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the Academic year you are required
to give two months’ notice, prior to the last working day (i.e., if the last working day is June 15" notice to
be provided by April 15") of the year or pay compulsorily pre-calculate liquidated damages to the school
to an extent of two months’ salary to cover the remuneration cost of advertising for recruitment of faculties,
conducting interviews, expert professional interviewers’ fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer and submit NOC to the
Chairman.

14. You should attend school all the time, if there is any work related to school examinations,
submission of proposals to CBSE, or work related to annual day celebrations, academic
activities(conferences/seminars/workshop), functions or attending Chairman’s meetings, internal
audit committees or general and library stock verification or any other work assigned by the
principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of

two years of continuous service, 15 days of paid leave will be granted for the first child
only.
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16. Every year members of the Performance Appraisal Committee (PAC) will review your
P“-"‘f‘_’ﬂﬂaﬂce: behavior, and punctuality and submit a report for consideration of continuation of
service and increment. You should have put in 08 (eight) months of continuous service before
:June to be eligible for increment. However, Trust/Society will have the right to withhold or defer
increment in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

1?. If you are satisfied with the above conditions and willing to join or continue in our Institution,
kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

-'-Q,

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | will not leave College in the middle of the academic
session and will not cause inconvenience to the students. In case of breach of understanding by me,
management can take legal action against me as per the above terms and may inform the future
employer

ﬁa\“
s m the Employee

Name: QUSHMITHA WA Y AK
Mob: 77 6066 8S0F

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277 Www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI
APPOINTMENT LETTER

Mrs. B Ananthalakshmi 02.01.2024
Yamunothri Apartments,

Nayak Layout, SOS Post,

Near B K Circle, Jambu Savari

Dinne, J P Nagar 8™ Phase,

Bangalore - 560076

Dear Mrs. Ananthalakshmi,
Sub: Appointment as Associate Professor with effect from 02.01.2024

This is to inform you that you have been appointed as Associate Professor in City College, Bangaiore -
560070, with the following terms and conditions:

Your date of appointment will be 02.01.2024. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2 You will be paid in the Scale of Rs.37400 - 67000 and other admissible allowances.

3 As an Associate Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7 You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070
& +91-80-26649277 www.citycollege.ac.in
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be !iable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may Ieaye at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approvgd by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year

Itis the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged illness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months' notice, prior to the
last working day (i.e, if the last working day is June 15" notice to be provided by April 15%) of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminarsiworkshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-

teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of

two years of continuous service, 15 days of paid leave will be granted for the first child
only.
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16. Every year members of the performance appraisal committee (PAC) will review your
performance, behavior and punctuality and submit a report for consideration of continuation of
service and increment. You should have put in 08 (eight) months of continuous service before
June to be eligible for increment. However, Trust/Society will have the right to withhold or defer

!ncrament in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,
kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

W~

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

-

Signature of the Employee

Name: AnanHialalshme
Mob: 96 B85 Q1 075

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
G&S+91-80-26649277 www.citycollege.ac.in

@

LU LI R B B B T B B B RN B R BN BB BN DR R




.............I.'.l....l..'......'..

CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Mr. S Rajamohan 15.02.2024
224, 12™ main, RBI Layout,

JP Nagar 7" Phase,

Bangalore - 560078

Dear Mr. Rajamohan,
Sub: Appointment as Associate Professor with effect from 12.02.2024

This is to inform you that you have been appointed as Associate Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 12.02.2024. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.37400 - 67000 and other admissible allowances.

3. As an Associate Professor in City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Management as per the College rules. No leave is permissible
during the period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070

@ +91-80-26649277 www.citycollege.ac.in
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approved by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged illness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you

involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15" of the
odd/even semester or pay compulsorily pre-caiculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminarsiworkshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of

two years of continuous service, 15 days of paid leave will be granted for the first child
only.



16. Eve
il Ty year members of the performance appraisal committee (PAC) will review your

S ewix:’:‘?;"?h““" and punctuality and submit a report for consideration of continuation of
ety _:.;ment. You should have put in 08 (eight) months of continuous service before
eligible for increment. However, Trust/Society will have the right to withhold or defer

increment in case your services are unsatisfactory and ba i
MR sed on other factors affecti the
institution, specifically finances. & "9

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Educatjon Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,

kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

| e

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Dr. R Bhuvaneswari 03.02.2024
No.14 2™ fioor Ayya Apartment,

Nizam colony, Pudukkottai dist,

TamilNadu — 622001

Dear Dr. Bhuvaneswari,
Sub: Appointment as Assistant Professor with effect from 01.02.2024

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 01.02.2024. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.37400 - 67000 and other admissible allowances.

3. As an Assistant Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / driving license

as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070
@ 191-80-26649277 www._citycollege.ac.in

. S e s e s s eSS

LU LB B B B B I B B B B I B I I B R B B N R )




8. Unauthorized absence of more than 3 days continuously from attending the duties will be !iable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approved by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students
during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged illness or if you are not fit to work. (Proof of documentary evidence is requiréd in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15") of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months' salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminars/workshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.

2803




16'” Every year members of the performance appraisal committee (PAC) will review your
performance, behavior and punctuality and submit a report for consideration of continuation of
39"\'103 and increment. You should have put in 08 (eight) months of continuous service before
June to be'ehgible for increment. However, Trust/Society will have the right to withhold or defer
increment in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,

kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

%

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | wiil
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

A —

Signature of the Employee
Name: Dr. € RAU VAN ELwWAeT

Mob: 60086 4184
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CITY

PUCOLLEGE

Approved by PU Board, Recognised by Govt. of Karnataka

APPOINTMENT LETTER

Ms. Soumya M Kammar 03.02.2024
BTM 4™ stage, near Vijaya Bank
Layout Bangalore - 560076

Dear Mrs. Soumya
Sub: Appointment as Lecturer in Computer Science with effect from 01.02.2024

This is to inform you that you have been appointed as Lecturer in Computer Science in City PU College,
Bangalore - 560070, with the following terms and conditions:

Your date of appointment will be 01.02.2024. Please report to the principal and complete the joining
formalities

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City PU College Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As a Lecturer in Computer Science in City PU College in the above-said position, you need to maintain
punctuality, teaching standards, discipline, professional secrecy, ethics, standard of education, dress
code as detailed by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6 You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday) :

7 You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9 You cannot resign or discontinue your services within the Academic year as per PU Board. You may
leave at the end of Academic year by giving two months prior notice by submitting a resignation !etter to
the Chairman of the City PU College and obtain an acknowledgment. If you wish to continue or
discontinue you should confirm in writing at the beginning of each academic year and the same should be
approved by the Chairman of the Society, the original marks cards will be returned to you, only when you
aive proper notice of resignation. This condition is laid down only to safeguard the academic interests of
students during the academic year and to avoid switching over from one Institution to another in the
middle of the Academic Year,

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment,

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged illness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College. '

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15™) of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to PU Board, AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminarsiworkshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.




;ﬁﬁfr::;y year members of the performance appraisal committee (PAC) will review your
ahie N;e._ behavior and punctuality and submit a report for consideration of continuation of
3 € and increment. You should have put in 08 (eight) months of continuous service before

une to be eligible for increment. However, Trust/Society will have the right to withhold or defer

i“cff?ml_!l'lt in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated /| Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,
kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
PU Board norms and as long as | am employed with City PU College under Jayanagar Education
Society. | will not leave College in the middle of the academic session and will not cause inconvenience
to the students. In case of breach of understanding by me, management can take legal action against
me as per the above terms and may inform the future employer and PU Board.

Signature of the Employee

Name: 'QOU o M. ¥
Mob: 6063 +L4UD
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Mrs. Anusha U 21.03.2024
41, 2™ cross, New bank colony,

Konankunte, JP Nagar 8" phase,

Bangalore - 560062

Dear Mrs. Anusha,

Sub: Appointment as Assistant Professor with effect from 21.03.2024

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:
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Your date of appointment will be 21.03.2024. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. if recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor of City College in the above-said position, you need to maintain punctuality.
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
perniod of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070 @
@B +91-80-26649277 www.citycollege.ac.in
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will be liable
8. Unauthorized absence of more than 3 days continuously from attending the duties |

for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approv_ed by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resianation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their nofice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged illness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15™ notice to be provided by April 15™) of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers’ fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminars/iworkshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of

two years of continuous service, 15 days of paid leave will be granted for the first child
only.

2992
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16. Every year members of the performance appraisal committee (PAC) will review your
performance, behavior and punctuality and submit a report for consideration of continuation of
service and increment. You should have put in 08 (eight) months of continuous service before
June to be eligible for increment. However, Trust/Society will have the right to withhold or defer
increment in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
EduFation Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,
kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

NEZg

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

o
Signature of the Employee

Name: Pruujar « U
Mob: 933184111

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 56008 2
GBS +91-80-26649277 www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Mrs. Abida Emama 21.03.2024

70, 5" main 2™ cross,
Minhaj nagar, BSK 2™ stage,
Bangalore - 560078

Dear Mrs. Abida,

Sub: Appointment as Assistant Professor with effect from 21.03.2024.

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:
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Your date of appointment will be 21.03.2024. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also

submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
fwo years

6. You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Depariment
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7 You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070
@B +91-80-26649277 www.citycollege.ac.in




ill be liable
8. Unauthorized absence of more than 3 days continuously from attending the duties wi
for termination of your services without notice and unauthorized absence of a day will be

calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU ru les. You may leave at
the end of Semester by giving two months prior notice by submitting a re_'signatlon _letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approv‘ed by the
Chairman of the Society, the original marks cards will be returned to you, only_when you give proper
notice of resignation. This condition is laid down only to safeguard the academic :qterests Qf students
during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged illness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. I_f you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middie of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15") of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminars/workshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.

2386




LR I I )

mittee (PAC) will review your
nsideration of continuation of
of continuous service before
the right to withhold or defer
other factors affecting the

16. Every year members of the performance appraisal com
performance, behavior and punctuality and submit a report for co
service and increment. You should have put in 08 (eight) months
June to be eligible for increment. However, Trust/Society will have
increment in case your services are unsatisfactory and based on
institution, specifically finances.

nder Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

17. Your job is transferable to any institution u

willing to join or continue in our institution,

18. i you are satisfied with the above conditions and
sign the second copy, and return the same

kindly retain the first copy of this appointment letter,
to the Administration Officer.

E

Authorized Signatory
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Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

- =,
Signature of the Employee

Name: AGIDH EHAMA
Mob: f£0U60617 -

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277 www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Dr. Veda. V . Purohit 1.04.2024
Wio S. G. Kiran #18, Sri Guru

Krupa, 5th main, 6th cross

Srinidhi layout, konankunte

Bangalore - 560062

Sub: Appointment as the Assistant Professor with effect from 01.04.2024

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 1.04.2024. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after the completion of 1-year probationary
period, based on the recommendations of the performance review committee. f recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email ID, also

submit two passport-size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7 You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070

@ +91-80-26649277 www.citycollege.ac.in
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may lee_we at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approged by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students
during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15™) of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months' salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount faken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminars/workshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only. .

. 3136
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performance, behavior and mmctuaﬂymdsuhnﬂamw'lforcomm&cmd
service and increment. You should have put in 08 (eight) months of continuous service befors
June to be eligible for increment. However, Trust/Society will have the right to withhold or defer
increment in uummmmmmmbmdmmmmm
institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROONLYN
ImMuﬂomstodﬂedlCdbborMmmuﬁmsmhﬁammmmm
proposed to be established in different parts of India.

18 Hyouamsaﬂsﬁedﬂﬂnaboveomﬁiﬁmnandwﬂﬂnthdnwmhwm
kindly mlnﬂnﬁn!mpydmlswmmm.slgnmsmmy.mdmmm
to the Administration Officer.

-

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appomiment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks sialement and agree 1o submiVsurrender my onginal marks statements to the Admn Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility o teach as per
AICTE normes and as long as | am employed with City College under Jayanagar Education Society | wll
not leave College in the middle of the academic session and will nol cause inconvenence o the
students  In case of breach of understanding by me, management can take legal action against me as
par the above terms and may inform the future employer and BU

Signature of the Employee

no. 27/2, 3314 cross, 2nd main rd, 7th block, jayanagar, bengalury, karnataka 560082
B 191-80-26649277 Www Citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Dr. Lalita Purohit 06.02.2024
212, 2™ fioor Siri Lifestyle

Uttarahalli main road,

Bangalore - 560061

Dear Lalita,
Sub: Appointment as Associate Professor with effect from 05.02.2024

This is to inform you that you have been appointed as Associate Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 05.02.2024. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.37400 - 67000 and other admissible allowances.

3. As an Associate Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card IPAN card / Passport / driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 A.M to 1:00 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7 You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approved by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
nofice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time
prolonged illness or if
You will also be reliev
and your teaching qu

. if you get a Government Job/Foreign Assignment/
you are not fit to work. (Proof of documentary evidence is required in all cases).
ed within the said academic year without notice if your services are not satisfactory
ality is not as per the expected quality standards of the College.

. Youl will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months' notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15") of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months' salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc, or work related to annual day
celebrations, academic activities (conferences/seminars/workshop), functions or attending
Chairman’s meetings, internal audit committees or general and ‘Iibn:ary stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
} teachigg cate%ory (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave. ) N
b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum 'of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.
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16. Every year members
performance, behavior a of the performance appraisal committee (PAC) will review your

service and i nd punctuality and submit a report for consideration of continuation of
June to be increment. You should have put in 08 (eight) months of continuous service before
© be eligible for increment. However, Trust/Society will have the right to withhold or defer

fncr_temgnl in case your services are unsatisfactory and based on other factors affecting the
nstitution, specifically finances.

17. Yo“"’ job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN

Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,

kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

-

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

Y
(P2

Signature of the Employee

Name:DﬁLa"un‘ W ¥
mob: (59071 AH82
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Dr. Dhanalakshmi 1.04.2024
W/O govindarasu, 8/114,

Railway Gate. M kalipatti

Villlage, Pudhur,Panagadu

Kuttapatti, Salem

Tamil Nadu-636453

Sub: Appointment as the Associate Professor with effect from 1.04.2024

This is to inform you that you have been appointed as Associate Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 1.04.2024 Please report to- the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after the completion of 1-year probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.37400 - 67000 and other admissible allowances.

3. As an Associate Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email ID, also
submit two passport-size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years .

6. You shall work on a full-time basis from 9:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7 You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9 You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approved by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

Itis the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

1. You‘ will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably. '

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15%) of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminars/iworkshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.



16. Every year members of the perfo
performance, behavior and pum.:’n'y rmance appraisal committee (PAC) will review your

and submit a report for consideration of continuation of

::::c; ::,d :ﬁnmm‘ You should have put in 08 (eight) months of continuous service before

ncrement i: g:;l: fyo; incmhnt. However, Trust/Society will have the right to withhold or defer
ur services are unsat

institution, specifically finances. re unsatisfactory and based on other factors affecting the

152 Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
ucation Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN

Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,

kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

.

Authorized Signatory
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Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

Signature of the Employee
Name:
Mob:
no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082 @
GBS +91-80-26649277 Ww.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Dr. Masiyamoorthy P 01.04.2024
S/O Prakash House

No 9/27 Ambedhkar Nagar

Jaruru Nallampalli

Maniathahalli Dharmapuri

Tamil Nadu- 636807

Sub: Appointment as the Associate Professor with effect from 01.04.2024

This is to inform you that you have been appointed as Associate Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 01.04.2024 Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after the completion of 1-year probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.37400 - 67000 and other admissible allowances.

3. As an Associate Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email ID, also
submit two passport-size photos. :

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9 You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approved by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

Itis the responsibility of the emplo

yee to fill their position once they have resigned and during their notice
period to train the new recruitment

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged illness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilitieé. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12 If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15%) of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising -for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposais to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminars/iworkshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-

teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only. '

3229
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16. Every year members of the performance appraisal committee (PAC) will review your
performance, behavior and punctuality and submit a report for consideration of continuation of
service and increment. You should have put in 08 (eight) months of continuous service before
June to be eligible for increment. However, Trust/Society will have the right to withhold or defer

Encrement in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,

kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

L

5=

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. 1 will
not leave College in the middle of the academic session and will not cause inconvenience to the

students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

Signature of the Employee
Name:

Mob:

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277 wwwcitycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Dr. Rajesh R 1.04.2024
S/O Ramadass M, 92/10,

Sasthiri Nagar 2" | Stree,Erode,

Railway Colony,

Tamil Nadu-638002

Sub: Appointment as the Associate Professor with effect from 1.04.2024

This is to inform you that you have been appointed as Associate Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 1.04.2024 Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after the completion of 1-year probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.37400 - 67000 and other admissible allowances.

3. As an Associate Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email ID, also
submit two passport-size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 A.M to 4:45 P.M and should not leave the Depariment
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070
@@ +91-80-26649277 www.citycollege.ac.in




8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may Iea_tve at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approved by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15%) of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months' salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminars/workshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only. '

3216



16. Every year members of the performance appraisal committee (PAC) will review your
performance, behavior and punctuality and submit a report for consideration of continuation of
service and increment. You should have put in 08 (eight) months of continuous service before
June to be eligible for increment. However, Trust/Society will have the right to withhold or defer
increment in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,
kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

.-&

Authorized Signatory
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Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

Signature of the Employee

Name:
Mob:
no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082 .'
GBS 191-80-26649277 www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Dr. V. Sivakumar 1.04.2024
3/610, Kali Kounder Street

Old Quarters, Collectorate

Dharmapuri

Sub: Appointment as the Associate Professor with effect from 1.04.2024

This is to inform you that you have been appointed as Associate Professor in City College. Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 1.04.2024 Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after the completion of 1-year probationary
period, based on the recommendations of the performance review committee. if recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.37400 - 67000 and other admissible allowances.

3. As an Associate Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email ID, also
submit two passport-size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070
@ +91-80-26649277 www.citycollege.ac.in
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9 You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at
the end of Semester by giving two months prior notice by submitting a resignation ‘letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approved by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year

It is the responsibility of the employee to il their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15%) of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc.,, or work related to annual day
celebrations, academic activities (conferences/seminars/workshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave. ) )

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum 'of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.

- 3215
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perfonng)c:, behr:\::‘?::d of the performance appraisal committee (PAC) will review your

service and increment Yo Punctuality and submit a report for consideration of continuation of

June to be eligible for i U should have put in 08 (eight) months of continuous service before
F increment. However, Trust/Society will have the right to withhold or defer

increment in case your servic
inetitatl i €S are unsa g
institution, specifically finances. tisfactory and based on other factors affecting the

17. Your job i & o
Educ::‘i:,fbsls t.ra"sﬂ"ab_'e to any institution under Paramahamsa Foundation Trust or Jayanagar
ociety or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN

Institutions or Associated / Collabo ituti i i i instituti
rated Institutions in India including the new institutions
Proposed to be established in different parts of India. ’

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,

kindly retai.n the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

Signature of the Employee
Name:

Mob:

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
@QLBO-ZGB#QN? www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Ms. Divya Jairam 01.04.2024
#1044, 37 b Cross, Difence Colony,

Bagalagunte, Bangalore North,

Nagasandra, Bangalore — 560073

Dear Ms. Divya Jairam,
Sub: Appointment as with effect from 01.04.2024

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 01.04.2024. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070 @
@ +91-80-26649277 www.citycollege.ac.in
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9 You cannot resign or discontinue your services within the Semester as per Bp rules. You may Iea_we at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approved by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

Itis the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College. ’

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities. your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12.If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months' notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15%) of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers’ fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day

celebrations, academic activities (conferences/seminars/iworkshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-

teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of

two years of continuous service, 15 days of paid leave will be granted for the first child
only.

-d



16. Every year members of the performance appraisal committee (PAC) will review your
performance, behavior and punctuality and submit a report for consideration of continuation of
service and increment. You should have put in 08 (eight) months of continuous service before
June to be eligible for increment. However, Trust/Society will have the right to withhold or defer
!ncrgmgnt in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,

kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

S

Authorized Signatory

A R R R A A A A B R B R B N B

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

—

\
Signature of the Employee

Name: m\/{})& j
Mob: %3\, CRU2)

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
@B 191-80-26649277 www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Mrs. Vagdevi 01.04.2024
6™ Main, 1 Cross

BEML Layout, 5™ Stage,

2™ Phase, R.R Nagar

Bangalore - 98

Dear, Mrs. Vagdevi

Sub: Appointment as the Associate Professor with effect from 01 .04.2024

This is to inform you that you have been appointed as Associate Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 01.04.2024 Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after the completion of 1-year probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.37400 - 67000 and other admissible allowances.

3 As an Associate Professor of City College in the above-said position, you need to maintain
punctuality, teaching standards, discipline, professional secrecy, ethics, standard of education, dress
code as detailed by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email ID, also
submit two passport-size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the principal during the working hours on all working days. You shall
avail leave with prior approval of the principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7 You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070 (
@ +91-80-26649277 www.citycollege.ac.in .




8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU board rules. You may
leave at the end of Semester by giving two months prior notice by submitting a resignation letter to the
Chairman of the City College and obtain an acknowledgment. If you wish to continue or discontinue you
should confirm in writing at the beginning of each academic year and the same should be approved by
the Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year,

Itis the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged illness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15™) of the
odd/even semester or pay compulsorily per-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers’ fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences!seminarslworkshop], functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-

teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of

two years of continuous service, 15 days of paid leave will be granted for the first child
only.
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16. Every year members of the performance appraisal committee (PAC) will review your
ideration of continuation of

performance, behavior and punctuality and submit a report for cons 4
service and increment. You should have put in 08 (eight) months of continuous service before
June to be eligible for increment. However, Trust/Society will have the right to withhold or defer
increment in case your services are unsatisfactory and based on other factors affecting the

institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN

Institutions or Associated / Collaborated Institutions in India including the new institutions

proposed to be established in different parts of India.

nue in our Institution,

18. If you are satisfied with the above conditions and willing to join or conti
and return the same

kindly retain the first copy of this appointment letter, sign the second copy,
to the Administration Officer.

-
-

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

Signature of the Employee
Name:

Mob:

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
@4}1-80-255492?? www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Mrs. Sonam Patwa 13.05.2024
ISRO Housing Colony,

Near HMT School, Jalahalli,

Bangalore - 560013

Sub: Appointment as the Assistant Professor with effect from 13.05.2024

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 13.05.2024. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after the completion of 1-year probationary
period, based on the recommendations of the performance review committee. if recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license

as proof of permanent and present address, Date of Birth, Mobile Number, and Email ID, also
submit two passport-size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall

avail leave with prior approval of the Principal as per the College rules. No leave is pemmissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for

every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

LA A R N N N R R R

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070
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ties will be liable
8. Unauthorized absence of more than 3 days continuously from attending the du !

for termination of your services without notice and unauthorlzgd absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approvgd by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

Itis the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not. satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months' notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15%) of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminarsiworkshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of

two years of continuous service, 15 days of paid leave will be granted for the first child
only.

3119




16. Every year members of the performance appraisal committee (PAC) will review your
Pe"f?ﬂhance. behavior and punctuality and submit a report for consideration of continuation of
service and increment. You should have put in 08 (eight) months of continuous service before
:lune to be eligible for increment. However, Trust/Society will have the right to withhold or defer
increment in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,

kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

Yo

s s s e s s s s s seRRERsTARAEsSeERsSsERsSTsBTNEDN

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

(Bor—

Signature of the Employee

Name: goM-ﬂ’H ?62}"—’-)5’1
Mob: 3(‘]395’ 9632

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
@+91-80»265492?7 www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI
APPOINTMENT LETTER

Ms Pranitha. EV 02.05.2024

Dear Ms. Pranitha E.V
Athayakunnummel House,
(P.0O) Kanhirangad, Kuttiyeri,
Kannur, Kerala - 670142

Sub: Appointment as the Assistant Professor with effect from 02.05.2024

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 02.05.2024. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 1 year probationary périod,
based on the recommendations of the performance review committee. If recommended a separate
letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leaye for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months. '

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070
@& +91-80-26649277 www.citycollege.ac.in
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may Ieave at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approved by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15%) of the
odd/even semester or pay compulsorily per-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers’ fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminars/workshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave. _ -

b) Maternity leave (ML) (Applicable for female staff members.): Should put in a minimum _of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.
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;Ge-ﬁf::;cye;re members of the performance appraisal committee (PAC) will review your
service de.. havior and punctuality and submit a report for consideration of continuation of
J and increment. You should have put in 08 (eight) months of continuous service before

une to be eligible for increment. However, Trust/Society will have the right to withhold or defer

’!ncrgrngnt in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,

kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

-

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

@/ |
Signature of the Employee

Name: PFGHH:L\Q EV
Mob: 10256386121

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277  www.citycollege.ac.in _»
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Mr. Chetan Kumar H.S 02.05.2024
Chiradoni, Chiradoni,
Davanagara, - 31

Dear, Mr. Chetan Kumar

Sub: Appointment as the Assistant Professor with effect from 02.05.2024

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 02.05.2024 Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after the completion of 1-year probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor of City College in the above-said position, you need to maintain
punctuality, teaching standards, discipline, professional secrecy, ethics, standard of education, dress
code as detailed by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email ID, also
submit two passport-size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 8:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7 You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070 @
@ +91-80-26649277 www.citycollege.ac.in




8. Unauthorized absence of more than 3 days continuously from a.ttending the duties wil
for termination of your services without notice and unauthorlzqd absence of a ¢
calculated as two days of absence for the purpose of salary calculation.
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9 You cannot resign or discontinue your services within the Semester as per BU bqard rules. You may
leave at the end of Semester by giving two months prior notice by submitting a resignation letter to the
Chairman of the City College and obtain an acknowledgment. If you wish to continue or discontinue you
should confirm in writing at the beginning of each academic year and the same should be approved by
the Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year

Itie the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10° You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases)
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12 1f you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months' notice, prior to the
last working day (i.e., if the last working day is June 15" potice to be provided by April 15™) of the
odd/even semester or pay compulsorily per-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remunearation of part-time lecturers, cost of advertising for recruitment of
faculties. conducting interviews, expert professional interviewers’ fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminars/workshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.

. 3255



16. Every year members of the performance appraisal committee (PAC) will review your
performance, behavior and punctuality and submit a report for consideration of continuation of
service and increment. You should have put in 08 (eight) months of continuous service before
:lune to be.eligible for increment. However, Trust/Society will have the right to withhold or defer
!ncrgrnent in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,
kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

-L *

Authorized Signatory

...-II.I..l"...-..I..I..'..‘.I..-.

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

C,
Signature of the Employee

Name: CZ*"HMM w/udﬂ-ﬁ L-f'g
Mob: G0 ¥/ 25 17 F8&

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277 www.citycol lege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Ms Nayana MK 2.05.2024
C/o Kumbalesh, Kadrimidri
Mugthihalli,

Chikkamagaluru-577133
Sub: Appointment as the Assistant Professor with effect from 02.05.2024

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 2.05.2024. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after the completion of 1-year probationary
period, based on the recommendations of the performance review committee. if recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2 You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email ID, also

submit two passport-size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6 You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7 You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9 You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approved by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged illness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15%) of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminars/iworkshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.
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::rf :r‘r,:zrc:e:; me_mbem of the performance appraisal committee (PAC) will review your
il , havior and punctuality and submit a report for consideration of continuation of
. an |pc_rement.‘ You should have put in 08 (eight) months of continuous service before

une to be eligible for increment. However, Trust/Society will have the right to withhold or defer

Encr'emgnt in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

17. Yoqr job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Edu‘cahon Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,
kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

"-9_,

L]
-

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

-T\‘ﬂa.:_—{ o a

Signature of the Employee
Name: T\fauiw M .

Mob: 'T%ﬂ"]?_pl‘qg-l

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277 wiw.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Ms. Monisha D 2.05.2024
1461,33™ cross Corporation

Colony, Govindaraja nagar

Bangalore -560079

Sub: Appointment as the Assistant Professor with effect from 02.05.2024

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 2.05.2024. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after the completion of 1-year probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor of City College in the above-said position, you need to maintain punctuality,
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed
by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email ID, aiso
submit two passport-size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.
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8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9 You cannot resign or discontinue your services within the Semester as per BU rules. You may Ieave at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approv_ed by the
Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10 You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12 If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15") of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months' salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminars/workshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-

teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of

two years of continuous service, 15 days of paid leave will be granted for the first child
only.
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16. Eve
pe”omz‘c:?;rehmembers of the performance appraisal committee (PAC) will review your

service and i avior and punctuality and submit a report for consideration of continuation of
June to be :pc-nement__ You should have put in 08 (eight) months of continuous service before
e st i‘; Wéiable for increment. However, Trust/Society will have the right to withhold or defer

SICTSSIN Se your services are unsatisfactory and based on other factors affecting the
institution, specifically finances. e b

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar

Edu.cat!on Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,

kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

o.&
Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

)\J\&ﬁg o D

Signature of the Employee

Name: J'{GW!TJ.L\G D

Mob: gk 5ol 3 3

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
@+91-80-266492?? www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Shilpa Pradeep 2.05.2024
# 1316/B, Aashirvad 2™ floor
9" cross, J P Nagar, 2™ Phase
Bangalore-560078

Sub Appointment as the Professor with effect from 02.05.2024

This is to inform you that you have been appointed as Professor in City College, Bangalore - 560070,
with the following terms and conditions:

Your date of appointment will be 2.05.2024. Please report to the principal and complete the joining
formalities

1. Your present appointment has to be confirmed after the completion of 1-year probationary
period, based on the recommendations of the performance review committee. if recommended a

separate letter of appointment will be issued by the Chairman of City College Bangalore.
2 You will be paid in the Scale of Rs.37400 - 67000 and other admissible allowances.

3 As an Professor of City College in the above-said position, you need to maintain punctuality, teaching
standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed by the
institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email ID, also

submit two passport-size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6 You shall work on a full-time basis from 9:15 AM to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070
@ +91-80-26649277 www.citycollege.ac.in
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e duties will be liable
8. Unauthorized absence of more than 3 days continuously from attending the
for termination of your services without notice and unauthorized absence of a day will be

calculated as two days of absence for the purpose of salary calculation.

9 You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at
the end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the City College and obtain an acknowledgment. If you wish to continue or discontinue you should
confirm in writing at the beginning of each academic year and the same should be approved by the
Chairman of the Society, the original marks cards will be returned to you, only when you givé proper
notice of resignation. This condition is laid down only to safeguard the academic interests of students
during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. if you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15") of the
odd/even semester or pay compulsorily pre-calculate liquidated damages to the College to an extent of
two months’ salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminars/workshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.
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16. Every year members of the performance appraisal committee (PAC) will review your
performance, behavior and punctuality and submit a report for consideration of continuation of
service and increment. You should have put in 08 (eight) months of continuous service before
June to be eligible for increment. However, Trust/Society will have the right to withhold or defer
!ncrement in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

msa Foundation Trust or Jayanagar
MC-CITY-CAMBRIDGE-BROOKLYN
ja including the new institutions

17. Your job is transferable to any institution under Paramaha
Education Society or in any other institutions under A
Institutions or Associated / Collaborated Institutions in Ind
proposed to be established in different parts of India.

nue in our Institution,

18. If you are satisfied with the above conditions and willing to join or conti
and return the same

kindly retain the first copy of this appointment letter, sign the second copy,
to the Administration Officer.

-

Authorized Signatory

Letter of Acceptance of the Employee

rms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

gt

Signature of the Employee |
Name: MYQ ' \S)H"'!'LJPA PMSEP

Mob: C?@Q’g_f ?@26 é '

| have read the above tel

no. 27/2. 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
G&> +91-80-26649277 www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Ms Jayashree M.M 01.06.2024
Jilgar Hobi,

Hannagar Post

Jigini, Bangalore - .

Dear. Ms. Jayashree

Sub Appointment as the Assistant Professor with effect from 01.06.2024

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 01.06.2024 Please report to the principal and complete the joining
formalities

1. Your present appointment has to be confirmed after the completion of 1-year probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor of City College in the above-said position, you need to maintain
punctuality, teaching standards, discipline, professional secrecy, ethics, standard of education, dress
code as detailed by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport I Driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email 1D, also
submit two passport-size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6 You shall work on a full-time basis from 9:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the principal during the working hours on all working days. You shall
avail leave with prior approval of the principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7 You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

800 088N HSS 0SSNSO ESeNRREEREN S

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070
@ +91-80-26649277 www.citycollege.ac.in




8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will be
calculated as two days of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU board rules. You may
leave at the end of Semester by giving two months prior notice by submitting a resignation letter to the
Chairman of the City College and obtain an acknowledgment. If you wish to continue or discontinue you
should confirm in writing at the beginning of each academic year and the same should be approved by
the Chairman of the Society, the original marks cards will be returned to you, only when you give proper
notice of resignation This condition is laid down only to safeguard the academic interests of students

during the academic year and to avoid switching over from one Institution to another in the middle of the
Academic Year

Itis the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged illness or if you are not fit to work. (Proof of documentary evidence is required in all cases)
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College.

11 Youl will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminates immediately
without giving any prior notice and you will be prosecuted suitably.

2. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months' notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15") of the
odd/even semester or pay compulsorily per-calculate liquidated damages to the College to an extent of
two months' salary to cover the remuneration f part-time lecturers, cost of advertising for recruitment cf

f=pe

faculties, conducting interviews, expert professional interviewers' fees, and all other associated expenses.

i3. Before you get relieved you have to hand over the relevant documents, and work-related
matenials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC
to the Chairman. 3

14. You sheculd attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc.,, or work related to annual day
celeorations, academic activities (conferences/seminars/workshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.

3254
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16. Every year members of the performance appraisal committee (PAC) will review your
pel‘ft:'!m'llnce, behavior and punctuality and submit a report for consideration of continuation of
service and increment. You should have put in 08 (eight) months of continuous service before
June to be eligible for increment. However, Trust/Society will have the right to withhold or defer
increment in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,
kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

Authorized Signatory

"TEECEEEEEEEE E i b i O B L L B

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | wiil
not leave College in the middie of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

Signature of the Employee
Name: afasﬁree.m.m
Mob: 9g0S/4846

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
@+91—80-2564927? www.cilycollege.ac.in
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CITY

PUCOLLEGE

Approved by PU Board, Recognised by Govt. of Karnataka

APPOINTMENT LETTER

Ms. Chandini, 04.06.2024

Doddahalli, Chikkahalli,
Pavagada, Tumkur,
Kamataka

Dear, Chandini
Sub: Appointment as the Mathematics Lecturer with effect from 04.06.2024

This is to inform you that you have been appointed as Mathematics Lecturer in City PU College,
Bangalore - 560070, with the following terms and conditions:

Your date of appointment will be 04.06.2024 Please report o the principal and complete the joining
formalities.
1. Your present appointment has to be confirmed after the completion of 1-year probationary

period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3 As an Mathematics Lecturer of City PU College in the above-said position, you need to maintain
punctuality, teaching standards, discipline, professional secrecy, ethics, standard of education, dress
code as detailed by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email ID, also

submit two passport-size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6 You shall work on a full-time basis from 9:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7 You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-

BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but

cannot be utilized in advance for the forthcoming months.

no.27/2,33" cross, 2" main rd,7" block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277 @ www.itycollege.ac.n



8. Unauthorized absence of more than 3 days continuously from attending the duties will be _Iiable
for termination of your services without notice and unauthorized absence of a day will be

calculated as two days of absence for the purpose of salary calculation.

ithin the Semester as per PU board rules. You may
prior notice by submitting a resignation leﬂer to the
Chairman of the City PU College and obtain an acknowledgment. If you wish to continue or discontinue
you should confirm in writing at the beginning of each academic year and the same should be approvfed
by the Chairman of the Society, the original marks cards will be returned to you, only v\fhe_n you give
proper notice of resignation. This condition is laid down only to safeguard the academic interests of
students during the academic year and to avoid switching over from one Institution to another in the
middle of the Academic Year.

9. You cannot resign or discontinue your services wi
leave at the end of Semester by giving two months

It is the responsibility of the employee to fill their position once they have resigned and during their notice
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/
prolonged illness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
and your teaching quality is not as per the expected quality standards of the College. S

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you
involve in any anti-student and anti-management activities, your services will be terminated immediately
without giving any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic
schedule and classes will get affected. Hence, you are required to give two months’ notice, prior to the
last working day (i.e., if the last working day is June 15" notice to be provided by April 15") of the
odd/even semester or pay compulsorily per-calculate liquidated damages to the College to an extent of
two months' salary to cover the remuneration of part-time lecturers, cost of advertising for recruitment of
faculties, conducting interviews, expert professional interviewers’ fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer/ Principal and submit NOC

to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations,
submission of proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day
celebrations, academic activities (conferences/seminars/workshop), functions or attending
Chairman’s meetings, internal audit committees or general and library stock verification or any
other work assigned by the principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN

INSTITUTIONS) are eligible for one 1-week paid leave.
b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child

only.
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increment in case your servi
institution, SDeciﬁca{ly ﬁnan::vc;:?s are unsatisfactory and based on other factors affecting the

17. Your job i o
job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar

Educati : y
cation Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN

Institutions or Associated /
Collaborated Institutions in India including th instituti
Proposed to be established in different parts of India. g fhe new insffifions

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,

kindly retain the first copy of this appointm i
ent letter, s th ’
T, oo .o Pp ign the second copy, and return the same

Authorized Signatory

TR REEEEE RS I N R BN AN RN

Letter of Acceptance of the Employee

I have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | hereby declare that | have the eligibility to teach as per
AICTE norms and as long as | am employed with City College under Jayanagar Education Society. | will
not leave College in the middle of the academic session and will not cause inconvenience to the
students. In case of breach of understanding by me, management can take legal action against me as
per the above terms and may inform the future employer and BU.

Choredini. D.

Signature of the Employee
Name: CHANDIN! . D.A
Mob: 7125‘3!884?3&

no. 27/2. 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
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o CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

Ms. Annapoorna N 12.07.2018

#55, 2% main road, Chowdeshwari
Nagara, Laggere, Bangalore - 58

Dear Ms. Annapoorna

Sub: Appointment as Assistant Professor with effect from 12.07.2018

This is to inform you that you have been appointed as Assistant Professor in City College, Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 12.07.2018. Please report to the Principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of 3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College.

2. You will be paid in the Scale of Rs.15600 - 39100 and other admissible allowances.

3. As an Assistant Professor, you need to maintain punctuality, discipline, professional secrecy, ethics
dress code as detailed by the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070
>

G 191-80-26649277 www_citycollege.ac.in
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8. Unauthorized absence of more tha

ination of your services w
::(;rlc::::?d as two days of absence for the purpose 0

- U rules. You may leave :
9. You cannol resign or discontinue your services w!lhm the Sem;ste; ar-; _fig;:tion tetlat toifhe (y}'hairma
the end of Semester by giving two months prior notice by SUbr-nlhl?g continue or discontinue you shoul
of the City College and obtain an acknowledgment. If you W'sd tﬁe same should be approved by th
confirm in writing at the beginning of each academlt_: year an d to you, only when you give prope
Chairman of the Society, the original marks cards will be returned they acla demic interests of student
notice of resignation. This condition is laid down only to safeguard tion to another in the middle of th
during the academic year and to avoid switching over from one Institution

Academic Year

. ; ring their notic
Itis the responsibility of the employee to fil their position once they have resigned and during
period to train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government J_oblFor_eg; i:Saﬁ;gga";:;
prolonged iliness or if you are not fit to work. (Proof of documentary _evldence is requir : atjsfactor:
You will also be relieved within the said academic year without notice if your services are not s -
or as per the expected quality standards of the school.

11. You will be relieved if you are not willing to accept the delegated responsibilities. If you in_volvet n "’:22
anti-student and anti-management activities, your services will be terminated immediately without giving
any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the Academic year you are requirec
to give two months' notice, prior to the last working day (i.e., if the last working day is June 15™ notice tc
be provided by April 15%) of the year or pay compulsorily pre-calculate liquidated damages to the schoo
to an extent of two months’ salary to cover the remuneration cost of advertising for recruitment of faculties
conducting interviews, expert professional interviewers’ fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer and submit NOC to the
Chairman.

14. You should attend school all the time, if there is any work related to school examinations,
submission of proposals to CBSE, or work related to annual day celebrations, academic
activities(conferences!seminarslworkshop), functions or attending Chairman’s meetings, internal

audit committees or general and library stock verification or any other work assigned by the
principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-

teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of

two years of continuous service, 15 days of paid leave will be granted for the first child
only.

2978
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16. Every year members of the Performance Appraisal Committee (PAC) will review your
performance, behavior, and punctuality and submit a report for consideration of continuation of
service and increment. You should have put in 08 (eight) months of continuous service before
June to be eligible for increment. However, Trust/Society will have the right to withhold or defer

increment in case your services are unsatisfactory and based on other factors affecting the
institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar

Education Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions or Associated / Collaborated Institutions in India including the new institutions
proposed to be established in different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution,

kindly retain the first copy of this appointment letter, sign the second copy, and return the same
to the Administration Officer.

-
-

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions. | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by any inspecting team. | will not leave College in the middle of the academic
session and will not cause inconvenience to the students. In case of breach of understanding by me,

management can take legal action against me as per the above terms and may inform the future
employer.

Signature of the Employee
Name: & hhafoow N
Mob: F 829441793

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
G +91-80-26649277  www.citycollege.ac.in
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CITY COLLEGE

Sponsored by Jayanagar Education Society (R)

sity & Approved by AICTE Govt. of India
Bangalore - 560070
@vsnl.nel

Affiliated to Bangalore Univer
# 27/2. 33rd Cross, 2nd Main, 7th Block, Jayanagar. B
Telephone : 080 26649277 | Telefax : 25633570 | Email : citycollege

01/06/2019

Mr.Vijay Kumar B M.Com.
#574,2™ main,4™ cross,Rajendranagar
Koramangala, Bangalore-560047

. Dear Mr.Vijay Kumar B,

Sub: Appointment as Assistant Professor in Départment of Commerce & Management at City
College, 27/2, 33" Cross, 2" main, Jayanagar 7" Block, Bangalore-560 070

This is to intimate to you that, you have been appointed as Assistant Professor in Department of
Commerce & Management at City PU College with following terms and conditions with effect from

01/06/2019:

1. Your appointment in City College under Jayanagar Education Society has been confirmed by
this letter of appointment, which is to be renewed every year by the appointing authority.

2. You will be paid Gross pay Rs. 21,600 /- with other admissible allowances and permissible

deductions as per the norms of statutory bodies.

As a faculty in the above department you need to maintain punctuality, teaching standards,

discipline and professional secrecy, dress code, personal hygiene and decorum of the college.

4. You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to 5 PM on all working
days. You shall avail leave and holidays with prior approval of the Principal as per College
rules. Leave above 3 days need to be approved by the President / Secretary of JES.

. Unauthorized absence of more than 4 days continuously from attending the duties will be

liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized absence for more than
three times is liable for termination of job without notice.

5. You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year.

6. You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice if your
services are not satisfactory and your teaching is substandard and not meeting the expected
quality standards of the college (minimum 80% results to be produced) and not willing to
accept the delegated responsibilities. If you involve in any anti-student, ant-college and anti

(¥5 )
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management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably. ,
To avoid any inconvenience. both the college and you are required to give one month notice
on either side i.e. 30 days before the end of the semester. In case of discontinuation of service
on your own, you are liable to pay compulsorily pre-calculated liquidated damages to the
college to an extent of Rs.50,000/- to cover the remuneration of part-time lecturers, cost of
advertisement, conduction of interviews, experts professional fee and all other associated
expenses.

For calculation of increment, the employee should complete 7 months of continuous service
to be eligible for increment. Increment will be paid for every completed year of service in our
college, subject to your teaching performance and general behavior, punctuality, participation
in academic and co-curricular activities, participation and presentations in seminars,
workshops, publication of articles in National and International journals during the academic
year. However, society will have the right to with hold / defer your increment in case your
services are not satisfactory. Every year, Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in
institutions under Jayanagar Education Society.

Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions
proposed to be established at different parts of India.

. If you involve in any kind of malpractice while conducting the internal examinations /

Assessment, favouring some students in giving attendance or not accepting Examination work
or valuation of answer scripts, or any other matter relating to the college or University, you
will be terminated without further notice. Any penalty levied by BU should be paid by you.

- Before reporting to duty you should deposit all original certificates and testimonials with the

college for immediate verification by the BU / AICTE or any other inspection committee.

You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leaving the institution.

- If you are satisfied with the above conditions and willing to join our college, please retain the

first copy of this appointment letter and affix your signature on the second copy and return the
same to the Principal along with original certificates.

With best wishes,

For JAYANAGAR EDUCATION SOCEETY JAYANAGAR EDUCATION SCCIETY (REGD)

.

)
Pr\ﬁ‘ ot VICE-PRESIDENT

ACCEPTANCE OF THE EMPOLOYEE:

I have read the above terms and conditions and understood the contents fully. | hereby accept
the appointment on the said terms and conditions. I also confirm that | possess genuine marks
statements, degree and agree to submit my original marks statements and degree certificates
to the Principal. | hereby declare that I have the eligibility to teach as per UGC or / and
AICTE norms. As long as I am in employment with Jayanagar Education Society ®, 1 will
not leave the college in the middle of the academic session and do not cause inconvenience to
the students, in case of breach of understanding by me, management can take legal action
against me as per above terms and conditions and may inform the future employer and also

authorities at Bangalore University.
At

Signature of the Employee with date
(M): (Res. Ph/Nd. i

Aadhar Card No. PAN Card No.
Attach self attested photocopy Attach self attested photocopy

]
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AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

19/10/20

Dear Mrs Veronica Priyadarshini

Sub: Appointment as Associate Professor in the Department of Commerce & Management with
effect from 19/10/20

This is to inform you that you have been appointed as an Associate Professor in the Department of
Commerce & Management in City College, Bangalore-83,
with the following terms and conditions:

Your date of appointment will be 19/10/20 Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of the one-year probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City college Bangalore.

2. You will be paid in the Asst Professor Scale of Rs. 37400/~ to 67000/- and other admissible
allowances.

3. As an Associate Professor in the above-said position, you need to maintain punctuality, teaching
standards, discipline, professional secrecy, ethics, the standard of education, dress code as detailed by
the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving
license as proof of permanent and present address, Date of Birth, Mobile Number, and Email 1d,
also submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the
last two years

6. You shall work on a full-time basis from 8:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You
shall avail leave with prior approval of the Principal as per the College rules. No leave is permissible
during the period of probation (other than casual leave or declared holiday)

Y EEREEEEE R E R i o B I BB B B B B L

no. 27/2. 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082 )
G 191-80-26649277 www.citycollege.ac.in

28 0 0 8 0 800 P8 NeN



7. You will follow (he leave rules and holidays cormally obacrved in AM(I;AE;Il'i:'I:'-({Cﬁ::ul::: l::;';
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one ca: !

not be utilized in
completed month of service and CL can be accumulated during the calendar year, but can
advanee for the forthcoming months.

— iable 1
8. Unnuthorized absence of more than 3 days continuously from attending the duties will be liable for

i alculated as two days
termination of your services without notice and unaunthorized absence of o day will be ¢ y
of absence for the purpose of salary calenlation.

9. You cannot resign or discontinue your services within the Scm?stcr s per BU rules. me miy ICFV;: al('lil:c {(:jzt:ltélre
Semester by giving two months prior notice by submilting a resignation letter Lo the Chal.rman‘t_) | 'C h y £

and obtain an acknowledgment. 11 you wish to continuc or discontinue you should f:unﬁrm in writing at t :: o
beginning of cach academic vear and the same should be approved by the Chillﬂ:l‘lﬂn Rf'lhl: SUFI?ly'_llc ongina
marks cards will be returned to you, only when you give proper nolice of resignation. This condition is laid down

only to safeguard the academic interests of students during the academic year and to avoid switching over from one
Institution to another in the middle of the Academic Year.

Itis the responsibility of the employee to fill their position once they have resigned and during their notice period to
train the new recruitiment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/ prolonged
illness or if you are not fit to work. (Proof of documentary evidence is required in all cases). You will also be

relieved within the said academic year withoul notice if your services are not satisfactory and your teaching quality
is not as per the expected quality standards of the College.

1. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you involve in

any anti-student and anti-management activilies, your services will be terminated immediately without giving any
prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic schedule and
classes will get affected. Hence, you are required to give two months’ notice, prior to the last working day (i.e., if
The last working day is June 5™ notice to be provided by April 15™) of the odd/cven semester or pay compulsorily
pre-calculate liquidated damages to the College to an extent of two months® salary to cover the remuneration of part-

time lecturers, cost of advertising for recruitment of faculties, conducting interviews, expert professional
interviewers’ fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related materials and

pay back any the advance amount taken, return library books, institutional data backup, mobile phones,

laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera, etc
to the Administrative Officer/ Principal and submit NOC to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations, submission of
proposals to AICTE, BU, NBA, NAAC, ctc., or work related to annual day celebrations, academic

activities(conferences/seminars/workshop), functions or attending Chairman’s meetings, internal audit
committees or general and library stock verification or any other work assigned by the principal or higher
officials of the institution.



15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-teaching
category (in any of the institutions under AMC -CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one I-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in 2 minimum of two years
of continuous service, 15 days of paid leave will be granted for the first child only.

16. Every year members of the performance appraisal commitice (PAC) will review your performance, '
behavior, and punctuality and submit a report for consideration of continuation of service and increment.
You should have put in 08 (eight) months of continuous service hefore June to be eligible for increment.
Howe.ver. Trust/Society will have the right to withhold or defer increment in case your services are
unsatisfactory and based on other factors affecting the institution, specifically finances.

:T::i Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
ucation

Society or in any other institutions under AMC-CITY-CAMBRIGE-BROOKLYN Institutions or )
Associated / Collaborated Institutions in India including the new institutions proposed to be estabfished in
different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in oor Institution, kindly
retain the first copy of this appointment letter, sign the second copy, and return the same to the principal.

%,;a,

Authorized Signatory

~

Letter of Acceptance of the Employee

e 6 8 9 8 868 88 80 8PS EsLsEsssesssEsE e W

lhavcraadlheahowmsandcondiﬁons,]Imvcundastocdlhemmtsﬂxllyamilbachyamqnumappuﬁnmmnmc
saidtcrmsmdcondiﬁons.lalsoconﬁnnmatlposscssagmuinedcgrctandmmksstmmmtandagm:mmlmhfgnmﬁam)
original marks statements to the Principal for immediate verification by any inspecting team. | hereby declare that 1 have the
eligibility to teach as per AICTE norms and as long as | am employed with City College under Jayanagar Education Society. |
will not lcave College in the middle of the academic session and will not cause inconvenience to the students. In case of breach
of understanding by me, management can take legal ac!ionagninslmcaspalheahovcmmdm'infurmtbcfmum
employer and BU.

ature of the Employee

Name: VERONICA PRIYAD ARSHIM
Meb: 494 ¢9c2190
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no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
@4}1-80-265492?? www.citycollege.ac.in
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Sub: Appointment as Assitant Professor in Department of Commerce and Management Stt
College, 27/2, 33" Cross, 2" main, Jayanagar 7" Block, Bangalore-560 070

CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

24/01/2021

Ms. Rekha Raghavendra, MBA.
#63,2™ main, 2" cross, Sriranaganagar,
Bangalore-560085.

Dear Ms. Rekha Raghavendra,

idies at City

This is to intimate to you that, you have been appointed as Assitant Professor in Departmen! of
Commerce and Management Studies at City College with following terms and conditions with effect

from 24/01/2021:

Your appointment in City College under Jayanagar Education Society has been con ﬁ‘rmcd by
this letter of appointment, which is to be renewed every year by the appointing authority.
You will be paid Gross pay Rs. 20,320/~ with other admissible allowances and permissible
deductions as per the norms of statutory bodies.
As a faculty in the above department you need to maintain punctuality, teaching standards.
discipline and professional secrecy, dress code, personal hygiene and decorum of the college.
You shall work on full time basis and you should not leave the department without wrilten
permission of the Principal during the college working hours 9 AM to 5 PM on all working
days. You shall avail leave and holidays with prior approval of the Principal as per College
rules. Leave above 3 days need to be approved by the President / Secretary of J ES.
Unauthorized absence of more than 4 days continuously from attending the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized absence for more than
three times is liable for termination of job without notice.
You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be reléased o
you, only when you give proper notice of resignation. These conditions are laid down only o
safeguard the academic interests of students and to follow the academic schedule during|the
academic year and to avoid switching over from our college to any other'college in; the midddle
of the academic year. f ldc‘ PR RO
You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, dug to
prolonged illness or if you are not fit to work (proof of documentary'eVidetice is required in
such cases). You will also be relieved within the said academic yeaf without notice if your
services are not satisfactory and your teaching is substandard and’ r_i'bt' ‘meeting ‘the expected
quality standards of the college (minimum 80% results to be prifchlc'éd)"ahd not willing to
accept the delegated responsibilities. [F you involve in any anli-sﬁ_tdem. ant-college and dnti
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management activities, your services will be terminated immediately without giving any prior

notice and you will be prosecuted suitably.

To avoid any inconvenience, both the college and you ar
on either side i.e. 30 days before the end of the semester.

on your own, you are liable to pay compulsorily pre-calcu
college to an extent of Rs.50,000/- to cover the remuneration 0
advertisement, conduction of interviews, experts professional fee :an
expenses. .» )
For calculation of increment, the employee should complete 7 months of continuous service
to be eligible for increment. Increment will be paid for every completed year of service in our
college, subject to your teaching performance and general behavior, punctuality, participation
in academic and co-curricular activities, participation and presentations in seminars.
workshops, publication of articles in National and International journals during the academic
year. However, society will have the right to with hold / defer your increment in case your
services are not satisfactory. Every year, Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in
institutions under Jayanagar Education Society.

Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions

e required to give one month notice
In case of discontinuation of service
lated liquidated damages to the
f part-time lecturers, cost of
d all other associated

% proposed to be established at different parts of India.
10. If you involve in any kind of malpractice while conducting the internal examinations /

Assessment, favouring some students in giving attendance or not accepting Examination work

or valuation of answer scripts, or any other matter relating to the college or University, you
will be terminated without further notice. Any penalty levied by BU should be paid by you.

. Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU / AICTE or any other inspection committee.
You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leaving the institution. .

. If you are satisfied with the above conditions and willing to join ‘our college, please retain the
first copy of this appointment letter and affix your signature on the second copy‘and return the
same to the Principal along with original certificates. v IR P N A

With best wishes, SATANAGAR EDUCHTION SOCIETY (KEGD)

Y M s
For JAYANAGAR EDJJCATION SOCIE 0
VICEPRESIDENT

ACCEPTANGECSHIATE EMPOLOYEE:
| have read the above terms and conditions and understood the contents fully. I"hereby accept
the appointment on the said terms and conditions. [ also confirm that | possess genuine marks
statements, degree and agree to submit my original marks statements and degree certificates to
the Principal. | hereby declare that | have the eligibility to teach as per UGC-or/ and AICTE
norms. As long as | am in employment with Jayanagar Education Society ®, l.will not leave
the college in the middle of the academic session and do not cause ‘inconvenience 'to the
students, in case of breach of understanding by me, management can take legal action against
me as per above terms and conditions and may inform the future employer and also authorities
at Bangalore University. TR N R AR LT L8 1t

S T
d

(L R |
i 5 ‘ ;
Signature of the Employee with date '
(Mm): (Res. Ph. No. if any):

Aadhar Card No. PAN Card No.
Attach self attested photocopy Attach self attested photocopy
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

Dear Mrs Deepthi Ashok

01/10/21

Sub: Appointment as Asst Professor in the Department of Commerce & Management with effect
from 01/10/121

This is to inform you that you have been appointed as an Asst Professor in the Department of
Commerce & Management in City College, Bangalore-83,
with the following terms and conditions:

Your date of appointment will be 01/10/21. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of the one-year probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City college Bangalore.

2. You will be paid in the Asst Professor Scale of Rs. 15600-39100 and other admissible allowances.

3. As an Asst Professor in the above-said position, you need to maintain punctuality, teaching
standards, discipline, professional secrecy, ethics, the standard of education, dress code as detailed by
the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving
license as proof of permanent and present address, Date of Birth, Mobile Number, and Email 1d,
also submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the
last two years

6. You shall work on a full-time basis from 8:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You
shall avail leave with prior approval of the Principal as per the College rules. No leave is permissible
during the period of probation (other than casual leave or declared holiday)

no. 27/

GBS +91-80-26649277  www.sitycollege.ac.in

2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
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activ tl‘les{confcrcncesfsemlna.rslwurkshnp). functions or attending Chairman’s .meelinﬂs inu:rni:lac::?:lli:
committees or general and library stock verification or any other work assigned by the ;n"ucipal or higher

officials of the institution.
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rone l-week paid leave. CAMBRIDGE-BROOKLYN

female stafr mem

3 bers): Should put i ini
2ys of paid leaye will bevric ): Should put in a minimum of two vears

ted for the first child only.

17. Ynur
Education

SUQ'N:\' Or in any other institutions under AMC—CITY—CAMBRIGE—BROOKLYN Institutions or
A'ssomated / Collahorated Institatio

0s in India including the new institutions proposed to be established in
different parts of India.

Job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar

18. I you are satisfied with th

; e above conditions and willin
retain the first copy of this appo

g to join or continue in our Institution, kindly
intment letter,

sign the second copy, and return the same to the principal.

©

Pl
Authorized atory

~

Letter of Acceptance of the Employee

| have read the above terms and co
said terms and conditions. | also co
original marks statements 1o the

nditions, | have understood the contents fully and | hereby accept the appqinnncnt on the
nfirm that | possess a genuine degree and marks statement and agree to submit/surrender my
Principal for immediate verification by any inspecting team. | hereby declare 1hal I ha\_‘c L.hc
eligibility to teach as per AICTE norms and as long as | am employed with City Collcgc_: under Jayanagar Education Society. |
will not leave College in the middle of the academic session and will not cause inconvenicnce to the students. In case of breach

of understanding by me. management can take legal action against me as per the above terms and may inform the future
employer and BU.

Signar&#h’e Employee

Name: DEF—P”’” ASHok
Mob:  4¢¢,¢289 23S

no. 27/2. 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082

@B 191-80-26649277  www.citycollege.ac.in
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ITY

COLLEGE

AFFILIATED YO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI
APPOINTMENT LETTER

Mr. Ramanatha N Kotagal 05.09.2021
#19, Padmashree, 1% cross, 1% main,

Nea_r Shastry memorial, SV Layout,

Sanjay Nagar, Bangalore - 560094

Dear Mr. Ramanatha ,

Sub: Appointment as Associate Professor with effect from 05.09.2021
This is to inform you that you have been appointed as Associate Professor in City College. Bangalore -
560070, with the following terms and conditions:

Your date of appointment will be 63.09.2021. Please report to the principal and complete the joining
formalities.
3 months probationary

as to be confirmed after completion of
ttee. If recommended a

dations of the performance review commi
Il be issued by the Chairman of City College Bangalore.

1. Your present appointment h
period, based on the recommen
separate letter of appointment wi

2. You will be paid in the Scale of Rs.37400 5 67600 and other admissible allowances.

3. As an Associate Professor of City College in the above-said position, you need to maintain punctua_lity.
teaching standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed

by the institution, personal hygiene, and decorum of the Institution.

ADHAR card /PAN card / Passport / driving license

4. You are required to furnish a copy of your A
Date of Birth, Mobile Number, and Email Id, also

as proof of permanent and present address,
submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last

two years s
_time basis from 9:15 A.M to 4:45 P.M and should not leave the Department

without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

6. You shall work on a full

7 You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070
@ +91-80-26649277 www.citycollege.ac.in
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§. Unauthorized absence of more than 3 days continuously from attending the duties will be liable
for termination of your services without notice and unauthorized absence of a day will bo
cakulated as two days of absence for the purpose of salary calculation.

S You cannat resign or discontinue your services within the Semester as per BU rules. You may leave al
e end of Semester by giving two months prior notice by submitting a resignation letter to the Chairman
of the Oy College and obtain an acknowledgment If you wish to continue or discontinue you should
confirm = widing at the beginning of each academic year and the same should be approved by the
Chamman of the Sociely, the onginal marks cards will be retumed to you, only when you give proper
ce of resgnation This conditon s kaid down only to safeguard the academic interests of students
Junng the academx yaar and to avoxd switching over from one Institution to another in the middie of the

A o -~ i
~adami Yesr

its the responsibilty of the employee to fill their position once they have resigned and dunng their notice
o=ndd 0 rain he néw recruitment.

10. You will be refieved within @ reasonable time, if you get a Government Job/Foreign Assignment/
profonged #iness or if you are not fit to work. (Proof of documentary evidence is required in all cases)
You will aiso be refieved within the said academic year without notice if your services are not satisfactory
or as per the expected quality standards of the school.

11. You will be refieved i you are not willing to accept the delegated responsibilities. If you involve in any
ant-student and ant-management activities, your services will be terminated immediately without giving
2ny prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the Academic year you are required
t give two months’ notice, prior to the last working day (i.e., if the last working day is June 15% notice to
o2 provided by April 157) of the year or pay compulsorily pre-calculate liquidated damages to the school
t0 2n exient of two months’ salary to cover the remuneration cost of advertising for recruitment of faculties,
conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, retumn library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,

Cupboard and Drawer keys, Camera, etc. to the Administrative Officer and submit NOC to the
Chairman.

14. You should attend school all the time, if there is any work related to school examinations,
submission of proposals to CBSE, or work related to annual day celebrations, academic
activities(conferences/seminars/workshop), functions or attending Chairman’s meetings, internal
audit committees or general and library stock verification or any other work assigned by the
principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child

only.

2974
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s actory and based on other factors affecting the
17. Your job ist
Education Soci "Sﬁ;able to any institution under Paramahamsa Foundation Trust or Jayanagar
Institutions o Associat:c‘i ;’"c “'Dll;\er institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
ro 4 Ollaborated Institutions i India i i instituti
Proposed tq be established in different el oflndI: in India including the new institutions
18. 1 you are sat; i

. atisfied with the abov i -

:mtdly retain the first coury of € conditions and willin

0

g to join or continue in our Institution,

this appointment letter, sign the second copy, and return the same

e Administration Officer.

Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions; | have understood the contents fully and | hereby accept
the appointment on the said terms and conditions, | also confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for
immediate verification by an

y inspecting team. | will not leave College in the middle of the academic
session and will not cause i

nconvenience to the students. In case of breach of understanding by me,
Mmanagement can take legal action against me as per th

e above terms and may inform the future
employer.

Zobisl

Signature of the Employee

Name: RAMANATHA KoTAGAL
Mob: 9108303929

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
@3B +91-80-26649277  www.cilycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

APPOINTMENT LETTER

1
Dr. Butchi Babu Muvva o122
No.97/5, Arunagin Complex,

Near Weaver streat — Hosur,

Tamil Nadu - 635109

Dear Dr. Butchi Babu,

Sub: Appointment as Professor with effect from 01.12.2021

This is to inform you that you have been appointed as Professor in City College, Bangalore - 560070,

with the following terms and conditions:

Your date of appointment will be 01.12.2021. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of .3 months probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the Scale of Rs.37400 - 67000 and other admissible allowances.

3. As the Professor of City College in the above-said position, you need to maintain punctuality, teaching
standards, discipline, professional secrecy, ethics, standard of education, dress code as detailed by the

institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card IPAN card / Passport / driving license
as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id, also

submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the last
two years

6. You shall work on a full-time basis from 9:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You shall
avail leave with prior approval of the Principal as per the College rules. No leave is permissible during the
period of probation (other than casual leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for
every completed month of service and CL can be accumulated during the calendar year, but
cannot be utilized in advance for the forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560070

@ +91-80-26649277 www.citycollege.ac.in
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ously from attending the duties will be liable

8. Unauthorized absence of more than 3 days contlnud e orized absence of a day will be

for termination of your services without notice an !
calculated as two days of absence for the purpose of salary calculation.

ithi les. You may leave at
within the Semester as per BU ru i
" ice by submitting a resignation letter to the Chairman

s ; i i u should
of the City College and obtain an acknowledgment. If you wish to continue ho r ?&sﬁzng::?oxgd by the
confirm in writing at the beginning of each academic year and the same S ou : i proger
Chairman of the Society, the original marks cards will be returned to you, only Wi etn ysts gof students
notice of resignation. This condition is laid down only to safeguard the academic in ertﬁe middle of the
during the academic year and to avoid switching over from one Institution to another in

Academic Year

9 You cannot resign or disconlinue your service
the end of Semester by giving two months prior not

It is the responsibility of the employee to fill their position once they have resigned and during their notice

period to train the new recruitment.

10 You will be relieved within a reasonable time, if you get a Government Jobeorgign Assgnmentl
prolonged illness or if you are not fit to work. (Proof of documentary evidence is required in all cases).
You will also be relieved within the said academic year without notice if your services are not satisfactory
or as per the expected quality standards of the school.

11 You will be relieved if you are not willing to accept the delegated responsibjliﬂes. If you involve in any
anti-student and anti-management activities, your services will be terminated immediately without giving
any prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the Academic year you are requured
to give two months’ notice, prior to the last working day (i.e., if the last working day is June 15" notice to
be provided by April 15" of the year or pay compulsorily pre-calculate liquidated damages to the school
to an extent of two months’ salary to cover the remuneration cost of advertising for recruitment of faculties,
conducting interviews, expert professional interviewers' fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related
materials and pay back any the advance amount taken, return library books, institutional data
backup, mobile phones, laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs,
Cupboard and Drawer keys, Camera, etc. to the Administrative Officer and submit NOC to the
Chairman.

14. You should attend school all the time, if there is any work related to school examinations,
submission of proposals to CBSE, or work related to annual day celebrations, academic
activities(conferences/seminars/workshop), functions or attending Chairman’s meetings, internal
audit committees or general and library stock verification or any other work assigned by the
principal or higher officials of the institution.

15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-
teaching category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of
two years of continuous service, 15 days of paid leave will be granted for the first child
only.

2972
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institution, Specifically finances.

17. Your job is transfera
Education

: ble to any institution under Paramahamsa Foundation Trust or Jayanagar

Society or in any other institutions under AMC-CITY-CAMBRIDGE—BROOTLYN

. o : institutions
Proposed to be eStabc'ated I Collaborated Institutions in India including the new institu

Institutions or Asso
lished in different parts of India.

1t!. If you are satisfied with
kindly retain the first copy of this a
to the Administration Officer.

g

Authorized Signatory

Letter of Acceptance of the Employee

I have read the above terms and conditions; | have und
the appointment on the said terms and conditions. | als

session and will not cause inconvenience to the students.

management can take legal action against me as per th
employer.

Signatu‘ﬁ:he Employee

Namey. BUTCH! BABU MUVIA

Mob:

the Performance Appraisal Committee (PAC) will review your
Punctuality and submit a report for consideration of contlpuatlon of
ibl . You should have put in 08 (eight) months of continuous service before
increment in 9ible for increment. However, Trust/Society will have the right to withhold or defer

Case your services are unsatisfactory and based on other factors affecting the

the above conditions and willing to join or continue in our Institution,
ppointment letter, sign the second copy, and return the same

erstood the contents fully and | hereby accept

0 confirm that | possess a genuine degree and
marks statement and agree to submit/surrender my original marks statements to the Admin Officer for

immediate verification by any inspecting team. | will not leave College in the middle of the academic

In case of breach of understanding by me,
e above terms and may inform the future

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
G +91-80-26649277 www.citycollege.ac.in
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CITY

COLLEGE

|
AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELH

01/07/2021

Ms. Shilpa Mane, M.Sc.
#28/18, 29" cross, 7" block,
Jayanagar,Bangalore-560070.

Dear Ms. Shilpa Mane,

Sub:

e studies al
Appointment as Assistant Professor in Department (I)| Commerce and Managemenl Studies
City College, 27/2, 33" Cross, 2" main, Jayanagar 7" Block, Bangalore-560 070

This is to intimate to you that, you have been appointed as Professor in Depqu_ment 0!' Corr}r;lercerand
Management Studies at City College with following terms and conditions with effect from
01/07/2021:

5

(9]

Your appointment in City College under Jayanagar Education Society h{:s peen c0nﬁ.rmed by
this letter of appointment, which is to be renewed every year by the appointing aulhoruy.. _
You will be paid Gross pay Rs. 24,624/~ with other admissible allowances and permissible
deductions as per the norms of statutory bodies. )
As a faculty in the above department you need to maintain punctuality, teaching standards.
discipline and professional secrecy, dress code, personal hygiene and decorum of the colle‘ge.
You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to 5 PM on all working
days. You shall avail leave and holidays with prior approval of the Principal as per College
rules. Leave above 3 days need to be approved by the President / Secretary of JES.
Unauthorized absence of more than 4 days continuously from attending the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized absence for more than
three times is liable for termination of job without notice.
You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year.
You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice if your
services are not satisfactory and your teaching is substandard and not meeting the! expected
quality standards of the college (minimum 80% results to be produced) and not ts'illing 1o
accept the delegated responsibilities. If you involve in any anti-student, anti-college and anti
management activities, your services will be terminated immediately withouf givirg' any: prior
notice and you will be prosecuted suitably. WRERARYS, e
To a_void any inconvenience, both the college and you are required to give one montt notice
on either side i.e. 30 days before the end of the semester. In case of discontinuation of service

e

™ \

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 5500:8'2
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college (g an &"\lcm“m- liable 1o Py compulsorily pre-caleulated liquidated damages o the

ﬂd\acrtiscmcnl con h“[ -RS'SU. 000/ 1o cover the remuncration of part-time lecturers, cost of

= ' due p

expenses, chion ol

interviews, experts’ prolessional Tee and all other associated
For caleular:
aleulation of

M meremen \
10 be eligible for {, the em

. ployee should complete 7 months of continuous service
Increment, ner
College, subject { e

nLwill be paid for every completed year of service in our
- academic an(z! ygzr lea-:':hing PErf(?rr}lfl11ce and.g‘enefal behavior, puncttfaliiy.lparticip'm’mn
workshops, publicaij hcum(_:‘,”ar activities, participation and presentations in semtr].lr;;:
year. Howeyer ~uen °r_ﬂ1llcle5 in Nfilmnal an_d [nternational Journa_ls during I!nc academic
services are llt,htszzl\?;?‘ will luw-:} the right to with hold / defer your increment mPcfilz:e y?“
review youy Istactory.  Every year, Performance Appraisal Committee (PAC) wi

e Services and recommend for your increment and continuation of service in
o u}lon§ under Jayanagar Education Society.

r job 'S transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India

or abroad including the new institutions and institutions
Proposed 1o be established at diff

. erent parts of India.
If you involve in any kind of

Assessment, favouring some stud
or valuation of answer scripts, o
will be terminated without furthe

malpractice while conducting the internal examinations /
ents in giving attendance or not accepting Examination work
rany other matter relating to the college or University, you
r notice. Any penalty levied by BU should be paid by you.
ould deposit all original certificates and testimonials with the
cation by the BU / AICTE or any other inspection committee.
edgement from the college and the original certificates submitted
ou at the time of leaving the institution.

ou are satisfied with the above conditions and willing to join our college, please retain the

first copy of this appointment letter and affix your signature on the second copy and return the
same to the Principal along with original certificates.

college for immediate verifi
You may obtain an acknow|
by you will be returned to y

With best wishes,

JAYANAGAR EDUCATION SOCIETY (AEGY)

-

VICEPRES(DENT

ACCEPTANCE OF THE EMPOLOYEE:

I have read the above terms and conditions and understood the contents fully. 1 hé’reby accepl
the appointment on the said terms and conditions. 1 also confirm that | possess genuine marks
statements, degree and agree to submit my original marks statements and degree certificates
to the Principal. | hereby declare that | have the eligibility to teach as per UGC or / and
AICTE norms. As long as | am in employment with Jayanagar Education Society ®, | will
not leave the college in the middle of the academic session and do not cause inconvenience 1o
the students, in case of breach of understanding by me, management can take legal action

against me as per above terms and conditions and may inform the future employer and also
authorities at Bangalore University.

Signature of the Employee with date

(M): (Res. Ph. No. if any):

Aadhar Card No.

PAN Card No.
Attach self attested photocopy

Attach self attested photocopy
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

17/09/18
Dear Dr. Shilpa Arali

Sub: Appointment as Associate Professor in the Department of Commerce & Management with
effect from 17/09/18

This is to inform you that you have been appointed as an Associate Professor in the Departmeni of
Commerce & Management in City College, Bangalore-83,
with the following terms and conditions:

Your date of appointment will be 17/09/18 Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of the one-year probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City college Bangalore.

2. You will be paid in the Asst Professor Scale of Rs. 37400/- to 67000/- and other admissible
allowances.

3. As an Associate Professor in the above-said position, you need to maintain punctuality, teaching
standards, discipline, professional secrecy, ethics, the standard of education, dress code as detailed by
the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving
license as proof of permanent and present address, Date of Birth, Mobile Number, and Email 1d,
also submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the
last two years

6. You shall work on a full-time basis from 8:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You
shall avail leave with prior approval of the Principal as per the College rules. No leave is permissible
during the period of probation (other than casual leave or declared holiday)

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
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7. You will follow the leave rules and holidays normally observed in. AMC-CITY—CAMI:.RIDG E-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave or eve::y
completed month of service and CL can be accumulated during the calendar year, but cannot be utilized in
advance for the forthcoming months.

8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable for
termination of your services without notice and unauthorized absence of a day will be calculated as two days
of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at the end of
Semester by giving two moaths prior notice by submitting a resignation letter to the Chairman of the City College
and obtain an acknowledgment. If you wish to continue or discontinue you should confirm in writing at the
beginning of each academic year and the same should be approved by the Chairman of the Society, the original
marks cards will be returned to you, only when you give proper notice of resignation. This condition is laid down

only to safeguard the academic interests of students during the academic year and to avoid switching over from one
Institution to another in the middle of the Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice period to
train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/ prolonged
illness or if you are not fit to work. (Proof of documentary evidence is required in all cases). You will also be
relieved within the said academic year without notice if your services are not satisfactory and your teaching quality
is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you involve in
any anti-student and anti-management activities, your services will be terminated immediately without giving any
prior notice and you will be prosecuted suitably.

s
12. If you decide to discontinue the job on your own in the middle of the academic year, the academic schedule and
classes will get affected. Hence, you are required to give two months’ notice, prior to the last working day (i.e, if
The last working day is June 15™ notice to be provided by April 15") of the odd’even semester or pay compulsorily
pre-calculate liquidated damages to the College to an extent of two months’ salary to cover the remuneration of part-
time lecturers, cost of advertising for recruitment of faculties, conducting interviews, expert professional
interviewers’ fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related materials and
pay back any the advance amount taken, return library books, institutional data backup, mobile phones,
laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera, etc.
to the Administrative Officer/ Principal and submit NOC to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations, submission of
proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day celebrations, academic
activities(conferences/seminars/workshop), functions or attending Chairman’s meetings, intermal audit
committees or general and library stock verification or any other work assigned by the principal or higher
officials of the institution.
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15, i
Special benefits and consideration for employees

a) Marriage: E
Categor%r (i:lploy s wie completed two years of continuous service in the teaching/non-teaching
INSTITUT any O.f. the institutions under AMC -CITY-CAMBRIDGE-BROOKLYN
Nsteraits IONS) are eligible for one 1-week paid leave.
of m':'t'}“}' leave (ML) (Applicable for female staff members): Should put in 2 minimum of two years
Inuous service, 15 days of paid leave will be granted for the first child only.

b)

16. s
Every vear members of the performance appraisal committee (PAC) will review your performance, -

behavi " s
avior, and punctuality and submit a report for consideration of continuation of service and increment.

EOU‘S"JOHI(I have put in 08 (eight) months of continuous service before June to be eligible for increment.
owe.\er, Trust/Society will have the right to withhold or defer increment in case your services are
unsatisfactory and based on other factors affecting the institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education

Society or in any other institutions under AMC-CITY-CAMBRIGE-BROOKLYN Institutions or

A.ssociated / Collaborated Institutions in India including the new institutions propesed to be established in
different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution, kindly
retain the first copy of this appointment letter, sign the second copy, and return the same to the principal.

0‘0’

Authorized éignatory
-

Letter of Acceptance of the Employee

I have read the above terms and conditions, 1 have understood the contents fully and I hereby accept the appointment on the
said terms and conditions. I also confirm that I possess a genuine degree and marks statement and agree to submit/surrender my
original marks statements to the Principal for immediate verification by any inspecting team. I hereby declare that I have the
eligibility to teach as per AICTE norms and as long as | am employed with City College under Jayanagar Education Society. |
will not leave College in the middle of the academic session and will not cause inconvenience to the students. In case of breach
of understanding by me, management can take legal action against me as per the above terms and may inform the future
employer and BU.

Signamr'cg@l('\) Employee

Name: ENUAO"HSOQ"
Mo (e fqly

CIfY COLLEGL
Wéyanagar, Bangalere « 7¢

1 ﬁm

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
@+91-80-26649277 www.citycollege.ac.in

-.........I...'..l..l.‘....l..-.




CITYCOLLEGE

Sponsored by Jayanagar Education Society (R)
Affiliated to Bangalore University & Approved by AICTE Govt. of India

#27/2, 33rd Cross, 2nd Main, 7th Block, Jayanagar, Bangalore - 560070
Telephone : 080 26649277 | Email : citycollege@vsnl.net

To Date: 1" April, 2018
Mrs.Nagashree Arun,

No.383.8" Block 42" cross,

Jayanagar.Bangalore - 570082.

Dear Sir.

Sub: Appointment as Assistant Professor in Department of Language at City College,
2772, 33" cross, 2™ main, Jayanagar 7™ Block, Bangalore-560070

This is to intimate you that, you have been appointed to as Assistant Professor at City College with
following terms and conditions w.e.f 01/04/2018.

1. Your appointment is against permanent vacancy and subject to confirmation by a separate latter
of appointment from the President/Secretary of Jayanagar Education Society ® every year.

2. You will be paid Basic Pay Scale 15,600- 39,100 Gross pay 22,198 /- and other admissible

allowances.

As faculty in the above department you need to maintain punctuality, teaching standards,

discipline and professional secrecy, dress code and decorum of the college.

4. You shall work on full time basis and you should not leave the department without written
permission of the principal during the college working hours 9AM to SPM on all working days.
You shall avail leave and holiday with prior approval of the Principal as per College rules.
Unauthorized absence of more than 4 days continuously from attending the duties will be liable
for termination of your services and unauthorized absences of a day will be calculated as two
days absence for the purpose of salary calculation. Unauthorizedly, absenting more than three
time is liable for termination of job without notice.

5. You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month’s prior notice by giving a resignation letter
compulsorily to the President/Secretary of the Jayanagar Education Society and obtain an
acknowledgement. If you wish to continue or discontinue you should confirm in writing at the
beginning of the each academic year and the same should be approved by the society
President/Secretary. Marks statement/Marks cards will be released to you, only when you give
proper notice of resignation. These conditions are laid own only to safeguard the academic
interests of student during the academic year and to avoid switching over from our college to any
other college in the middle of the academic year.

6. You will be relieved within reasonable time, if your get a Govt job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in such
cases) You will also be relieved within the said academic year without notice if your services are
not satisfactory and your teaching is substandard as per the expected quality standards of the
college and not willing to accept the delegated responsibilities. If you involve in any anti-student,
ant-college and anti management activities, your services will be terminated immediately without
giving any prior notice and you will be prosecuted suitably.

|8}
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7. If you decide to discontinue the job on your own during the academic year, the academic
schedule gets disturbed and consequently student studies will get affected. As the sole objective

of the college is to provide quality education both college and you are required to give one
month’s notice on either side i.¢.30 days before the end of the semester In case of non-receipt of
information regarding the discontinuation of service as above by you, you are liable to pay

compulsorily pre-calculated liquidated damages to the college to an extent of
Rs.50.000/- to cover the part-time lecturers remuneration, cost of advertising, conducting

interviews, experts professional fee and all other associated expenses.

8. For calculation of increment, which is due In the month of June for salary payable in July of
every year you should have joined the college on or before 1“ November. Increment will be paid
for every completed year of service in our college, subject to your teaching performance and
general behavior, punctuality, participation in academic and co-curricular activities, presentation
of seminars. workshops, publication of articles in National and International journals during the
academic year. However society will have the right to withhold /defer your increment in case
your service are not satisfactory. Every year Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in Jayanagar
Education Society Institutions.

9. Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions proposed
to be started at different parts of India.

10. If you involve in any kind of malpractice while conducting the internal examination/Assessment
of the same or favoring in giving attendance to students or not accepting Examination work or
valuation of answer scripts, or any other matter relating the college, you will be terminated
without further notice. Any penalty levied by BU should be paid by you only.

11. Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU/AICTE or any inspection committee. You may

obtain an acknowledgement from the college and the certificate will be returned to you at the time

of leaving

If you are satisfied with the above conditions and willing to join our college, please retain the first

copy of this appointment letter and affix your signature on the second copy and return the same to

the principal along with original certificates.

12,

With best wishes,
City Colleg
Jayanagar

tion Society (R)
1S

ACCEPTANCE OF THE EMPOLOYEE:
I have read the above terms and conditions, I have understood the contents fully and I hereby

accept the appointment on the said terms and conditions. I also confirm that I possess genuine
degree and marks statement and agree to submit/surrender my original marks statements to the
Principal. I hereby declare that I have the eligibility to teach as per UGC or/and AICTE norms.
As long as I am in employment with Jayanagar Education Society ® [ will not leave the college
in the middle of the academic session and do not cause inconvenience to the students, in case of
breach of understanding by me, management can take legal action against me as per above terms

and may inform the future employer and BU

{
,% At
Signature of the Employee with date
Prm

CITY COLLEGE
Jayanagar, Bangalore - 70




CITY COLLEGE

Sponsored by Jayanagar Education Society (R)

Affiliated to Bangalore University & Approved by AICTE Govt. of India

# 27/2, 33rd Cross, 2nd Main, 7th Block, Jayanagar, Bangalore - 560070
Telephone : 080 26649277 | Telefax : 25633570 | Email : citycollege@vsnl.net

To

Dr.Ratna Sinha,

Date: 1* October, 2018

Flat No.302, DS Max Serinity,
Roopena Agrahara, Bangalore,
South Bangalore,
Karnataka-560068

Dear Madam,

Sub: Appointment as Professor in Department of Management Studies at City College,
27/2, 33" cross, 2™ main, Jayanagar 7" Block, Bangalore-560070

This is to intimate you that, you have been appointed as Professor at City College with following terms
and conditions w.e.f 01/10/2018.

o

2.

Your appointment is against permanent vacancy and subject to confirmation by a separate letter
of appointment from the President/Secretary of Jayanagar Education Society ® every year.

You will be paid Basic Pay Scale 37,400-67,000 Gross pay 61,214 /- and other admissible
allowances.

As faculty in the above department you need to maintain punctuality, teaching standards,
discipline and professional secrecy, dress code and decorum of the college.

You shall work on full time basis and you should not leave the department without written
permission of the principal during the college working hours 9AM to 5PM on all working days.

_You shall avail leave and holiday with prior approval of the Principal as per College rules.

Unauthorized absence of more than 4 days continuously from attending the duties will be liable
for termination of your services and unauthorized absences of a day will be calculated as two
days absence for the purpose of salary calculation. Unauthorizedly, absenting more than three
time is liable for termination of job without notice.

You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month’s prior notice by giving a resignation letter
compulsorily to the President/Secretary of the Jayanagar Education Society and obtain an
acknowledgement. If you wish to continue or discontinue you should confirm in writing at the
beginning of the each academic year and the same should be approved by the society
President/Secretary. Marks statement/Marks cards will be released to you, only when you give
proper notice of resignation. These conditions are laid own only to safeguard the academic
interests of student during the academic year and to avoid switching over from our college to any
other college in the middle of the academic year.

You will be relieved within reasonable time, if your get a Govt job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in such
cases) You will also be relieved within the said academic year without notice if your services are
not satisfactory and your teaching is substandard as per the expected quality standards of the
college and not willing to accept the delegated responsibilities. If you involve in any anti-student,

ant-college and anti management activities, your services will be terminated immediately without
giving any prior notice and you will be prosecuted suitably.




e
7. 1If you decide to discontinue the job on your own during the academic year,
schedule gets disturbed and consequently student studies will get affected. As the sole objective

of the college is to provide quality education both college and you are required to give one
month’s notice on either side i..30 days before the end of the semester In case of non-receipt of
information regarding the discontinuation of service as above by you, you are liable to pay
compulsorily pre-calculated liquidated damages to the college to an extent of
Rs.50,000/- to cover the part-time lecturers remuneration, cost of advertising,
interviews, experts professional fee and all other associated expenses,
For calculation of increment, which is due In the month of June for salary payable in July of
every year you should have joined the college on or before 1" November. Increment will be paid
for every completed year of service in our college, subject to your teaching performance and
general behavior, punctuality, participation in academic and co-curricular activities, presentation
of seminars, workshops, publication of articles in National and International Journals during the
academic year, However society will have the right to withhold /defer your increment in case
your service are not satisfactory. Every year Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in Jayanagar
Education Society Institutions.
Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions proposed
to be started at different parts of India.

- If you involve in any kind of malpractice while conducting the internal examination/Assessment
of the same or favoring in giving attendance to students or not accepting Examination work or

valuation of answer scripts, or any other matter relating the college, you will be terminated

without further notice. Any penalty levied by BU should be paid by you only.

Before reporting to duty you should deposit all original certificates and testimonials with the

college for immediate verification by the BU/AICTE or any inspection committee. You may

obtain an acknowledgement from the college and the certificate will be returned to you at the time

of leaving

If you are satisfied with the above conditions and willing to join our college, please retain the first

copy of this appointment letter and affix your signature on the second copy and return the same to
the principal along with original certificates.

the academic

conducting

11,
12.

With best wishes,
City College,

Jayanagar Edugation Society (R)
PM

ACCEPTANCE OF THE EMPOLOYEE:

I have read the above terms and conditions, I have understood the contents fully and | hereby
accept the appointment on the said terms and conditions. I also confirm that | possess genuine
degree and marks statement and agree to submit/surrender my original marks statements to the
Principal. I hereby declare that I have the eligibility to teach as per UGC or/and AICTE norms.
As long as [ am in employment with Jayanagar Education Society ® I will not leave the college
in the middle of the academic session and do not cause inconvenience to the students, in case of

breach of understanding by me, management can take legal action against me as per above terms
and may inform the future employer and BU
Qo
|10 1018
Signature of the Employee with date

CITY COLLEGE
Jayanagar, Bangalore - 70



CITYCOLLEGE

Sponsored by Jayanagar Education Society (R)
Affiliated to Bangalore University & Approved by AICTE Govt. of India

#27/2, 33rd Cross, 2nd Main, 7th Block, Jayanagar, Bangalore - 560070
Telephone : 080 26649277 | Emall : citycollege@vsnl.net

To Date:2 April, 2018

Mrs.N S Gajalakshmi,
#6,4" Cross,Parappana agrahara
Hosur Road,Bangalore - 520100

Dear Madam,

Sub: Appointment as Associate Professor in Department of Under Graduate at City College,
27/2, 33" cross, 2™ main, Jayanagar 7" Block, Bangalore-560070

This is to intimate you that, you have been appointed as Associate Professor at City College with
following terms and conditions w.e.f 02/04/2018.

I. Your appointment is against permanent vacancy and subject to'confirmation by a separate letter
of appointment from the President/Secretary of Jayanagar Education Society ® every year.

2. You will be paid Basic Pay Scale 37,400-67,000 and Gross pay 62,890/- and other admissible
allowances.

3. As faculty in the above department you need to maintain punctuality, teaching standards,
discipline and professional secrecy, dress code and decorum of the college.

4. You shall work on full time basis and you should not leave the department without written
permission of the principal during the college working hours 9AM to 5PM on all working days.
You shall avail leave and holiday with prior approval of the Principal as per College rules.
Unauthorized absence of more than 4 days continuously from attending the duties will be liable
for termination of your services and unauthorized absences of a day will be calculated as two
days absence for the purpose of salary calculation. Unauthorizedly, absenting more than three
time is liable for termination of job without notice,

5. You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month’s prior notice by giving a resignation letter
compulsorily to the President/Secretary of the Jayanagar Education Society and obtain an
acknowledgement. If you wish to continue or discontinue you should confirm in writing at the
beginning of the each academic year and the same should be approved by the society
President/Secretary. Marks statement/Marks cards will be released to you, only when you give
proper notice of resignation. These conditions are laid own only to safeguard the academic
interests of student during the academic year and to avoid switching over from our college to any
other college in the middle of the academic year.

6. You will be relieved within reasonable time, if your get a Govt job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in such
cases) You will also be relieved within the said academic year without notice if your services are
not satisfactory and your teaching is substandard as per the expected quality standards of the
college and not willing to accept the delegated responsibilities. If you involve in any anti-student,
ant-college and anti management activities, your services will be terminated immediately without
giving any prior notice and you will be prosecuted suitably.
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10.

I1.

12.

s
If you decide to discontinue the job on your own during the academic year, the academic
schedule gets disturbed and consequently student studies will get affected. As the sole objective
of the college is to provide quality education both college and you are required to give one
month’s notice on either side i.e.30 days before the end of the semester In case of non-receipt of
information regarding the discontinuation of service as above by you, you are liable to pay
compulsorily pre-calculated liquidated damages to the college to an extent of
Rs.50,000/- to cover the part-time lecturers remuneration, cost of advertising, conducting
interviews, experts professional fee and all other associated expenses.
For calculation of increment, which is due In the month of June for salary payable in July of
every year you should have joined the college on or before 1* November. Increment will be paid
for every completed year of service in our college, subject to your teaching performance and
general behavior, punctuality, participation in academic and co-curricular activities, presentation
of seminars, workshops, publication of articles in National and International journals during the
academic year. However society will have the right to withhold /defer your increment in case
your service are not satisfactory. Every year Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in Jayanagar
Education Society Institutions.
Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions proposed
to be started at different parts of India.
If you involve in any kind of malpractice while conducting the internal examination/Assessment
of the same or favoring in giving attendance to students or not accepting Examination work or
valuation of answer scripts, or any other matter relating the college, you will be terminated
without further notice. Any penalty levied by BU should be paid by you only.
Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU/AICTE or any inspection committee. You may
obtain an acknowledgement from the college and the certificate will be returned to you at the time
of leaving
If you are satisfied with the above conditions and willing to join our college, please retain the first
copy of this appointment letter and affix your signature on the second copy and return the same to
the principal along with original certificates.

With best
For Ja

es,
Education Socjety (R)

S (il

ACCEPTANCE OF THE EMPOLOYEE:

I have read the above terms and conditions, I have understood the contents fully and 1 hereby
accept the appointment on the said terms and conditions. 1 also confirm that I possess genuine
degree and marks statement and agree to submit/surrender my original marks statements to the
Principal. I hereby declare that I have the eligibility to teach as per UGC or/and AICTE norms.
As long as I am in employment with Jayanagar Education Society ® I will not leave the college
in the middle of the academic session and do not cause inconvenience to the students, in case of
breach of understanding by me, management can take legal action against me as per above terms
and may inform the future employer and BU

m |1
Signature of the Employee with date
I

_ COLLEGE
Qayanagar, Bangalore - 70



CITYCOLLEGE

Sponsored by Jayanagar Education Society (R)
Affiliated to Bangalore University & Approved by AICTE Govt. of India

#27/2, 33rd Cross, 2nd Main, 7th Block, Jayanagar, Bangalore - 560070
Telephone : 080 26649277 | Email : citycollege@vsnl.net

To

Date:2 April, 2018

Mrs.Lavanya S P
#32,Rajgopal Street,Poorna Pragna Layout
Uttarahalli,Bangalore-560061

Dear Madam,

Sub: Appointment as Assistant Professor, Department of Language Under Graduate at City College,

2772, 33" cross, 2™ main, Jayanagar 7™ Block, Bangalore-560070

This is to intimate you that, you have been appointed as Assistant Professor at City College with
following terms and conditions w.e.f 02/04/2018.

«

2.

Your appointment is against permanent vacancy and subject to confirmation by a separate letter
of appointment from the President/Secretary of J ayanagar Education Society ® every year.

You will be paid Basic Pay Scale 15,600-39,100 and Gross pay 22,315/- and other admissible
allowances. -

As faculty in the above department you need to maintain punctuality, teaching standards,
discipline and professional secrecy, dress code and decorum of the college.

You shall work on full time basis and you should not leave the department without written
permission of the principal during the college working hours 9AM to SPM on all working days.
You shall avail leave and holiday with prior approval of the Principal as per College rules.
Unauthorized absence of more than 4 days continuously from attending the duties will be liable
for termination of your services and unauthorized absences of a day will be calculated as two
days absence for the purpose of salary calculation. Unauthorizedly, absenting more than three
time is liable for termination of job without notice. '

You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month’s prior notice by giving a resignation letter
compulsorily to the President/Secretary of the Jayanagar Education Society and obtain an
acknowledgement. If you wish to continue or discontinue you should confirm in writing at the
beginning of the each academic year and the same should be approved by the society
President/Secretary. Marks statement/Marks cards will be released to you, only when you give
proper notice of resignation. These conditions are laid own only to safeguard the academic
interests of student during the academic year and to avoid switching over from our college to any
other college in the middle of the academic year.

You will be relieved within reasonable time, if your get a Govt job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in such
cases) You will also be relieved within the said academic year without notice if your services are
not satisfactory and your teaching is substandard as per the expected quality standards of the
college and not willing to accept the delegated responsibilities. If you involve in any anti-student,

ant-college and anti management activities, your services will be terminated immediately without
giving any prior notice and you will be prosecuted suitably.
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7. If you decide to discontinue the job on your own during the academic year, the academic
schedule gets disturbed and consequently studeni studies will get affected. As the sole objective
of the college is to provide quality education both college and you are required to give one
month’s notice on either side i.e.30 days before the end of the semester In case of non-receipt of
information regarding the discontinuation of service as above by you, you are liable to pay
compulsorily pre-calculated liquidated damages to the college to an extent of
Rs.50,000/- to cover the part-time lecturers remuneration, cost of advertising, conducting
interviews, experts professional fee and all other associated expenses.

8. For calculation of increment, which is due In the month of June for salary payable in July of
every year you should have joined the college on or before 1* November. Increment will be paid
for every completed year of service in our college, subject to your teaching performance and
general behavior, punctuality, participation in academic and co-curricular activities, presentation
of seminars, workshops, publication of articles in National and International journals during the
academic year. However society will have the right to withhold /defer your increment in case
your service are not satisfactory. Every year Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in Jayanagar
Education Society Institutions.

9. Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions proposed
to be started at different parts of India.

10. If you involve in any kind of malpractice while conducting the internal examination/Assessment
of the same or favoring in giving attendance to students or not accepting Examination work or
valuation of answer scripts, or any other matter relating the college, you will be terminated
without further notice. Any penalty levied by BU should be paid by you only.

11. Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU/AICTE or any inspection committee. You may
obtain an acknowledgement from the college and the certificate will be returned to you at the time
of leaving '

12. If you are satisfied with the above conditions and willing to join our college, please retain the first
copy of this appointment letter and affix your signature on the second copy and return the same to
the principal along with origina: certificates.

Vith best es, {

ol

£.CCEPTANCE OF THE EMPOLOYEE:

I have read the above terms and conditions, I have understood the contents fully and I hereby
accept the appointment on the said terms and conditions. 1 also confirm that I possess genuine
degree and marks statement and agree to submit/surrender my original marks statements to the
Principal. [ hereby declare that I have the eligibility to teach as per UGC or/and AICTE norms.
As long as I am in employment with Jayanagar Education Society ® I will not leave the college
in the middle of the academic session and do not cause inconvenience to the students, in case of
breach of understanding by me, management can take legal action against me as per above terms
and may inform the future employer and BU

) AN

Signature of the Employee

prl%EBM

CITY COLLEGE
Qayanagar, Bangalore - 70



CITYCOLLEGE

Sponsored by Jayanagar Education Society (R)
Affiliated to Bangalore University & Approved by AICTE Govt. of India

# 27/2. 33rd Cross, 2nd Main, 7th Block, Jayanagar, Bangalore - 560070
Telephone : 080 26649277 | Email : citycollege@vsnl.net

To

Date:2 April, 2018

Mr.Rathod Srinivas
#41 Gowri Nivas,1" A cross, 6™ G Main
Gowravanagar,JP Nagar 7" Phase,Bangalore-560078

Dear Sir,

Sub: Appointment as Assistant Professor, Department of Language Under Graduate at City College,

27/2, 33" cross, 2" main, Jayanagar 7" Block, Bangalore-560070

This is to intimate you that, you have been appointed as Assistant Professor at City College with
following terms and conditions w.e.f 02/04/2018.

1.

2.

Your appointment is against permanent vacancy and subject to confirmation by a separate letter
of appointment from the President/Secretary of Jayanagar Education Society ® every year.

You will be paid Basic Pay Scale 17,558-22,670 and Gross pay 23,000/- and other admissible
allowances.

As faculty in the above department you need to maintain punctuality, teaching standards,
discipline and professional secrecy, dress code and decorum of the college.

You shall work on full time basis and you should not leave the department without written
permission of the principal during the college working hours 9AM to 5SPM on all working days.
You shall avail leave and holiday with prior approval of the Principal as per College rules.
Unauthorized absence of more than 4 days continuously from attending the duties will be liable
for termination of your services and unauthorized absences of a day will be calculated as two
days absence for the purpose of salary calculation. Unauthorizedly, absenting more than three
time is liable for termination of job without notice.

You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month’s prior notice by giving a resignation letter
compulsorily to the President/Secretary of the Jayanagar Education Society and obtain an
acknowledgement. If you wish to continue or discontinue you should confirm in writing at the
beginning of the each academic year and the same should be approved by the society
President/Secretary. Marks statement/Marks cards will be released to you, only when you give
proper notice of resignation. These conditions are laid own only to safeguard the academic
interests of student during the academic year and to avoid switching over from our college to any
other college in the middle of the academic year.

You will be relieved within reasonable time, if your get a Govt job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in such
cases) You will also be relieved within the said academic year without notice if your services are
not satisfactory and your teaching is substandard as per the expected quality standards of the
college and not willing to accept the delegated responsibilities. If you involve in any anti-student,
ant-college and anti management activities, your services will be terminated immediately without
giving any prior notice and you will be prosecuted suitably.
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10.

11.

12.

2
If you decide to discontinue the job on your own during the academic year, the academic
schedule gets disturbed and consequently student studies will get affected, As the sole objective
of the college is to provide quality education both college and you are required to give one
month’s notice on either side i.e.30 days before the end of the semester In case of non-receipt of
information regarding the discontinuation of service as above by you, you are liable to pay
compulsorily pre-calculated liquidated damages to the college to an extent of
Rs.50,000/- to cover the part-time lecturers remuneration, cost of advertising, conducting
interviews, experts professional fee and all other associated expenses.
For calculation of increment, which is due In the month of June for salary payable in July of
every year you should have joined the college on or before 1 November. Increment will be paid
for every completed year of service in our college, subject to your teaching performance and
general behavior, punctuality, participation in academic and co-curricular activities, presentation
of seminars, workshops, publication of articles in National and International journals during the
academic year. However society will have the right to withhold /defer your increment in case
your service are not satisfactory. Every year Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in Jayanagar
Education Society Institutions,
Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions proposed
to be started at different parts of India.
If you involve in any kind of malpractice while conducting the internal examination/Assessment
of the same or favoring in giving attendance to students or not accepting Examination work or
valuation of answer scripts, or any other matter relating the college, you will be terminated
without further notice. Any penalty levied by BU should be paid by you only.
Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU/AICTE or any inspection committee. You may
obtain an acknowledgement from the college and the certificate will be returned to you at the time
of leaving
If you are satisfied with the above conditions and willing to join our college, please retain the first
copy of this appointment letter and affix your signature on the second copy and return the same to
the principal along with original certificates.

ACCEPTANCE OF THE EMPOLOYEE:

I have read the above terms and conditions, I have understood the contents fully and I hereby
accept the appointment on the said terms and conditions. I also confirm that I possess genuine
degree and marks statement and agree to submit/surrender my original marks statements to the
Principal. I hereby declare that I have the eligibility to teach as per UGC or/and AICTE norms.
As long as I am in employment with Jayanagar Education Society ® I will not leave the college
in the middle of the academic session and do not cause inconvenience to the students, in case of
breach of understanding by me, management can take legal action against me as per above terms
and may inform the future employer and BU

@9«\“\"9

Signature of the Employee with date
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rincipa.
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CITYCOLLEGE

Sponsored by Jayanagar Education Society (R)
Affiliated to Bangalore University & Approved by AICTE Govt. of India

# 27/2. 33rd Cross, 2nd Main, 7th Block, Jayanagar, Bangalore - 560070
Telephone : 080 26649277 | Email : citycollege@vsnl.net

To

Date:2 April, 2018

Mrs.Malini N
#88/49, 1% floor,8" Cross,Wilson Garden
Bangalore-560027

Dear Madam,

Sub: Appointment as Associate Professor, Department of Under Graduate at City College,
27/2, 33" cross, 2" main, Jayanagar 7" Block, Bangalore-560070

This is to intimate you that, you have been appointed to continue as Associate Professor at City College
with following terms and conditions w.e.f 02/04/2018.

1.

2.

W)

Your appointment is against permanent vacancy and subject to confirmation by a separate letter
of appointment from the President/Secretary of Jayanagar Education Society ® every year.

You will be paid Basic Pay Scale 37,400-67,000 and Gross pay 63,590/- and other admissible
allowances.

As faculty in the above department you need to maintain punctuality, teaching standards,
discipline and professional secrecy, dress code and decorum of the college.

You shall work on full time basis and you should not leave the department without written
permission of the principal during the college working hours 9AM to SPM on all working days.
You shall avail leave and holiday with prior approval of the Principal as per College rules.
Unauthorized absence of more than 4 days continuously from attending the duties will be liable
for termination of your services and unauthorized absences of a day will be calculated as two
days absence for the purpose of salary calculation. Unauthorizedly, absenting more than three
time is liable for termination of job without notice.

You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month’s prior notice by giving a resignation letter
compulsorily to the President/Secretary of the Jayanagar Education Society and obtain an
acknowledgement. If you wish to continue or discontinue you should confirm in writing at the
beginning of the each academic year and the same should be approved by the society
President/Secretary. Marks statement/Marks cards will be released to you, only when you give
proper notice of resignation. These conditions are laid own only to safeguard the academic
interests of student during the academic year and to avoid switching over from our college to any
other college in the middle of the academic year.

You will be relieved within reasonable time, if your get a Govt job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in such
cases) You will also be relieved within the said academic year without notice if your services are
not satisfactory and your teaching is substandard as per the expected quality standards of the
college and not willing to accept the delegated responsibilities. If you involve in any anti-student,
ant-college and anti management activities, your services will be terminated immediately without
giving any prior notice and you will be prosecuted suitably.
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10.

11

12.

E

If you decide to discontinue the job on your own during the academic year, the academic
schedule gets disturbed and consequently student studies will get affected. As the sole objective
of the college is to provide quality education both college and you are required to give one
month’s notice on either side i.e.30 days before the end of the semester In case of non-receipt of
information regarding the discontinuation of service as above by you, you are liable to pay
compulsorily pre-calculated liquidated damages to the college to an extent of

Rs.50,000/- to cover the part-time lecturers remuneration, cost of advertising, conducting
interviews, experts professional fee and all other associated expenses.

For calculation of increment, which is due In the month of June for salary payable in July of
every year you should have joined the college on or before 1 November. Increment will be paid
for every completed year of service in our college, subject to your teaching performance and
general behavior, punctuality, participation in academic and co-curricular activities, presentation
of seminars, workshops, publication of articles in National and International journals during the
academic year. However society will have the right to withhold /defer your increment in case
your service are not satisfactory. Every year Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in Jayanagar
Education Society Institutions.

Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions proposed
to be started at different parts of India.

If you involve in any kind of malpractice while conducting the internal examination/Assessment
of the same or favoring in giving attendance to students or not accepting Examination work or
valuation of answer scripts, or any other matter relating the college, you will be terminated
without further notice. Any penalty levied by BU should be paid by you only.

Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU/AICTE or any inspection committee. You may
obtain an acknowledgement from the college and the certificate will be returned to you at the time
of leaving

If you are satisfied with the above conditions and willing to join our college, please retain the first
copy of this appointment letter and affix your signature on the second copy and return the same to
the principal along with original certificates.

ishes,
ar Education Society (R)

ACCEPTANCE OF THE EMPOLOYEE:

I have read the above terms and conditions, I have understood the contents fully and I hereby
accept the appointment on the said terms and conditions. I also confirm that I possess genuine
degree and marks statement and agree to submit/surrender my original marks statements to the
Principal. I hereby declare that I have the eligibility to teach as per UGC or/and AICTE norms.
As long as I am in employment with Jayanagar Education Society ® I will not leave the college
in the middle of the academic session and do not cause inconvenience to the students, in case of
breach of understanding by me, management can take legal action against me as per above terms
and may inform the future employer and BU

Signature of the Employee with date

20l8
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. Principat
CITY COLLEGE

Jayanagar, Bangalore « Y



CITY COLLEGE

Sponsored by Jayanagar Education Soclety (R)
Affiliated to Bangalore University & Approved by AICTE Gowvt. of India
27/2, 33rd Cross, 2nd Main, 7th Block, Jayanagar, Bangalore - 560 070.
Phone : 080 26649277 Telefax : 25633570 Email : citycollege@vsnl.net

To

Date:02" June, 2018

Mrs. Rashmi R P,
227/B, 2™ E cross, 3" stage,
3" block, Basaveshwar Nagar, Bangalore

Dear Madam,

Sub: Appointment as Assistant Professor in Department of Management Studies at City College,

TN T3 cross, 2™ main, Jayanagar Vo Block, Bangalore-560070

This is to intimate you that, you have been appointed as Assistant Professor at City College with
following terms and conditions w.e.f 02/06/2018.

1.

2.

Your appointment is against permanent vacancy and subject to confirmation by a separate letter
of appointment from the President/Secretary of Jayanagar Education Society ® every year.

You will be paid Basic Pay Scale 15,600-39,100 and Gross pay 21,460 /- and other admissible
allowances.

As faculty in the above department you need to maintain punctuality, teaching standards,
discipline and professional secrecy, dress code and decorum of the college.

You shall work on full time basis and you should not leave the department without written
permission of the principal during the college working hours 9AM to 5PM on all working days.
You shall avail leave and holiday with prior approval of the Principal as per College rules.
Unauthorized absence of more than 4 days continuously from attending the duties will be liable
for termination of your services and unauthorized absences of a day will be calculated as two
days absence for the purpose of salary calculation. Unauthorizedly, absenting more than three
time is liable for termination of job without notice.

You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month’s prior notice by giving a resignation letter
compulsorily to the President/Secretary of the Jayanagar Education Society and obtain an
acknowledgement. If you wish to continue or discontinue you should confirm in writing at the
beginning of the each academic year and the same should be approved by the society
President/Secretary. Marks statement/Marks cards will be released to you, only when you give
proper notice of resignation. These conditions are laid own only to: safeguard the academic
interests of student during the academic year and to avoid switching over from our college to any
other college in the middle of the academic year.

You will be relieved within reasonable time, if your get a Govt Job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in such
cases) You will also be relieved within the said academic year without notice if your services are
not satisfactory and your teaching is substandard as per the expected quality standards of the
college and not willing to accept the delegated responsibilities. If you involve in any anti-student,
ant-college and anti management activities, your services will be terminated immediately without
giving any prior notice and you will be prosecuted suitably.

o
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10.

11.

12.

e
I you decide to discontinue the job on your own during the academic year, the academic
schedule gets disturbed and consequently student studies will get affected. As the sole objective
of the college is to provide quality education both college and you are required to give one
month’s notice on either side i.e.30 days before the end of the semester In case of non-receipt of
information regarding the discontinuation of service as above by you, you are liable to pay
compulsorily pre-calculated liquidated damages to the college to an extent of
Rs.50,000/- to cover the part-time lecturers remuneration, cost of advertising, conducting
interviews, experts professional fee and all other associated expenses.
For calculation of increment, which is due In the month of June for salary payable in July of
every year you should have joined the college on or before 1* November. Increment will be paid
for every completed year of service in our college, subject to your teaching performance and
general behavior, punctuality, participation in academic and co-curricular activities, presentation
of seminars, workshops, publication of articles in National and International journals during the
academic year. However society will have the right to withhold /defer your increment in case
your service are not satisfactory. Every year Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in Jayanagar
Education Society Institutions.
Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions proposed
to be started at different parts of India.
If you involve in any kind of malpractice while conducting the internal examination/Assessment
of the same or favoring in giving attendance to students or not accepting Examination work or
valuation of answer scripts, or any other matter relating the college, you will be terminated
without further notice. Any penalty levied by BU should be paid by you only.
Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU/AICTE or any inspection committee. You may
obtain an acknowledgement from the college and the certificate will be returned to you at the time
of leaving
If you are satisfied with the above conditions and willing to join our college, please retain the first
copy of this appointment letter and affix your signature on the second copy and return the same to
the principal along with original certificates.

With best wishes,

For Jayanagar Sdcicty (R)

- LM

Y COLLEGE

anagar, Bangu;}loro -70

ACCEPTANCE OF THE EMPOLOYEE:

I have read the above terms and conditions, I have understood the contents fully and I hereby
accept the appointment on the said terms and conditions. I also confirm that I possess genuine
degree and marks statement and agree to submit/surrender my original marks statements to the
Principal. I hereby declare that 1 have the eligibility to teach as per UGC or/and AICTE norms.
As long as I am in employment with Jayanagar Education Society ® I will not leave the college
in the middle of the academic session and do not cause inconvenience to the students, in case of
breach of understanding by me, management can take legal action against me as per above terms
and may inform the future employer and BU

“ﬁw\'ﬁ\q/

Signature of the Employee with date

PRINCPAL

CITY COLLEGE
Uayanagar, Bangalore < TU



CITY COLLEGE

Sponsored by Jayanagar Education Society (R)

Affiliated to Bangalore University & Approved by AIC TE Govt. of India

# 27/2, 33rd Cross, 2nd Main, 7th Block, Jayanagar, Bangalore - 560070
Telephone : 080 26649277 | Telefax : 26633570 | Email : citycollege@vsnl.net

To

Date: 02" April, 2018

Ms. L. Lingzalam Haokip,

#628/35, Durga Girls PG,

1 B Main, Kanakapura Road,

Jayanagar 7" Block, Bangalore — 560070,

Dear Madam,

Sub: Appointment as Assistant Professor in Department of Management Studies at City College,

27/2, 33" cross, 2™ main, Jayanagar 7" Block, Bangalore-560070

This is to intimate you that, you have been appointed to continue as Assistant Professor at City College
with following terms and conditions w.e.f 02/04/2018.

L

2

Your appointment is against permanent vacancy and subject to confirmation by a separate letter
of appointment from the President/Secretary of Jayanagar Education Society ® every year.

You will be paid Basic Pay Scale 15,600-39,100 and Gross pay 31,392 /- and other admissible
allowances.

As faculty in the above department you need to maintain punctuality, teaching standards,
discipline and professional secrecy, dress code and decorum of the college.

You shall work on full time basis and you should not leave the department without written
permission of the principal during the college working hours 9AM to 5PM on all working days.
You shall avail leave and holiday with prior approval of the Principal as per College rules.
Unauthorized absence of more than 4 days continuously from attending the duties will be liable
for termination of your services and unauthorized absences of a day will be calculated as two
days absence for the purpose of salary calculation. Unauthorizedly, absenting more than three
time is liable for termination of job without notice.

You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month’s prior notice by giving a resignation letter
compulsorily to the President/Secretary of the Jayanagar Education Society and obtain an
acknowledgement. If you wish to continue or discontinue you should confirm in writing at the
beginning of the each academic year and the same should be approved by the society
President/Secretary. Marks statement/Marks cards will be released to you, only when you give
proper notice of resignation. These conditions are laid own only to safeguard the academic
interests of student during the academic year and to avoid switching over from our college to any
other college in the middle of the academic year.

You will be relieved within reasonable time, if your get a Govt job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in such
cases) You will also be relieved within the said academic year without notice if your services are
not satisfactory and your teaching is substandard as per the expected quality standards of the
college and not willing to accept the delegated responsibilities. If you involve in any anti-student,
ant-college and anti management activities, your services will be terminated immediately without
giving any prior notice and you will be prosecuted suitably.

o
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7. If you decide to discontinue the job on your own during the academic year, the academic
schedule gets disturbed and consequently student studies will get affected. As the sole objective
of the college is to provide quality education both college and you are required to give one
month’s notice on either side i.e.30 days before the end of the semester In case of non-receipt of
information regarding the discontinuation of service as above by you, you are liable to pay
compulsorily pre-calculated liquidated damages to the college to an extent of
Rs.50,000/- to cover the part-time lecturers remuneration, cost of advertising, conducting
interviews, experts professional fee and all other associated expenses.

8. For calculation of increment, which is due In the month of June for salary payable in July of
every year you should have joined the college on or before 1" November. Increment will be paid
for every completed year of service in our college, subject to your teaching performance and
general behavior, punctuality, participation in academic and co-curricular activities, presentation
of seminars, workshops, publication of articles in National and International journals during the
academic year. However society will have the right to withhold /defer your increment in case
your service are not satisfactory. Every year Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in Jayanagar
Education Society Institutions.

9. Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions proposed
to be started at different parts of India.

10. If you involve in any kind of malpractice while conducting the internal examination/Assessment
of the same or favoring in giving attendance to students or not accepting Examination work or
valuation of answer scripts, or any other matter relating the college, you will be terminated
without further notice. Any penalty levied by BU should be paid by you only.

1'1. Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU/AICTE or any inspection committee. You may
obtain an acknowledgement from the college and the certificate will be returned to you at the time
of leaving

12. If you are satisfied with the above conditions and willing to join our college, please retain the first
copy of this appointment letter and affix your signature on the second copy and return the same to
the principal along with original certificates.

With best wishes,
For nagar Education Society (R)

DENT

ACCEPTANCE OF THE EMPOLOYEE:

I have read the above terms and conditions, I have understood the contents fully and 1 hereby
accept the appointment on the said terms and conditions. 1 also confirm that | possess genuine
degree and marks statement and agree to submit/surrender my original marks statements to the
Principal. | hereby declare that I have the eligibility to teach as per UGC or/and AICTE norms.
As long as | am in employment with Jayanagar Education Society ® 1 will not leave the college
in the middle of the academic session and do not cause inconvenience to the students, in case of
breach of understanding by me, management can take legal action against me as per above terms
and may inform the future employer and BU

2. ﬂhﬂw@m M/ \

: |
Signature of the Employee with date ﬂu\ f
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CITY COLLEGE

Sponsored by Jayanagar Education Society (R)

Affiliated to Bangalore University & Approved by AICTE Govt. of India

# 27/2. 33rd Cross, 2nd Main, 7th Block, Jayanagar, Bangalore - 560070
Telephone : 080 26649277 | Telefax : 25633570 | Email : citycollege@vsnl.net

05/09/2019

Ms.Suchitra VG M.Com .

#40/3,Nanda Gokula,Chinnakote railway station,
Road,Kaveri nagar,BEML nagar(Post)
KGF-563115.

Dear Suchitra VG,

Sub: Appointment as Assistant Professor in Department of Commerce & Management Studies at City
College, 27/2, 33" Cross, 2™ main, Jayanagar 7" Block, Bangalore-560 070

This is to intimate to you that, you have been appointed as Assistant Professor in Department of
Commerce & Management Studies at City College with following terms and conditions with effect

from 05/09/2019:

1

| 1. Your appointment in City College under Jayanagar Education Society has been confirmed by
this letter of appointment, which is to be renewed every year by the appointing authority.

2. You will be paid Gross pay Rs. 21,600/~ with other admissible allowances and permissible

deductions as per the norms of statutory bodies.

As a faculty in the above department you need to maintain punctuality, teaching standards,

discipline and professional secrecy, dress code, personal hygiene and decorum of the college.

4. You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to 5 PM on all working
days. You shall avail leave and holidays with prior.approval of the Principal as per College
rules. Leave above 3 days need to be approved by the President / Secretary of JES.
Unauthorized absence of more than 4 days continuously from attending the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized absence for more than

three times is liable for termination of job without notice.
5. You cannot resign or discontinue your services within the semester as per BU rules. You may
| leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle

of the academic year.

6. You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice if your
services are not satisfactory and your teaching is substandard and not meeting the expected

(V5]




11.

12.

quality standards of the college (minimum 80% results to be produced) and not willing to
accept the delegated responsibilities. If you involve in any anti-student, ant-college and anti
management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably.

To avoid any inconvenience, both the college and you are required to give one month notice
on either side i.e. 30 days before the end of the semester. In case of discontinuation of service
on your own, you are liable to pay compulsorily pre-calculated liquidated damages to the
college to an extent of Rs.50,000/- to cover the remuneration of part-time lecturers, cost of
advertisement, conduction of interviews, experts professional fee and all other associated
expenses.

For calculation of increment, the employee should complete 7 months of continuous service
to be eligible for increment. Increment will be paid for every completed year of service in our
college, subject to your teaching performance and general behavior, punctuality, participation
in academic and co-curricular activities, participation and presentations in seminars,
workshops, publication of articles in National and International journals during the academic
year. However, society will have the right to with hold / defer your increment in case your
services are not satisfactory. Every year, Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in
institutions under Jayanagar Education Society.

Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions
proposed to be established at different parts of India.

. If you involve in any kind of malpractice while conducting the internal examinations /

Assessment, favouring some students in giving attendance or not accepting Examination work
or valuation of answer scripts, or any other matter relating to the college or University, you
will be terminated without further notice. Any penalty levied by BU should be paid by you.
Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU / AICTE or any other inspection committee.
You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leavirfg the institution.

If you are satisfied with the above conditions and willing to join our college, please retain the
first copy of this appointment letter and affix your signature on the second copy and return the
same to the Principal along with original certificates.

R NAGAR EDUCATION SOCIETY JAYANAGAR EDUCATION SOCIETY (REGO;

/ VICE-PRESIDENT

accepTANCESHIEEMPOLOYEE:
I have read the above terms and conditions and understood the contents fully. I hereby accept

the appointment on the said terms and conditions. I also confirm that I possess genuine marks
statements, degree and agree to submit my original marks statements and degree certificates
to the Principal. 1 hereby declare that I have the eligibility to teach as per UGC or / and
AICTE norms. As long as | am in employment with Jayanagar Education Society ®, I will
not leave the college in the middle of the academic session and do not cause inconvenience to
the students, in case of breach of understanding by me, management can take legal action
against me as per above terms and conditions and may inform the future employer and also

authorities at Bangalore University.

Signature of the Employee with date

(M): (Res. Ph, No. if any):
Aadhar Card No. PAN Card No.
Attach self attested photocopy Attach self \ttested photocopy

. U\‘e/%/
rincipat

CITY COLLEGE

@ayanagar, Bangaiore - <79




CITY COLLEGE

Sponsored by Jayanagar Education Society (R)

Affiliated to Bangalore University & Approved by AICTE Govt. of India

# 27/2, 33rd Cross, 2nd Main, 7th Block, Jayanagar, B_angalore - 560070
Telephone : 080 26649277 | Telefax : 25633570 | Email : citycollege@vsnl.net

01/04/2019

Ms. Meena Kumari, M.Tech.
No. #1392, 1" floor 25™ main,
HSR layout, Bangalore-560102

Dear Ms. Meena Kumari,

Sub: Appointment as Assistant Professor in Department of Commerce & Management at City
College, 27/2, 33" Cross, 2" main, Jayanagar 7" Block, Bangalore-560 070

This is to intimate to you that, you have been appointed as Assistant Professor in Department of

Commerce & Management at City College with following terms and conditions with effect from
01/04/2019:

1. Your appointment in City College under Jayanagar Education Society has been confirmed by
this letter of appointment, which is to be renewed every year by the appointing authority.

2. You will be paid Gross pay Rs. 24085 /- with other admissible allowances and permissible

deductions as per the norms of statutory bodies.

As a faculty in the above department you need to maintain punctuality, teaching standards,

discipline and professional secrecy, dress code, personal hygiene and decorum of the college.

4. You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to 5 PM on all working

~ days. You shall avail leave and holidays with prior approval of the Principal as per College
rules. Leave above 3 days need to be approved" by the President / Secretary of JES.
Unauthorized absence of more than 4 days continuously from attending the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized absence for more than
three times is liable for termination of job without notice.

5. You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year.

6. You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice if your
services are not satisfactory and your teaching is substandard and not meeting the expected
quality standards of the college (minimum 80% results to be produced) and not willing to
accept the delegated responsibilities. If you involve in any anti-student, ant-college and anti
management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably.
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7. To avoid any inconvenience, both the college and you are required to give one month notice
on either side i.e. 30 days before the end of the semester. In case of discontinuation of service
On your own, you are liable to pay compulsorily pre-calculated liquidated damages to the
college to an extent of Rs.50,000/- to cover the remuneration of part-time lecturers, cost of
advertisement, conduction of interviews, experts professional fee and all other associated
expenses.

8. For calculation of increment, the employee should complete 7 months of continuous service
to be eligible for increment. Increment will be paid for every completed year of service in our
college, subject to your teaching performance and general behavior, punctuality, participation
in academic and co-curricular activities, participation and presentations in seminars,
workshops, publication of articles in National and International journals during the academic
year. However, society will have the right to with hold / defer your increment in case your
services are not satisfactory. Every year, Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in
institutions under Jayanagar Education Society,

9. Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions
proposed to be established at different parts of India.

10. 1f you involve in any kind of malpractice while conducting the internal examinations /
Assessment, favouring some students in giving attendance or not accepting Examination work
or valuation of answer scripts, or any other matter relating to the college or University, you
will be terminated without further notice. Any penalty levied by BU should be paid by you.

I'1. Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU / AICTE or any other inspection committee.
You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leaving the institution.

12. If you are satisfied with the above conditions and willing to join our college, please retain the
first copy of this appointment letter and affix your signature on the second copy and return the
same to the Principal along with original certificates.

With best wishes, ——— JAYANAGAR EDUCATION SOCIETY (REGD)
A v
For JAYANAGAR 39*”“"
im VICE-PRESIDENT
President

ACCEPTANCE OF THE EMPOLOYEE:

['have read the above terms and conditions and understood the contents fully. I hereby accept
the appointment on the said terms and conditions. I also confirm that | possess genuine marks
statements, degree and agree to submit my original marks statements and degree certificates
to the Principal. I hereby declare that I have the eligibility to teach as per UGC or / and
AICTE norms. As long as | am in employment with Jayanagar Education Society ®, | will
not leave the college in the middle of the academic session and do not cause inconvenience to
the students, in case of breach of understanding by me, management can take legal action
against me as per above terms and conditions and may inform the future employer and also
authorities at Bangalore University.

Signature of the Employee with date

(M): (Res. Ph. No. if any):
Aadhar Card No. PAN Card No.
Attach self attested photocopy Attach self attested photocopy
b%
_ Principal
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CITY COLLEGE

Sponsored by Jayanagar Education Society (R)

Affiliated to Bangalore University & Approved by AICTE Govt. of India

# 27/2, 33rd Cross, 2nd Main, 7th Block, Jayanagar, Bangalore - 560070
Telephone : 080 26649277 | Telefax : 26633570 | Email . citycollege@vsnl.net

01/04/2019
Ms. Tejaswini G, M. Tech.
No. 2, Sri Venkateshwara nilaya, RR layout ,
Jnanabharathi Post ,Bangalore 560056

Dear Ms. Tejaswini G,

Sub: Appointment as Assistant Professor in Department of Commerce Management Studies at City
College, 27/2, 33" Cross, 2" main, Jayanagar 7" Block, Bangalore-560 070

This is to intimate to you that, you have been appointed as Assistant Professor in Department of

Commerce Management Studies at City College with following terms and conditions with effect from
01/04/2019:

1. Your appointment in City College under Jayanagar Education Society has been confirmed by
this letter of appointment, which is to be renewed every year by the appointing authority.

2. You will be paid Gross pay Rs. 22068 /- with other admissible allowances and permissible

deductions as per the norms of statutory bodies.

As a faculty in the above department you need to maintain punctuality, teaching standards,

discipline and professional secrecy, dress code, personal hygiene and decorum of the college.

4. You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to 5 PM on all working
days. You shall avail leave and holidays with prior approval of the Principal as per College

_.rules. Leave above 3 days need to be approved by the President / Secretary of JES.
‘Unauthorized absence of more than 4 days continuously from attending the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized absence for more than
three times is liable for termination of job without notice.

5. You cannot resign or discontinue your services within the semester as‘per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year.

6. You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged iliness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice if your
services are not satisfactory and your teaching is substandard and not meeting the expected
quality standards of the college (minimum 80% results to be produced) and not willing to
accept the delegated responsibilities. If you involve in any anti-student, ant-college and anti
management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably.

)
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To avoid any inconvenience, both the college and you are required to give one month notice
on either side i.e. 30 days before the end of the semester. In case of discontinuation of service
on your own, you are liable to pay compulsorily pre-calculated liquidated damages to the
college to an extent of Rs.50,000/- to cover the remuneration of part-time lecturers, cost of
advertisement, conduction of interviews, experts professional fee and all other associated
expenses.

For calculation of increment, the employee should complete 7 months of continuous service
to be eligible for increment. Increment will be paid for every completed year of service in our
college, subject to your teaching performance and general behavior, punctuality, participation
in academic and co-curricular activities, participation and presentations in seminars,
workshops, publication of articles in National and International journals during the academic
year. However, society will have the right to with hold / defer your increment in case your
services are not satisfactory. Every year, Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in
institutions under Jayanagar Education Society.

Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions
proposed to be established at different parts of India.

If you involve in any kind of malpractice while conducting the internal examinations /
Assessment, favouring some students in giving attendance or not accepting Examination work
or valuation of answer scripts, or any other matter relating to the college or University, you
will be terminated without further notice. Any penalty levied by BU should be paid by you.
Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU / AICTE or any other inspection committee.
You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leaving the institution.

If you are satisfied with the above conditions and willing to join our college, please retain the
first copy of this appointment letter and affix your signature on the second copy and return the
same to the Principal along with original certificates.

With best wishes,

or JAYANAGAR EDUCATION SQCIETY LAYANAGAR EDUCATION SOCIETY (REGD)

Wi

/ _ T
President VICE-PRESIDENT

ACCEPTANCE OF THE EMPOLOYEE:

I have read the above terms and conditions and understood the contents fully. | hereby accept
the appointment on the said terms and conditions. I also confirm that I possess genuine marks
statements, degree and agree to submit my original marks statements and degree certificates
to the Principal. I hereby declare that | have the eligibility to teach as per UGC or / and
AICTE norms. As long as [ am in employment with Jayanagar Education Society ®, I will
not leave the college in the middle of the academic session and do not cause inconvenience to
the students, in case of breach of understanding by me, management can take legal action

against me as per above terms and conditions and may inform the future employer and also
authorities at Bangalore University,

Signature of the Employee with date

(M): (Res. Ph. No. if any):
Aadhar Card No. PAN Card No.
Attach self attested photocopy Attach selfiattested photocopy

Principai
CITY COLLEGE

Jayanagar, Bangalore « 70



CITY COLLEGE

Sponsored by Jayanagar Education Society (R)

Affiliated to Bangalore University & Approved by AICTE Govt. of India

# 27/2, 33rd Cross, 2nd Main, 7th Block, Jayanagar, Bangalore - 560070
Telephone : 080 26649277 | Telefax : 25633570 | Email : citycollege@vsnl.net

01/04/2019
Ms.Anitha K, M.Com.

No. 24,2™ cross, DC Halli,
Bilekahalli, Bangalore-560076

Dear Ms, Anitha K,

Sub: App‘?imment as Assistant Professor in Department of Management Studies at City College, 27/2,

33" Cross, 2" main, Jayanagar 7" Block, Bangalore-560 070

This is to intimate to you that, you have been appointed as Assistant Professor in Department of
. Management Studies at City College with following terms and conditions with effect from
01/04/2019:

1. Your appointment in City College under Jayanagar Education Society has been confirmed by
this letter of appointment, which is to be renewed every year by the appointing authority.

2. You will be paid Gross pay Rs. 21,600/- with other admissible allowances and permissible

deductions as per the norms of statutory bodies.

As a faculty in the above department you need to maintain punctuality, teaching standards,

discipline and professional secrecy, dress code, personal hygiene and decorum of the college.

4. You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to 5 PM on all working
days. You shall avail leave and holidays with prior approval of the Principal as per College
rules. Leave above 3 days need to be approyed by the President / Secretary of JES.
Unauthorized absence of more than 4 days contifiuously’ from-attending. the duties-will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized ‘absence for more than
three times is liable for termination of job without notice. Srahisayd

5. You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year.

6. You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice if your
services are not satisfactory and your teaching is substandard and not meeting the expected
quality standards of the college (minimum 80% results to be produced) and not willing to
accept the delegated responsibilities. If you involve in any anti-student, ant-college and anti
management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably,

(V5 )
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To avoid any inconvenience, both the college and you are required to give one month notice
on either side i.e. 30 days before the end of the semester. In case of discontinuation of service
on your own, you are liable to pay compulsorily pre-calculated liquidated damages to the
college to an extent of Rs.50, 000/- to cover the remuneration of part-time lecturers, cost of
advertisement, conduction of interviews, experts’ professional fee and all other associated
expenses.

For calculation of increment, the employee should complete 7 months of continuous service
to be eligible for increment. Increment will be paid for every completed year of service in our
college, subject to your teaching performance and general behavior, punctuality, participation
in academic and co-curricular activities, participation and presentations in seminars,
workshops, publication of articles in National and International journals during the academic
year. However, society will have the right to with hold / defer your increment in case your
services are not satisfactory. Every year, Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in
institutions under Jayanagar Education Society.

Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions
proposed to be established at different parts of [ndia.

. If you involve in any kind of malpractice while conducting the internal examinations /

Assessment, favouring some students in giving attendance or not accepting Examination work
or valuation of answer scripts, or any other matter relating to the college or University, you
will be terminated without further notice. Any penalty levied by BU should be paid by you.
Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU / AICTE or any other inspection committee.
You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leaving the institution.

If you are satisfied with the above conditions and willing to join our college, please retain the
first copy of this appointment letter and affix your signature on the second copy and return the
same to the Principal along with original certificates.

With best wishes,

For JAYANAGAR EDUCATION SQCIETY

President _
VICE-PRESIDENT

ACCEPTANCE OF THE EMPOLOYEE:

I have read the above terms and conditions and understood the contents fully. I hereby accept
the appointment on the said terms and conditions. I also confirm that I possess genuine marks
statements, degree and agree to submit my original marks statements and degree certificates
to the Principal. I hereby declare that I have the eligibility to teach as per UGC or / and
AICTE norms. As long as I am in employment with Jayanagar Education Society ®, [ will
not leave the college in the middle of the academic session and do not cause inconvenience to
the students, in case of breach of understanding by me, management can take legal action
against me as per above terms and conditions and may inform the future employer and also
authorities at Bangalore University.

Signature of the Employee with date

(M): (Res, Ph. No. if any):
Aadhar Card No. PAN Card No.
Attach self attested photocopy Attach self attested photocopy

r!nc pal
CITY COLLEGE
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CITY COLLEGE

Sponsored by Jayanagar Education Society (R)

Affiliated to Bangalore University & Approved by AICTE Govt. of India

# 27/2, 33rd Cross, 2nd Main, 7th Block, Jayanagar, ﬂangalore - 560070
Telephone : 080 26649277 | Telefax : 25633570 | Email : citycollege@vsnl.net

02/08/2019

Mr. Silambarasan, MCA,
#Ground floor, manjunatha house nagarapalaya,
C.V Ramannanagar Bangalore-560078.

Dear Mr. Silambarasan,

éub: Appointment as Assitant Professor in Department of Commerce & Management Studies at City
College, 27/2, 33" Cross, 2" main, Jayanagar 7" Block, Bangalore-560 070

This is to intimate to you that, you have been appointed as Assitant Professor in Department of
Commerce &Management Studies at City College with following terms and conditions with effect

from 02/08/2019:

1. Your appointment in City College under Jayanagar Education Society has been confirmed by

this letter of appointment, which is to be renewed every year by the appointing authority.

2. You will be paid Gross pay Rs. 23,558/~ with other admissible allowances and permissible
deductions as per the norms of statutory bodies.

3. As a faculty in the above department you need to maintain punctuality, teaching standards,
discipline and professional secrecy, dress code, personal hygiene and decorum of the college.

4. You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to 5 PM on all working
days: You shall avail leave and holidays with prior approval of the Principal as per. College
rules. Leave above 3 days need to be approved by the President / Secretary of JES.
Unauthorized absence of more than 4 days continuously from attending the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized absence for more than
three times is liable for termination of job without notice.

5. You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year.

6. You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice if your
services are not satisfactory and your teaching is substandard and not meeting the expected
quality standards of the college (minimum 80% results to be produced) and not willing to
accept the delegated responsibilities. If you involve in any anti-student, ant-college and anti
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management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably.

To avoid any inconvenience, both the college and you are required to give one month notice
on either side i.e. 30 days before the end of the semester. In case of discontinuation of service
on your own, you are liable to pay compulsorily pre-calculated liquidated damages to the
college to an extent of Rs.50,000/- to cover the remuneration of part-time lecturers, cost of
advertisement, conduction of interviews, experts professional fee and all other associated
expenses.

For calculation of increment, the employee should complete 7 months of continuous service
to be eligible for increment. Increment will be paid for every completed year of service in our
college, subject to your teaching performance and general behavior, punctuality, participation
in academic and co-curricular activities, participation and presentations in seminars,
workshops, publication of articles in National and International journals during the academic
year. However, society will have the right to with hold / defer your increment in case your
services are not satisfactory. Every year, Performance Appraisal Committee ( PAC) will
review your services and recommend for your increment and continuation of service in
institutions under Jayanagar Education Society.

Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions
proposed to be established at different parts of India.

If you involve in any kind of malpractice while conducting the internal examinations /
Assessment, favouring some students in giving attendance or not accepting Examination work
or valuation of answer scripts, or any other matter relating to the college or University, you
will be terminated without further notice. Any penalty levied by BU should be paid by you.
Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU / AICTE or any other inspection committee.
You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leaving the institution.

- If you are satisfied with the above conditions and willing to join our college, please retain the

first copy of this appointment letter and affix your signature on the second copy and return the
same to the Principal along with original certificates.

With best wishes,

for JAYANAGAR EDUCATION SQCIETY JAYANAGAR EDUCATION SOCIETY {Rruw)

.

< VICE-PRESIDENT
PreSident

ACCEPTANCE OF THE EMPOLOYEE:

I have read the above terms and conditions and understood the contents fully. I hereby accept
the appointment on the said terms and conditions. I also confirm that I possess genuine marks
statements, degree and agree to submit my original marks statements and degree certificates
to the Principal. I hereby declare that I have the eligibility to teach as per UGC or / and
AICTE norms. As long as I am in employment with Jayanagar Education Society ®, [ will
not leave the college in the middle of the academic session and do not cause inconvenience to
the students, in case of breach of understanding by me, management can take legal action
against me as per above terms and conditions and may inform the future employer and also
authorities at Bangalore University.

Signature of the Employee with date

(M): (Res. Ph. No. if any):
Aadhar Card No. PAN Card No.
Attach self attested photocopy Attach self attested photocopy
%M
‘CITY COLLEGE
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CITY COLLEGE

Sponsored by Jayanagar Education Society (R)

Affiliated to Bangalore University & Approved by AICTE Govt. of India

# 27/2, 33rd Cross, 2nd Main, 7th Block, Jayanagar, Bangalore - 560070
Telephone : 080 26649277 | Telefax : 25633570 | Email : citycollege@vsnl.net

03/09/2019

Ms.Masia Bhanu, MBA (MKTR).
i'ifll,.‘a“i Cross, 9™ main road,Bangalore-560021.,

Dear Ms.Masia Bhanu,

Sub: Appointment as Assitant Professor in Department of Management Studies at City College, 27/2,
33" Cross, 2" main, Jayanagar 7" Block, Bangalore-560 070

This is to intimate to you that, you have been appointed as Assitant Professor in Department of
Management Studies at City College with following terms and conditions with effect from
03/09/2019:

1. Your appointment in City College under Jayanagar Education Society has been confirmed by
this letter of appointment, which is to be renewed every year by the appointing authority.

2. You will be paid Gross pay Rs. 21600/- with other admissible allowances and permissible

deductions as per the norms of statutory bodies.

As a faculty in the above department you need to maintain punctuality, teaching standards,

discipline and professional secrecy, dress code, personal hygiene and decorum of the college.

4. You shall work.on full time_basis and you should not leave the department without written

" permission of the Principal during the college working hours 9 AM to 5 PM on all working
days. You shall avail leave and holidays with prior appréval of the Principal“as:per College
rules. Leave above 3 days need to be approved by the President / Secretary of JES.
Unauthorized absence of more than 4 days continuously from attending the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized absence for more than
three times is liable for termination of job without notice.

5. You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year.

6. You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice if your
services are not satisfactory and your teaching is substandard and not meeting the expected
quality standards of the college (minimum 80% results to be produced) and not willing to
accept the delegated responsibilities. If you involve in any anti-student, ant-college and anti
management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably.

(U]
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To avoid any inconvenience, both the college and you are required to give one month notice
on either side i.e. 30 days before the end of the semester. In case of discontinuation of service
on your own, you are liable to pay compulsorily pre-calculated liquidated damages to the
college to an extent of Rs.50,000/- to cover the remuneration of part-time lecturers, cost of
advertisement, conduction of interviews, experts professional fee and all other associated
expenses.

For calculation of increment, the employee should complete 7 months of continuous service
to be eligible for increment. Increment will be paid for every completed year of service in our
college, subject to your teaching performance and general behavior, punctuality, participation
in academic and co-curricular activities, participation and presentations in seminars,
workshops, publication of articles in National and International journals during the academic
year. However, society will have the right to with hold / defer your increment in case your
services are not satisfactory. Every year, Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in
institutions under Jayanagar Education Society.

Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions
proposed to be established at different parts of India.

If you involve in any kind of malpractice while conducting the internal examinations /
Assessment, favouring some students in giving attendance or not accepting Examination work
or valuation of answer scripts, or any other matter relating to the college or University, you
will be terminated without further notice. Any penalty levied by BU should be paid by you.
Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU / AICTE or any other inspection committee.
You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leaving the institution.

If you are satisfied with the above conditions and willing to join our college, please retain the
first copy of this appointment letter and affix your signature on the second copy and return the
same to the Principal along with original certificates.

With best wishes, JAYANAGAR EDUCATION SOCIETY (REGD)

For JAYANAGAR EDLCATION SQCIETY a@/‘“"’

YICE-PRESIDENT
/
ACCEPTANCE Y48 EMPOLOYEE:

I have read the above terms and conditions and understood the contents fully. | hereby accept
the appointment on the said terms and conditions. 1 also confirm that | possess genuine marks
statements, degree and agree to submit my original marks statements and degree certificates to
the Principal. I hereby declare that 1 have the eligibility to teach as per UGC or / and AICTE
norms. As long as I am in employment with Jayanagar Education Society ®, I will not leave
the college in the middle of the academic session and do not cause inconvenience to the
students, in case of breach of understanding by me, management can take legal action against
me as per above terms and conditions and may inform the future employer and also authorities
at Bangalore University.

Signature of the Employee with date

(Mm): (Res. Ph. No. if any):
Aadhar Card No. PAN Card No.
Attach self attested photocopy Attach self attested photocopy

CITY COLLEGE
ﬁiﬁagai’, Bangalore - 70



CITY COLLEGE

Sponsored by Jayanagar Education Society (R)

Affiliated to Bangalore University & Approved by AICTE Govt. of India
# 27/2, 33rd Cross, 2nd Main, 7th Block, Jayanagar, Bangalore - 560070
Telephone : 080 26649277 | Telefax : 25633570 | Email : citycollege@vsnl.net

01/04/2019
Mrs. Amritha K Narang, MBA.
B-003, Wilson Manor Apts, 13th cross,
Wilson Garden Bangalore- 560027

Dear Mrs. Amritha K Narang,

Sub: Appointment as Assistant Professor in Department of Management Studies at City College,
27/2, 33" Cross, 2" main, Jayanagar 7" Block, Bangalore-560 070

This is to intimate to you that, you have been appointed as Assistant Professor in Department of
Management Studies at City College with following terms and conditions with effect from
01/04/2019:

1. Your appointment in City College under Jayanagar Education Society has been confirmed by
this letter of appointment, which is to be renewed every year by the appointing authority.

2. You will be paid Gross pay Rs. 22068 /- with other admissible allowances and permissible

deductions as per the norms of statutory bodies.

As a faculty in the above department you need to maintain punctuality, teaching standards,

discipline and professional secrecy, dress code, personal hygiene and decorum of the college.

4. You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to 5 PM on all working
days. You shall avail leave and holidays with prior approval of the Principal as per College
rules. Leave above 3 days need to be approved by the President */ ‘Secretary, of_ JES.
Unauthorized absence of more than 4 days continuously from attending the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized absence for more than
three times is liable for termination of job without notice. ez ee

5. You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year.

6. You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice if your
services are not satisfactory and your teaching is substandard and not meeting the expected
quality standards of the college (minimum 80% results to be produced) and not willing to
accept the delegated responsnbllmes If you involve in any anti-student, ant-college and anti
management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably,

)
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To avoid any inconvenience, both the college and you are required to give one month notice
on either side i.e. 30 days before the end of the semester. In case of discontinuation of service
on your own, you are liable to pay compulsorily pre-calculated liquidated damages to the college
to an extent of Rs.50, 000/- to cover the remuneration of part-time lecturers, cost of
advertisement, conduction of interviews, experts’ professional fee and all other associated
expenses.

For calculation of increment, the employee should complete 7 months of continuous service to be
eligible for increment. Increment will be paid for every completed year of service in our college,
subject to your teaching performance and general behavior, punctuality, participation in academic
and co-curricular activities, participation and presentations in seminars, workshops. publication of
articles in National and International journals during the academic year. However, society will
have the right to with hold / defer your increment in case your services are not satisfactory. Every
year, Performance Appraisal Committee (PAC) will review your services and recommend for
your increment and continuation of service in institutions under Jayanagar Education Society.
Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions proposed
to be established at different parts of India.

. If you involve in any kind of malpractice while conducting the internal examinations /

Assessment, favouring some students in giving attendance or not accepting Examination work or
valuation of answer scripts, or any other matter relating to the college or University, you will be
terminated without further notice. Any penalty levied by BU should be paid by you.

Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU / AICTE or any other inspection committee. You
may obtain an acknowledgement from the college and the original certificates submitted by you
will be returned to you at the time of leaving the institution.

- If you are satisfied with the above conditions and willing to join our college, please retain the first

copy of this appointment letter and affix your signature on the second copy and return the same to
the Principal along with original certificates.

With best wishes,

For JAYANAGAR EDUCATION SQCIETY JAYANAGAR EQUCATION SOCIETY (7EGD)
T
Prf | VICE-PRESIDENT

ACCEPTANCE OF THE EMPOLOYEE:

I have read the above terms and conditions and understood the contents fully. I hereby accept the
appointment on the said terms and conditions. 1 also confirm that | possess genuine marks
statements, degree and agree to submit my original marks statements and degree certificates to the
Principal. I hereby declare that I have the eligibility to teach as per UGC or / and AICTE norms.
As long as | am in employment with Jayanagar Education Society ®, I will not leave the college
in the middle of the academic session and do not cause inconvenience to the students, in case of
breach of understanding by me, management can take legal action against me as per above terms
and conditions and may inform the future employer and also authorities at Bangalore University.

Signature of the Employee with date

(M): (Res. Ph. No. if any):
Aadhar Card No. PAN Card No.
Attach self attested photocopy Attach self attested photocopy

M]M
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CITY COLLEGE

Sponsored by Jayanagar Education Society (R)

Affiliated to Bangalore University & Approved by AICTE Govt. of India

# 27/2, 33rd Cross, 2nd Main, 7th Block, Jayanagar, Bangalore - 560070
Telephone : 080 26649277 | Telefax : 25633570 | Email : citycollege@vsnl.net

29/07/2019

Ms.Tarangini, M.Com.
19th cross, 13th main, Venkateshwara layout
Maruthi nagar BTM layout Bangalore.

Dear Ms.Tarangini,

Sub: Appointment as Assitant Professor in Department of Commerce & Management Studies at City
College, 27/2, 33" Cross, 2" main, Jayanagar 7" Block, Bangalore-560 070

This is to intimate to you that, you have been appointed as Assitant Professor in Department of
Commerce & Management Studies at City College with following terms and conditions with effect

from 29/07/2019:

1. Your appointment in City College under Jayanagar Education Society has been confirmed by
this letter of appointment, which is to be renewed every year by the appointing authority.

2. You will be paid Gross pay Rs. 21,600 /- with other admissible allowances and permissible

deductions as per the norms of statutory bodies.

As a faculty in the above department you need to maintain punctuality, teaching standards,

discipline and professional secrecy, dress code, personal hygiene and decorum of the college.

4. You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to 5 PM on all working
‘days. You shall avail leave and holidays with prior approval of the Principal as per College
rules. Leave above 3 days need to be approved by the President /. Secretary of JES.
Unauthorized absence of more than 4 days continuously from attending the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized absence for more than
three times is liable for termination of job without notice. ~~**=%'= 57

5. You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year.

6. You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice if your
services are not satisfactory and your teaching is substandard and not meeting the qx;?ected
quality standards of the college (minimum 80% results to be produced) and not willing to
accept the delegated responsibilities. If you involve in any anti-student, ant-college and anti
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management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably.

To avoid any inconvenience, both the college and you are required to give one month notice
on either side i.e. 30 days before the end of the semester. In case of discontinuation of service
on your own, you are liable to pay compulsorily pre-calculated liquidated damages to the
college to an extent of Rs.50,000/- to cover the remuneration of part-time lecturers, cost of
advertisement, conduction of interviews, experts professional fee and all other associated
expenses.

For calculation of increment, the employee should complete 7 months of continuous service
to be eligible for increment. Increment will be paid for every completed year of service in our
college, subject to your teaching performance and general behavior, punctuality, participation
in academic and co-curricular activities, participation and presentations in seminars,
workshops, publication of articles in National and International journals during the academic
year. However, society will have the right to with hold / defer your increment in case your
services are not satisfactory. Every year, Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in
institutions under Jayanagar Education Society.

Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions
proposed to be established at different parts of India.

If you involve in any kind of malpractice while conducting the internal examinations /
Assessment, favouring some students in giving attendance or not accepting Examination work
or valuation of answer scripts, or any other matter relating to the college or University, you
will be terminated without further notice. Any penalty levied by BU should be paid by you.

. Before reporting to duty you should deposit all original certificates and testimonials with the

college for immediate verification by the BU / AICTE or any other inspection committee.
You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leaving the institution.

If you are satisfied with the above conditions and willing to join our college, please retain the

first copy of this appointment letter and affix your signature on the second copy and return the
same to the Principal along with original certificates.

With best wishes,

For JAYANAGAR EDUCATION SQCIETY JAYANAGAR EDUCATION SOCIETY (REGD)

/ HQ.M'—O—

president VICE-PRESIDENT

ACCEPTANCE OF THE EMPOLOYEE:

I have read the above terms and conditions and understood the contents fully. I hereby accept
the appointment on the said terms and conditions. I also confirm that I possess genuine marks
statements, degree and agree to submit my original marks statements and degree certificates
to the Principal. I hereby declare that I have the eligibility to teach as per UGC or / and
AICTE norms. As long as I am in employment with Jayanagar Education Society ®, I will
not leave the college in the middle of the academic session and do not cause inconvenience to
the students, in case of breach of understanding by me, management can take legal action

against me as per above terms and conditions and may inform the future employer and also
authorities at Bangalore University.

Signature of the Employee with date

(M): (Res. Ph. No. if any):

Aadhar Card No. PAN Card No.

Attach self attested photocopy Attach self attested photocopy
. Principar
‘CITY COLLEGE

Payanagar, Bangalore « 70




CITY COLLEGE

Sponsored by Jayanagar Education Society (R)

Affiliated to Bangalore University & Approved by AICTE Govt. of India

[ Bangalore - 560070
7/2, 33rd Cross, 2nd Main, 7th Block, Jayanagar. _
#erlgephone - 080 26649277 | Telefax : 25633570 | Email : citycollege@vsnl.net

03/08/2019

Mr.Ravindra AR, MBA.
#452/3,1st floor, 4thmain road, Brudhavana Nagar,

Srinagar, Bangalore-560019
Dear Mr.Ravindra AR,

‘Sub: Appointment as Assitant Professor in Department of Commerce & Management Studies at City
College, 27/2, 33" Cross, 2" main, Jayanagar 7™ Block, Bangalore-560 070

This is to intimate to you that, you have been appointed as Assitant Professor in Department of
Commerce & Management Studies at City College with following terms and conditions with effect

from 03/08/2019:

1. Your appointment in City College under Jayanagar Education Society has been confirmed by
this letter of appointment, which is to be renewed every year by the appointing authority.

2. You will be paid Gross pay Rs. 25,187/- with other admissible allowances and permissible

deductions as per the norms of statutory bodies. -

As a faculty in the above department you need to maintain punctuality, teaching standards,

discipline and professional secrecy, dress code, personal hygiene and decorum of the college.

4. You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to 5 PM on all working
days. You shall avail leave and holidays with prior approval of the Principal as per College

_rules. Leave above 3 days need to be approved.by the President / Secretary of JES.
Unauthorized absence of more than 4 days continuously from attending the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized absence for more than
three times is liable for termination of job without notice. =~~~

5. You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year.

6. You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice if your
services are not satisfactory and your teaching is substandard and not meeting the expected
quality standards of the college (minimum 80% results to be produced) and not willing to
accept the delegated responsibilities. If you involve in any anti-student, ant-college and anti

management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably.
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To avoid any inconvenience, both the college and you are required to give one month notice
on either side i.e. 30 days before the end of the semester. In case of discontinuation of service
on your own, you are liable to pay compulsorily pre-calculated liquidated damages to the
college to an extent of Rs.50,000/- to cover the remuneration of part-time lecturers, cost of
advertisement, conduction of interviews, experts professional fee and all other associated
expenses.

For calculation of increment, the employee should complete 7 months of continuous service
to be eligible for increment. Increment will be paid for every completed year of service in our
college, subject to your teaching performance and general behavior, punctuality, participation
in academic and co-curricular activities, participation and presentations in seminars,
workshops, publication of articles in National and International Journals during the academic
year. However, society will have the right to with hold / defer your increment in case your
services are not satisfactory. Every year, Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in
institutions under Jayanagar Education Society.

Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions
proposed to be established at different parts of India.

. If you involve in any kind of malpractice while conducting the internal examinations /

Assessment, favouring some students in giving attendance or not accepting Examination work
or valuation of answer scripts, or any other matter relating to the college or University, you
will be terminated without further notice. Any penalty levied by BU should be paid by you.
Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU / AICTE or any other inspection committee.
You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leaving the institution.

If you are satisfied with the above conditions and willing to join our college, please retain the

first copy of this appointment letter and affix your signature on the second copy and return the
same to the Principal along with original certificates.

With best wishes,
For JAYANAGAR EDUCATION SOCIETY JAYANAGAR EDUCATION SOCIETY (REGD)
e~
résiderit’ VICE-PRESIDENT

ACCEPTANCE OF THE EMPOLOYEE:

I have read the above terms and conditions and understood the contents fully. I hereby accept
the appointment on the said terms and conditions. I also confirm that | possess genuine marks
statements, degree and agree to submit my original marks statements and degree certificates
to the Principal. I hereby declare that I have the eligibility to teach as per UGC or / and
AICTE norms. As long as I am in employment with Jayanagar Education Society ®, I will
not leave the college in the middle of the academic session and do not cause inconvenience to
the students, in case of breach of understanding by me, management can take legal action

against me as per above terms and conditions and may inform the future employer and also
authorities at Bangalore University.

S%eofthe Employee with date

(M): (Res. Ph. No. if any):
Aadhar Card No. PAN Card No.
Attach self attested photocopy Attach s¢lf attested photocopy
Virsana —
CITY COLLEGE

Qayanagar, Bangalore - 70




CITY COLLEGE

Sponsored by Jayanagar Education Society (R)

Affiliated to Bangalore University & Approved by AICTE Govt. of India

# 27/2, 33rd Cross, 2nd Main, T7th Block, Jayanagar, Bangalore - 560070
Telephone : 080 26649277 | Telefax : 25633570 | Email : citycollege@vsnl.net

01/04/2019

Ms. Supriya G, M.Com.
Seenapanahalli, Ds playa Post,
Tumkuru §72120

Dear Ms. Supriya G,

Sub: Appointment as Assistant Professor in Department of Commerce & Management Studies at City
College, 27/2, 33" Cross, 2™ main, Jayanagar 7™ Block, Bangalore-560 070

This is to intimate to you that, you have been appointed as Assistant Professor in Department of
Commerce & Management Studies at City College with following terms and conditions with effect
from 01/04/2019:

1. Your appointment in City College under Jayanagar Education Society has been confirmed by
this letter of appointment, which is to be renewed every year by the appointing authority.

2. You will be paid Gross pay Rs. 31035 /- with other admissible allowances and permissible

deductions as per the norms of statutory bodies.

As a faculty in the above department you need to maintain punctuality, teaching standards,

discipline and professional secrecy, dress code, personal hygiene and decorum of the college.

4. You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to 5 PM on all working
days. You shall avail leave and holidays with prior approval of the Principal as per College
rules. Leave above 3 days need to be approved by ‘the President /- Secretary of JES.
Unauthorized absence of more than 4 days continuously from attending the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized.absence for more than
three times is liable for termination of job without notice. =~~~

5. You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year.

6. You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice if your
services are not satisfactory and your teaching is substandard and not meeting the expected
quality standards of the college (minimum 80% results to be produced) and not willing to
accept the delegated responsibilities. If you involve in any anti-student, ant-college and anti
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management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably.

To avoid any inconvenience, both the college and you are required to give one month notice
on either side i.e. 30 days before the end of the semester. In case of discontinuation of service
on your own, you are liable to pay compulsorily pre-calculated liquidated damages to the
college to an extent of Rs.50, 000/- to cover the remuneration of part-time lecturers, cost of
advertisement, conduction of interviews, experts’ professional fee and all other associated
expenses.

For calculation of increment, the employee should complete 7 months of continuous service
to be eligible for increment. Increment will be paid for every completed year of service in our
college, subject to your teaching performance and general behavior, punctuality, participation
in academic and co-curricular activities, participation and presentations in seminars,
workshops, publication of articles in National and International journals during the academic
year. However, society will have the right to with hold / defer your increment in case your
services are not satisfactory. Every year, Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in
institutions under Jayanagar Education Society.

Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions
proposed to be established at different parts of India.

If you involve in any kind of malpractice while conducting the internal examinations /
Assessment, favouring some students in giving attendance or not accepting Examination work
or valuation of answer scripts, or any other matter relating to the college or University, you
will be terminated without further notice. Any penalty levied by BU should be paid by you.
Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU / AICTE or any other inspection committee.
You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leaving the institution.

If you are satisfied with the above conditions and willing to join our college, please retain the
first copy of this appointment letter and affix your signature on the second copy and return the
same to the Principal along with original certificates.

With best wishes,

For JAYANAGAR EDUCATION SOC!ETY JAYANAGAR EDUCATION SOCIETY (REGD)
Vool
President VICE-PRESIDENT

ACCEPTANCE OF THE EMPOLOYEE:

I have read the above terms and conditions and understood the contents fully. I hereby accept
the appointment on the said terms and conditions. 1 also confirm that 1 possess genuine marks
statements, degree and agree to submit my original marks.statements and degree certificates to
the Principal. I hereby declare that | have the eligibility to teach as per UGC or / and AICTE
norms. As long as I am in employment with Jayanagar Education Society ®, 1 will not leave
the college in the middle of the academic session and do not cause inconvenience to the
students, in case of breach of understanding by me, management can take legal action against
me as per above terms and conditions and may inform the future employer and also authorities
at Bangalore University.

Signature of the Employee with date

(M): (Res. Ph. No. if any):
Aadhar Card No. PAN Card No.
Attach self attested photocopy Attach self attested/photocopy

]
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CITY COLLEGE

Sponsored by Jayanagar Education Society (R)

Affiliated to Bangalore University & Approved by AICTE Govt. of India

# 27/2, 33rd Cross, 2nd Main, 7th Block, Jayanagar, Bangalore - 560070
Telephone : 080 26649277 | Telefax : 26633570 | Email ; citycollege@vsnl.net

01/12/2019

Mr. Sumith Kombra, MBA.
Kousalya Nilays, OT Road,Seegehatti, Shimoga

Dear Mr, Sumith Kombra,

Sub: Appointment as Assistant Professor in Department of Management Studies at City College, 27/2,
33" Cross, 2" main, Jayanagar 7" Block, Bangalore-560 070

This is to intimate to you that, you have been appointed as Assistant Professor in Department of
Management Studies at City College with following terms and conditions with effect from

01/12/2019:

1.~ Your appointment in City College under Jayanagar Education Society has been confirmed by
this letter of appointment, which is to be renewed every year by the appointing authority.

2. You will be paid Gross pay Rs. 22,550/- with other admissible allowances and permissible

deductions as per the norms of statutory bodies.

As a faculty in the above department you need to maintain punctuality, teaching standards,

discipline and professional secrecy, dress code, personal hygiene and decorum of the college.

4. You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to 5 PM on all working
days. You shall avail leave and holidays with prior approval of the Principal as per College
rules. Leave above 3 days need to be approved by the President /- Secretary .of JES.
Unauthorized absence of more than 4 days continuously from attending the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized absence for more than
three times is liable for termination of job without notice. 11+ {

5. You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year,

6. You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice if your
services are not satisfactory and your teaching is substandard and not meeting the expected
quality standards of the college (minimum 80% results to be produced) and not willing to
accept the delegated responsibilities. If you involve in any anti-student, ant-college and anti
management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably,
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CITY COLLEGE

Sponsored by Jayanagar Education Society (R)

Affiliated to Bangalore University & Approved by AICTE Govt. of India

# 27/2, 33rd Cross, 2nd Main, 7th Block, Jayanagar, Bangalore - 560070
Telephone : 080 26649277 | Telefax : 25633570 | Email : citycollege@vsnl.net

06/02/2020
Mr.SanganaGouda Shivangi, MA,
Jalakamaladinn: Hunagunda (Tq) Bagalkot (Dist)-587125.
Dear Mr.SanganaGouda Shivangi,
' Sub Appomtment as Assitant Professor in Department of Languages at City College, 27/2, 33"
: Cross, 2" main, Jayanagar 7™ Block, Bangalore-560 070

This is to intimate to you that, you have been appointed as Assitant Professor in Department of
Languages at City College with following terms and conditions with effect from 06/02/2020:

1. Your appointment in City College under Jayanagar Education Society has been confirmed by
this letter of appointment, which is to be renewed every year by the appointing authority.

2. You will be paid Gross pay Rs. 23,558/~ with other admissible allowances and permissible

deductions as per the norms of statutory bodies.

As a faculty in the above department you need to maintain punctuality, teaching standards,

discipline and professional secrecy, dress code, personal hygiene and decorum of the college.

4. You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to 5 PM on all working
days. You shall avail leave and holidays with prior approval of the Principal as per College

. rules. Leave above 3 days need to be approved :by the President /. Secretary iof JES.
Unauthorized absence of more than 4 days continuously from attendmg the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorlzed absence for more than
three times is liable for termination of job without notice. 31

5. You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year.

6. You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice if your
services are not satisfactory and your teaching is substandard and not meeting the expected
quality standards of the college (minimum 80% results to be produced) and not willing to
accept the delegated responsibilities. If you involve in any anti-student, ant-college and anti
management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably,
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7. To avoid any inconvenience, both the college and you are required to give one month notice
on either side i.e. 30 days before the end of the semester. [n case of discontinuation of service
on your own, you are liable to pay compulsorily pre-calculated liquidated damages to the
college to an extent of Rs.50,000/- to cover the remuneration of part-time lecturers, cost of
advertisement, conduction of interviews, experts professional fee and all other associated
expenses.

8. For calculation of increment, the employee should complete 7 months of continuous service
to be eligible for increment. Increment will be paid for every completed year of service in our
college, subject to your teaching performance and general behavior, punctuality, participation
in academic and co-curricular activities, participation and presentations in seminars,
workshops, publication of articles in National and International journals during the academic
year. However, society will have the right to with hold / defer your increment in case your
services are not satisfactory. Every year, Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in
institutions under Jayanagar Education Society.

9. Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions
proposed to be established at different parts of India.

10. If you involve in any kind of malpractice while conducting the internal examinations /
Assessment, favouring some students in giving attendance or not accepting Examination work
or valuation of answer scripts, or any other matter relating to the college or University, you
will be terminated without further notice. Any penalty levied by BU should be paid by you.

11. Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU / AICTE or any other inspection committee.
You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leaving the institution.

12. 1f you are satisfied with the above conditions and willing to join our college, please retain the
first copy of this appointment letter and affix your signature on the second copy and return the
same to the Principal along with original certificates.

With best wishes,

For JAYANAGAR EDUCATION SQCIETY JAYANAGAR EDUCATION SOCIETY (REGD)
2
Preﬁé'/‘ VICE.PRESIDENT

ACCEPTANCE OF THE EMPOLOYEE:

I have read the above terms and conditions and understood the contents fully. I hereby accept
the appointment on the said terms and conditions. I also confirm that I possess genuine marks
statements, degree and agree to submit my original marks statements and degree certificates
to the Principal. I hereby declare that | have the eligibility to teach as per UGC or / and
AICTE norms. As long as | am in employment with Jayanagar Education Society ®, I will
not leave the college in the middle of the academic session and do not cause inconvenience to
the students, in case of breach of understanding by me, management can take legal action

against me as per above terms and conditions and may inform the future employer and also
authorities at Bangalore University.

Signature of the Employee with date

(M): (Res. PR. No. if any):

Aadhar Card No. PAN Card No.

Attach self attested photocopy Attach self attested photocopy
CITY COLLEGE

U&janagar, Bangalore - 70



CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

01/04/2021

Mr. Vivek Kundapur, MCA.
#B-203, Ramanuja Enclave, Kodipalaya,
Road, Kengeri,Bangalore-560060.

Dear Mr. Vivek Kundapur,

Sub: Appointment as Assistant Professor in Department of Computer Application at City College.
27/2, 33" Cross, 2" main, Jayanagar 7" Block, Bangalore-560 070

This is to intimate to you that, you have been appointed as Assistant Professor in Department of
Computer Application at City College with following terms and conditions with effect from

01/04/2021:

1. Your appointment in City College under Jayanagar Education Society has been confirmed by
this letter of appointment, which is to be renewed every year by the appointing authority.

2. You will be paid Gross pay Rs. 49,999/~ with other admissible allowances and permissible

deductions as per the norms of statutory bodies.

As a faculty in the above department you need to maintain punctuality, teaching standards,

discipline and professional secrecy, dress code, personal hygiene and decorum of the college.

4. You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to 5 PM on all working
days. You shall avail leave and holidays with prior approval of the Principal as per College
rules. Leave above 3 days need to be approved by the President / Secretary of JES.
Unauthorized absence of more than 4 days continuously from attending the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized absence for more than
three times is liable for termination of job without notice.

= 5. You cannot resign or discontinue your services within the semester as per BU rules. You may

. leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year.

6. You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice if your
services are not satisfactory and your teaching is substandard and not meeting the expected
quality standards of the college (minimum 80% results to be produced) and not wilﬁng to
accept the delegated responsibilities. If you involve in any anti-student, ant-college and anti

(93]
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on either side
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5 s will be terminated immediately without givi i
i.e. 30 days bc;‘(s:‘ztl;;h% Eollfcg;e and you are required t() give one ‘mnnl.h ‘not!ce
you are liable to CIT of the semester. In case nf;hsgmttnuahun of service
an extent of Rs.50 006’/3)’ (.o‘nunilsorlly pre-calcplated Il([ll@ﬂted damages to the
ment. k‘ﬂﬂductio;]“ il 1'0 cover the rcmur!era‘tmn of part-time lecturers, cost of
expenses. of interviews, experts professional fee and all other associated
F OI' calce 3 S

u: lbg: 1‘11:3!3\111001‘13:-):nlll‘c,rcmcm‘ |hlc empkwy_ce shou!cl complete 7 months of continuous sgrvice
oollege, sublect 1o tnn-]e:n. Ipcwmenl will be paid for every completed year 'ofserv:-ce' in our
in scudemic 'md)m" ‘luic‘ljmg perfqnpgnce and.g.enefal behavior, puncu'ml|ty..parncxpatmn
workshops uijl' 'CO-LlllllLl‘II{\r f\ctlvn{cs. partlupullon. and ‘ presentatlops n semmar:s.
il Ho\;é\ll cation of'amcles in Ngtlonal an.d International Journz{ls during the academic
;er'\-'iceq . er, society will have the right to with hold / defer your increment in case your
SRS 8 not satisfactory. Every year, Performance Appraisal Committee (PAC) will
TEVIEW your services and recommend for your increment and continuation of service in
institutions under Jayanagar Education Society.

Your.Job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions
proposed to be established at different parts of India.

If you involve in any kind of malpractice while conducting the internal examinations /
Assessment, favouring some students in giving attendance or not accepting Examination work
or valuation of answer scripts, or any other matter relating to the college or University, you
will be terminated without further notice. Any penalty levied by BU should be paid by you.

. Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU / AICTE or any other inspection committee.
You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leaving the institution.

If you are satisfied with the above conditions and willing to join our college, please retain the
first copy of this appointment letter and affix your signature on the second copy and return the
same to the Principal along with original certificates.

With best wishes, JAYANAGAR EDUCATION SOCIETY (REGE;

IETY '
rar JAYANAGAR EBYCATION 8$0C o

=, VICE-PRESIDENT :-
President o

ACCEPTANCE OF THE EMPOLOYEE: |

| have read the above terms and conditions and understood the contents fully. | hereby accept
the appointment on the said terms and conditions. I also confirm that | possess genuine marks
statements, degree and agree to submit my original marks statements and degree certificates
to the Principal. | hereby declare that [ have the eligibility to teach as per UGC or / and
AICTE norms. As long as | am in employment with Jayanagar Education Society ®, | will
not leave the college in the middle of the academic session and do not cause inconvenience to
the students, in case of breach of understanding by me, management can take legal action
against me as per above terms and conditions and may inform the future employer and also

authorities at Bangalore University. s

Signature of the Employee with date

(M): (Res. P
Aadhar Card No. PAN Card No.
Attach self attested photocopy Attach self attested photocopy

principal,
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

01/04/2021

Mr. Ranganatha B S, M.Com.
#159/2, Manjunath road,2" block,
Thyagarajanagar, Bangalore-560070.

Dear Mr. Ranganatha B S,

Sub: Appointment a
College, 27/2, 33" Cross, 2"! main, Jayanagar 7" Block, Bangalore-560 070

This is to intimate to you that,
Commerce and Management at City College with foll

s Assistant Professor in Department of Commerce and Management at City

you have been appointed as Assistant Professor in Department of
owing terms and conditions with effect from

01/04/2021:

1.

2,

(V5]

Your appointment in City College under Jayanagar Education Society has been confirmed by
this letter of appointment, which is to be renewed every year by the appointing authority.

You will be paid Gross pay Rs. 49,999/~ with other admissible allowances and permissible
deductions as per the norms of statutory bodies.

As a faculty in the above department you need to maintain punctuality, teaching standards.
discipline and professional secrecy, dress code, personal hygiene and decorum of the college.
You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to 5 PM on all working
days. You shall avail leave and holidays with prior approval of the Principal as per College
rules. Leave above 3 days need to be approved by the President / Secretary of JES.
Unauthorized absence of more than 4 days continuously from attending the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized absence for more than
three times is liable for termination of job without notice.

You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year,

You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice .if your
services are not satisfactory and your teaching is substandard and not meeting the &bected
quality standards of the college (minimum 80% results to be produced) and not wﬁfing to
accept the delegated responsibilities. If you involve in any anti-student, ant-college and anti

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277  www.citycollsge.ac.in
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management activitics, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably. ' '

To "‘_\"“id awny inconvenience, both the x?(;llcgc' and y
on either side i.e. 30 days before the end of the semester. In case of discontinuation of service
on your own, you are liable to pay compulsorily pre-calculated liquidated damages 10 the
“\‘“k‘!,l\_‘ 10 an extent of Rs.50,000/- to cover the remuneration of part-time lecturers, cost of
advertisement, conduction of interviews, experts professional fee and all other associated
expenses.
For calculation of inerement, the employee should complete 7 months of continuous service
to be eligible for increment. Increment will be paid for every completed year of service in our
college, subject to your teaching performance and general behavior, punctuality, participation
in academic and co-curricular activities, participation and presentations in seminars,
workshops, publication of articles in National and International journals during the academic
year. However, society will have the right to with hold / defer your increment in case your
services are not satisfactory. Every year, performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in
institutions under Jayanagar Education Society.
Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions
proposed to be established at different parts of India.
. 1f you involve in any kind of malpractice while conducting the internal examinations /
Assessment, favouring some students in giving attendance or not accepting Examination work

or valuation of answer scripts, or any other matter relating to the college or University, you

will be terminated without further notice. Any penalty levied by BU should be paid by you.

Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU / AICTE or any other inspection committee.
You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leaving the institution.
. If you are satisfied with the above conditions and willing to join our college, please retain the
first copy of this appointment letter and affix your signature on the second copy and return the

same to the Principal along with original certificates.

ou are required to give one month notice

~

JAYANAGAR ECUCATION SCCIERY (XG0
o

"PRESIDENT.

ps 11 SR Y )

With best wishes,

For JAYANAGAR EDUCATION SOCIETY

prgsident’
ACCEPTANCE OF THE EMPOLOYEE:
| have read the above terms and conditions an

d understood the contents fully. 1 hereby accept
the appointment on the said terms and conditions. 1 also confirm that | possess genuine marks

statements, degree and agree t0 submit my original marks statements and degree certificates

to the Principal. | hereby declare that | have the eligibility to teach as per UGC or / and

AICTE norms. As long as | am in employment with Jayanagar Education Society ®, 1 will

not leave the college in the middle of the academic session and do not cause inconvenience to

the students, in case of breach of understanding by me, management can take legal agtion

against me as per above terms and conditions and may inform the future employer and also
RS £ £

authorities at Bangalore University. ;

Signature of the Employee with date
(M): (Res. Ph. No. if any):

PAN Card No.

Aadhar Card No.
Attach self attested photocopy

Attach self attested photocopy

(‘_\{,riw
CITY COLLEGE

ﬁﬁmgar, Bangalore - i¥
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

01/05/2021

Dr. Malini Dutta, MBA, Ph.D.
#101 A, Santhosh Roy road,Purba Barisha,

South 24 parganas.

Dear Dr. Malini Dutta,

Sub: Appointment as Associate Professor in Department of Management Studies at City College,

97/2. 33" Cross, 2" main, Jayanagar 7" Block, Bangalore-560 070

This is to intimate to you that, you have been appointed as Associate Professor in Department of
Management Studies at City College with following terms and conditions with effect from

. 01/05/2021:

I.

2:

(VS]

Your appointment in City College under Jayanagar Education Society has been confirmed by
this letter of appointment, which is to be renewed every year by the appointing authority.

You will be paid Gross pay Rs. 85,092 /- with other admissible allowances and permissible
deductions as per the norms of statutory bodies.

As a faculty in the above department you need to maintain punctuality, teaching standards,
discipline and professional secrecy, dress code, personal hygiene and decorum of the college.
You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to 5 PM on all working

days. You shall avail leave and holidays with prior approval of the Principal as per College

rules. Leave above 3 days need to be approved by the President / Secretary of JES.

Unauthorized absence of more than 4 days continuously from attending the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized absence for more than
three times is liable for termination of job without notice.

You cannot resign or discontinue your services within the semester as per BU rules.- You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year. e W
You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, dug to
prolonged illness or if you are not fit to work (proof of documentary gvidence is réquired in
such cases). You will also be relieved within the said academic yea";f:\“&}'ithé‘ljtf‘ljéfiéé if your
services are not satisfactory and your teaching is substandard and not géti’h‘é“‘jfﬁ’f:’éxﬁébféd
quality standards of the college (minimum 80% results to be produfced) afid Hot willing to
accept the delegated responsibilities. If you involve in any anti-sludéfrit;’sihﬁcél ege and anti
management activities, your services will be terminated immediate]y"Wit'hﬁli:tJJg'i"\ﬁ‘ng“a'n"y'“ prior
notice and you will be prosecuted suitably. W g T T T
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7. To alvoid any inconvenience, both the college and you are required to give one month notice
on either side i.e. 30 days before the end of the semester. In case of discontinuation of service
on your own, you are liable to pay compulsorily pre-calculated liquidated damages to the
college to an extent of Rs.50, 000/~ to cover the remuneration of part-time lecturers, cost of
advertisement. conduction of interviews, experts’ professional fee and all other associated
expenses. :

8. For calculation of increment, the employee shoulc
to be eligible for increment. Increment will be paid for every completed year of service in our

college, subject to your teaching performance and general behavior, punctuality. participation
in academic and co-curricular activities, participation and presentations in seminars,
workshops, publication of articles in National and International journals during the academic
year. However, society will have the right to with hold / defer your increment in case your
services are not satisfactory. Every year, Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in
institutions under Jayanagar Education Society.

9. Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions
proposed to be established at different parts of India.

10. If you involve in any kind of malpractice while conducting the internal examinations /
Assessment, favouring some students in giving attendance or not accepting Examination work
or valuation of answer scripts, or any other matter relating to the college or University, you
will be terminated without further notice. Any penalty levied by BU should be paid by you.

11. Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU / AICTE or any other inspection committee.
You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leaving the institution. : 7

12. If you are satisfied with the above conditions and willing to join our college, please fetain the

first copy of this appointment letter and affix your signature on the second copy and return the

same to the Principal along with original certificates. i e ek g e

| complete 7 months of continuous service
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With best wishes, ANAGAR
For JAYANAGAR EBUCATION SOGIETY A

Pr
ACCEPTANCE OF THE EMPOLOYEE: s IRGIRe Y
| have read the above terms and conditions and understood the contents fully: I hereby accept
the appointment on the said terms and conditions. | also confirm that'l possess genuine marks
statements, degree and agree to submit my original marks statements and degree certificates
to the Principal. | hereby declare that | have the eligibility to teach as'per UGC or / and
AICTE norms. As long as | am in employment with Jayanagar Education Society-®, I will
not leave the college in the middle of the academic session and do not cause inconvenience to
the students, in case of breach of understanding by me, management can take legal action
against me as per above terms and conditions and may inform the! future:employer and also
authorities at Bangalore University. IR A TR IR

Signature of the Employee with date MLk

(M): (Res. Ph. No. if any): il e ) o

i i S
Aadhar Card No. PAN Card No. :
Attach self attested photocopy Attach self attested photocopy
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

01/04/21

Dr. Veda Purohit
BSK 2" stage. Banshankari
Bengaluru-360058

Dear Dr. Veda Purohit

Sub: Appointment as Assistant Professor in the Department of Language with effect from 01 -April -21,

Fhis is 1o inform you that you have been appointed as as Assistant  Professor in the department of the Computer
Application

in City College, Bangalore-83. with the following terms and conditions:

Your date of appointment will be first of april 21. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of one-year probationary period, based on

there commendations of the performance review committee. If recommended a separate letter of appointment
will be issued by the Chairman City college Bangalore.

2. You will be paid consolidated pay scale of Rs, 15600-39100 /- and other admissible allowances.

3. As Professor in the above said position. you need to maintain puncluality. teaching standards .discipline.
professional secrecy and ethics. standard of education, dress code as detailed by the institution, personal hygiene and
decorum of the Institution.

4. You are required to furnish a copy of AADHAR card /PAN card / Passport / Driving license as a proof of

permanent and present address, Date of Birth, Mobile number and Email Id, also submit two passport size
photos.

5. You are required to produce two letters of reference from the persons known to you for the last two years.

6. You shall work on full time basis from 9A.M to 5P.M and sh
permission of the Principal during the working hours on all worki
of the Principal as per the Colle
leave or declared holiday)

ould not leave the Department without the written
ng days. You shall avail leave with prior approval
ge rules. No leave is permissible during the period of probation (other than casual

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions. You are entitled for 12 days of casual leave per year, one casual leave for every completed month

of service and CL can be accumulated during the calendar year, but cannot be utilized in advance for the
forthcoming months.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable for termination
of your services without notice and unauthorized absence of a day will be calculated as two days of absence for
the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at the end of
Semester by giving two months prior notice by submitting a resignation letter to the Chairman of the City college and
obtain an acknowladgement. 1f you wish to continue or discontinue you should confirm in writing at the beginning of
cach academic year and the same should be approved by the Chairman of the Trust, the original marks cards will be
returned to you, only when you give proper notice of resignation. This condition is laid down only to safeguard the
academic interests of students during the academic year and to avoid switching over from one Institution to another in
the middle of the Academic Year.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/ prolonged iliness
or if you are not fit to work. (Proof of documentary evidence is required in all cases). You will also be relieved within
the said academic vear without notice if your services are not satisfactory and your teaching quality is not as per the
expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you involve in any
anti-student and anti-management activities. your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic Year, the academic schedule and
classes will get affected. Hence. you are required to give two months” notice, prior to the last working day (i.e.. if the
last working day is June 15" notice to be given by April 15%) of odd/even semester or pay compulsorily pre-calculated
liquidated damages to the College to an extent of two months’ salary to cover the remuneration of part time lecturers.
cost of advertising for recruitment of faculties, conducting interviews, expert professional interviewers® fees and all
other associated expenses.

13. Before you get relieved you have to handover the relevant documents, work related materials and payback
any advance amount taken, return library books, institutional data backup, mobile phones, laptops, CDs, DVDs,
Pen Drive, External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera etc. to the Administrative
Officer/ Principal and submit NOC to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations, submission of
proposals to AICTE, BU, NBA, NAAC etc. or work related to annual day celebrations, academic activities
(conferences/seminars/workshop), functions or attending Chairman’s meetings, internal audit committees or
general and library stock verification or any other work assigned by the principal or higher officials of the

institution.
15. Special benefits and consideration for employees

a) Marriage: Employees completed two years of continuous service in teaching/non-teaching category (in
any of the institutions under AMC -CITY-CAMBRIDGE-BROOKLYN INSTITUTIONS) is eligible for
1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in minimum of two years of
continuous service, 15 days paid leave will be granted for the first child only.

e

0. 27/2, 331d cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
B+91-80-26649277  www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

09/01/2021

Dr. Veena C Angadi, MBA, PhD.

#60, WOC road, 3™ cross,6™ phase, 1* stage,
Mahaganapathi nagar, Rajaginagar, Bangalore
560044.

Dear Dr. Veena C Angadi,

Sub: Appointment as Associate Professor in Department of Commerce and Management at City
College, 27/2, 33" Cross, 2" main, Jayanagar 7" Block, Bangalore-560 070

This is to intimate to you that, you have been aj
Commerce and Management at Ci
from 09/01/2021:

ppointed as Associate Professor in Department of
ty at City College with following terms and conditions with effect

1. Your appointment in City College under Jayanagar Education Society has been confirmed by

this letter of appointment, which is to be renewed every year by the appointing authority.

2. You will be paid Gross pay Rs. 50,000 /- with other admissible allowances and permissible
deductions as per the norms of statutory bodies.

As a faculty in the above department you need to maintain punctuality, teaching standards,

discipline and professional secrecy, dress code, personal hygiene and decorum of the college.

You shall work on full time basis and you should not leave the department without written

permission of the Principal during the college working hours 9 AM to 5 PM on all working

days. You shall avail leave and holidays with prior approval of the Principal as per College
rules. Leave above 3 days need to be approved by the President / Secretary of JES.

Unauthorized absence of more than 4 days continuously from attending the duties will be

liable for termination of your services and unauthorized absence of a day will be calculated as

two days absence for the purpose of salary calculation. Unauthorized absence for more than
three times is liable for termination of job without notice.

5. You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the J ayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year.

6. You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice if your
services are not satisfactory and your teaching is substandard and not meeting the expected
quality standards of the college (minimum 80% results to be produced) and not willing to
accept the delegated responsibilities. If you involve in any anti-student, ant-college and antj

management activities, your services will be terminated immediately without giving
notice and you will be prosecuted suitably.

(V5]

any prior

c—

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
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are required to give one month notice
In case of discontinuation of service
ated liquidated damages to the
{-time lecturers, cost of
all other associated

To avoid any inconvenience, both the college and you
on either side i.e. 30 days before the end of the semester.
on your own, you are liable to pay compulsorily pre-calcul
college to an extent of Rs.50,000/- to cover the remuneration of par
advertisement, conduction of interviews, experts professional fee and
expenses. ‘ _
For calculation of increment, the employee should complete 7 months of continuous service
to be eligible for increment. Increment will be paid for every completed year ‘ol‘“scrwgc' in our
college, subject to your teaching performance and general behavior, punclgallly,'pamcnp_atlon
in academic and co-curricular activities, participation and presentations N seminars,
workshops, publication of articles in National and International journalls during t!ne academic
year. However, society will have the right to with hold / defer ¥our mcrement in can: yoyr
services are not satisfactory. Every year, Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service In
institutions under Jayanagar Education Society. ) _ .

Your job is transferable to any of the institutions under Jayanagar !Edqcatlon Society of its
associated institutions in India or abroad including the new institutions and institutions

proposed to be established at different parts of India. . ' o
. If you involve in any kind of malpractice while conducting the 1n_ternal exz'imlr?at]ons /
Assessment, favouring some students in giving attendance or not accepting Exam{natlgn work
or valuation of answer scripts, or any other matter relating to the college or University, you

will be terminated without further notice. Any penalty levied by BU should b'e paifi by you.

. Before reporting to duty you should deposit all original certificates anq leshmpmals wuth the
college for immediate verification by the BU / AICTE or any other inspection committee.
You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leaving the institution. -

. If you are satisfied with the above conditions and willing to join our college, please retain the
first copy of this appointment letter and affix your signature on the second copy and return the

same to the Principal along with original certificates.

With best wishes, o AHAGAR EDUCATION SOCIETY (REGD
ot JAYANAGAR EQUCATION SOCIETY RV (REGD)

/ VICE-PRESIDENT
gsident

ACCEPTANCE OF THE EMPOLOYEE:
| have read the above terms and conditions and understood the contents fully. | hereby accept

the appointment on the said terms and conditions. I also confirm that | possess gen uine marks
statements, degree and agree to submit my original marks statements and degree certificates
to the Principal. | hereby declare that | have the eligibility to teach as per UGC or / and
AICTE norms. As long as | am in employment with Jayanagar Education Society ®, | will
not leave the college in the middle of the academic session and do not cause inconvenience to
the students, in case of breach of understanding by me, management can take legal action
against me as per above terms and conditions and may inform the future employer and also

authorities at Bangalore University.

Signature of the loyee with date

(M): (Res. Ph. No. if any):
Aadhar Card No. PAN Card No.
Attach self attested photocopy Attach self attested photocopy

i

ﬁinagar, Bangalore .79

Q' grinM
CITY COLLEGE



CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

01/04/2021

Mr.Bhargava B R, MBA,
5/66,48" cross, road,
Jayanagar 8" block, Bangalore-560070.

Dear Mr.Bhargava B R.,

Sub: Appointment as Assistant Professor in Department of Management Studies at City College, 27/2,

~ Al

3" Cross, 2" main, Jayanagar 7" Block, Bangalore-560 070

This is to intimate to you that, you have been appointed as Assistant Professor in Department of
Management Studies at City College with following terms and conditions with effect from
01/04/2021:

I

2.

(V5]

Your appointment in City College under Jayanagar Education Society has been confirmed by
this letter of appointment, which is to be renewed every year by the appointing authority.

You will be paid Gross pay Rs. 30,000/- with other admissible allowances and permissible
deductions as per the norms of statutory bodies.

As a faculty in the above department you need to maintain punctuality, teaching standards,
discipline and professional secrecy, dress code, personal hygiene and decorum of the college.

You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to 5 PM on all working
days. You shall avail leave and holidays with prior approval of the Principal as per College
rules. Leave above 3 days need to be approved by the President / Secretary of JES.
Unauthorized absence of more than 4 days continuously from attending the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized absence for more than
three times is liable for termination of job without notice.

You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year,

You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice if your
services are not satisfactory and your teaching is substandard and not meeting the expected

quality standards of the college (minimum 80% results to be produced) and not willing to

accept the delegated responsibilities. If you involve in any anti-student, ant-college and anti

management activities, your services will be terminated immediately without giving any prior

notice and you will be prosecuted suitably.

PR

@+91-80-26649277
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12.

T 0 T .
0[? :i\til?cl:rj sarlc‘ll :':03"2)"32;35115;01:01: the college and you are required to give one month notice
5, your oW, you grs Habls le he end of the semester. In case of.dlsf:ontmuatlon of service
college to an,extent oF s 35 (())()I())i;y compulsorily pre-calcylaled I1qu1d.ated damages to the
sdvaetiamant PRy W to cover the remuneration of part-time lecturers, cost of
ent, conduction of interviews, experts’ professional fee and all other associated
expenses.
For caigu}alion of increment, the employee should complete 7 months of continuous service
to be eligible for increment. Increment will be paid for every completed year of service in our
'college. subject to your teaching performance and general behavior, punctuality, participation
in academic and co-curricular activities, participation and presentations in seminars,
workshops, publication of articles in National and International journals during the academic
year. However, society will have the right to with hold / defer your increment in case your
services are not satisfactory. Every year, Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in
institutions under Jayanagar Education Society.
Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions
proposed to be established at different parts of India.
If you involve in any kind of malpractice while conducting the internal examinations /
Assessment, favouring some students in giving attendance or not accepting Examination work
or valuation of answer scripts, or any other matter relating to the college or University, you
will be terminated without further notice. Any penalty levied by BU should be paid by you.

. Before reporting to duty you should deposit all original certificates and testimonials with the

college for immediate verification by the BU / AICTE or any other inspection committee.
You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leaving the institution.

If you are satisfied with the above conditions and willing to join our college, please retain the
first copy of this appointment letter and affix your signature on the second copy and return the
same to the Principal along with original certificates.

With best wishes,

For JAYANAGAR EDUCATION SOCIETY

Breﬁ/'/’ VICE-PRESIDENT
ident

ACCEPTANCE OF THE EMPOLOYEE:

| have read the above terms and conditions and understood the contents fully. | hereby accept
the appointment on the said terms and conditions. | also confirm that I possess genuine marks
statements, degree and agree to submit my original marks statements and degree certificates
to the Principal. | hereby declare that | have the eligibility to teach as per UGC or / and
AICTE norms. As long as | am in employment with Jayanagar Education Society ®, | will
not leave the college in the middle of the academic session and do not cause inconvenience to
the students, in case of breach of understanding by me, management can take legal action
against me as per above terms and conditions and may inform the future employer and also
authorities at Bangalore University.

JKYAHAGAR EDUCATION SOCIETY (REGE;)

Signature of the Empl

(M): Res. Ph. No. if any):
Aadhar Card No. PAN Card No.
Attach self attested photocopy Attach self attested photocopy
(1 Yrincsg:.,
CITY COLLEGE

Sayanagar, Bangalore - 70
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI 0111721

Dr. Kalulal Kulmi
Suresh Radio Kanore dist Udaypur

Dear Dr. Kalulal Kulmi

Sub: Appoiniment as Assistant Professorin the Department of Language with elfect from 01 ~November -2

This is to inform you that you have been appointed as Assistant Professorin the department of Department of

Language in City College, Bangalore-83. with the lollowing terms and conditions:

Your date of appointment will be first of November 21. Please report to the principal and complete the
Joiningformalities.

L. Your present appointment has to be confirmed after completion of one-year probationary period, based on

therecommendations of the performance review committee, If recommended a separate letter of appointment
willbe issued by the Chairman City college Bangalore

2. You will be paid consolidated pay scale of Rs. 15600 — 39100/- and other admissible allowances.

3. As Professorin the above said position, you need to maintain punctuality. teaching standards.discipline.

professional secrecy and ethics, standard of education, dress code as detailed by the institution, personalhygiene and
decorum of the Institution.

4. You are required to furnish a copy of AADHAR card /PAN card / Passport / Driving license as a proof

ofpermanent and present address, Date of Birth, Mobile number and Email Id, also submit two passport
sizephotos.

5. You are required to produce two letters of reference from the persons known to You for the last two years.

6. You shall work on full time basis from 9A.M to 5P.M and should not leave the Department without the
writtenpermission of the Principal during the working hours on all working days. You shall avail leave with prior

approvalof the Principal as per the College rules. No leave is permissible during the period of probation (other th

an
casual leaveor declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYNInstitutions. You are entitled for 12 days of casual leave per year, one casual leave for every

r year, but cannot be utilized in

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
&85 +91-80-26649277 www.citycollege.ac.in
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COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at the end of
Semester by giving two months prior notice by submitting a resignation letter to the Chairman of the City college and
obtain an acknowledgement. If you wish to continue or discontinue you should confirm in writing at the beginning of
cach academic vear and the same should be approved by the Chairman of the Trust, the original marks cards will be
returned to you. only when you give proper notice of resignation. This condition is laid down only to safeguard the
academic interests of students during the academic year and to avoid switching over from one Institution to another in
the middle of the Academic Year.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/ prolonged illness
or if vou are not fit to work. (Proof of documentary evidence is required in all cases). You will also be relieved within
the said academic year without notice if your services are not satisfactory and your teaching quality is not as per the
expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you involve in any
anti-student and anti-management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably.

12. 1f you decide to discontinue the job on your own in the middle of the academic Year, the academic schedule and
classes will get affected. Hence, you are required to give two months’ notice, prior to the last working day (i.e.. if the
last working day is June 15% notice to be given by April 15") of odd/even semester or pay compulsorily pre-calculated
liquidated damages to the College to an extent of two months’ salary to cover the remuneration of part time lecturers.
cost of advertising for recruitment of faculties, conducting interviews, expert professional interviewers’ fees and all
other associated expenses.

13. Before you get relieved you have to handover the relevant documents, work related materials and payback
any advance amount taken, return library books, institutional data backup, mobile phones, laptops, CDs, DVDs,
Pen Drive, External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera etc. to the Administrative
Officer/ Principal and submit NOC to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations, submission of
proposais to AICTE, BU, NBA, NAAC etc. or work related to annual day celebrations, academic activities
(conferences/seminars/workshop), functions or attending Chairman’s meetings, internal audit committees or
general and library stock verification or any other work assigned by the principal or higher officials of the
institution.

15. Special benefits and consideration for employees

a) Marriage: Employees completed two years of continuous service in teaching/non-teaching category (in
any of the institutions under AMC -CITY-CAMBRIDGE-BROOKLYN INSTITUTIONS) is eligibl'e for
1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in minimum of two years of
continuous service, 15 days paid leave will be granted for the first child only.

n, 27/2, 33rd cross, 2nd main rd, 7th block, ]ayahauar, bangaluru, karnataka 560082
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

16, I‘,\'cr.y year members of performance appraisal committee (PAC) will review your performance, behavior,
punctuality and submit a report for consideration of continuation of service and increment. You should have put
- 08 (cight) months of continuous service before June of the year to be eligible for increment. However,
Trust/Society will have right to withhold or defer increment in case your services are not satisfactory and based
on other factors affecting the institution in general, specifically finances.

l\'r'. _\'our job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar Education
Society or in any other institutions under AMC-CITY-CAMBRIGE-BROOKLYN Institutions or Associated /

Collaborated Institutions in India including the new institutions proposed to be established in different parts of
India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution, kindly retain
the first copy of this appointment letter, sign on the second copy and return the same to the principal.

O Jayanagar Education Society
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Letter of Acceptance of the Employee

I have read the above terms and conditions, 1 have understood the contents fully and I hereby accept the appointment
on the said terms and conditions. I also confirm that [ possess genuine degree and marks statement and agree to submit
/ surrender my original marks statements to the Principal for immediate verification by any inspecting team. I hereby
declare that I have the cligibility to teach as per AICTE norms and as long as I am employed with City College under
Paramahamsa Foundation Trust ®. I will not leave the College in the middle of the academic session and will not cause
inconvenience to the students. In case of breach of understanding by me, management can take legal action against me
as per the above terms and may inform the future employer and BU.

a he Employee

Name:
Mob:

P rin%i;;—{/\/
__ Iy coLLEGE

nagar, Bangalore - 70

no. 27/2, 33rd cross, 2nd main rd, 7th block, Jayanagar, bengaluru, karnataka 560082
@+91-80-26649277 www.cltycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

0111729

M N L Murthy
782 1% cross vijaylakshmi
Bengaluru-560073

Dear Mr N | Murthy

Sub: Appointment as Assistant Professor in (he Department or Language with effect from 01 -November -
21,

This is to inform you that you have been appointed as as Assistant

Professor in the department of the Computer
Application

in City College, Bangalore-83. with the following terms and conditions:
Your date of appointme

nt will be first of November 21. Plegse report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after com
there commendations of the performance review committee,
Wwill be issued by the Chairman City college Bangalore,

2. You will be paid consolidated pay scale of Rs, 15600-39100 /- and other admissible allowances,

3. As Professor in the above said position, you need to maintain punctuality. teaching “standards .discipline.

professional secrecy and ethics. standard ol education, dress code as detailed by the institution, personal hygiene and
decorum of the Institutjon,

4. You are required to furnish a copy of AADHAR card

permanent and present address, Date of Birth, Mobile n
photos.

/PAN card / Passport / Driving license as a proof of
umber and Email Id, also submit two passport size

6. You shall work on full time basis from 9A.M 10 5P.M and should not leave the Department without the w ritten
permission of the Principal during the working hours on al| working days. You shall avai| leave with prior approval

ol the Principal as per the College rules. No leave is permissible during the period of probation (other than casual
leave or declared holiday)

/’

pletion of one-year probationary period, based on
If recommended a Separate letter of appointment

@+91'80-26649277 WWW,C”VCOHEQE.BCJH eeccessssccccee
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at the end of
Semester by giving two months prior notice by submitting a resignation letter to the Chairman of the City college and
obtain an acknowledgement. 1f you wish to continue or discontinue you should confirm in writing at the beginning of
cach academic year and the same should be approved by the Chairman of the Trust, the original marks cards will be
returned to you, only when you give proper notice of resignation. T his condition is laid down only to safeguard the
academic interests of students during the academic year and to avoid switching over from one Institution to another in
the middle of the Academic Year.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/ prolonged illness
or if you are not fit to work. (Proof of documentary evidence is required in all cases). You will also be relieved within
the said academic year without notice if your services are not satisfactory and your teaching quality is not as per the
expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you involve in any
anti-student and anti-management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic Year, the academic schedule and
classes will get affected. Hence, you are required to give two months’ notice, prior to the last working day (i.e.. if the
last working day is June 15" notice to be given by April 15") of odd/even semester or pay compulsorily pre-calculated
liquidated damages to the College to an extent of two months’ salary to cover the remuneration of part time lecturers.
cost of advertising for recruitment of faculties, conducting interviews, expert professional interviewers™ fees and all

other associated expenses.

13. Before you get relieved you have to handover the relevant documents, work related materials and payback
any advance amount taken, return library books, institutional data backup, mobile phones, laptops, CDs, DVDs,
Pen Drive, External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera etc. to the Administrative
Officer/ Principal and submit NOC to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations, submission of
proposals to AICTE, BU, NBA, NAAC etc. or work related to annual day celebrations, academic activities
(conferences/seminars/workshop), functions or attending Chairman’s meetings, internal audit committees or
general and library stock verification or any other work assigned by the principal or higher officials of the

institution.
15. Special benefits and consideration for employees

a) Marriage: Employees completed two years of continuous service in teaching/non-teaching category (in
any of the institutions under AMC -CITY-CAMBRIDG E-BROOKLYN INSTITUTIONS) is eligible for
1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in minimum of two years of
continuous service, 15 days paid leave will be granted for the first child only.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

16. Every year members of performance appraisal committee (PAC) will review your performance, behavior,
punctuality and submit a report for consideration of continuation of service and increment. You should have put
in 08 (cight) months of continuous service before June of the year to be eligible for increment. However,
Trust/Society will have right to withhold or defer increment in case your services are not satisfactory and based
on other factors affecting the institution in general, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar Edu'cation
Society or in any other institutions under AMC-CITY-CAMBRIGE-BROOKLYN Institutions or Associated /
Collaborated Institutions in India including the new institutions proposed to be established in different parts of

India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institation, kindly retain
the first copy of this appointment letter, sign on the second copy and return the same to the principal.

uon Society

President
Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions, 1 have understood the contents fully and I hereby accept the appointment
on the said terms and conditions. I also confirm that I possess genuine degree and marks statement and agree to submit
/ surrender my original marks statements to the Principal for immediate verification by any inspecting team. I hereby
declare that I have the eligibility to teach as per AICTE norms and as long as [ am employed with City College under
Paramahamsa Foundation Trust ®. I will not leave the College in the middle of the academic session and will not cause
inconvenience to the students. In case of breach of understanding by me, management can take legal action against me
as per the above terms and may inform the future employer and BU.

S‘i% Employee

Name:
Mob:

#Principa
~ CITYCOLLEGE
Juyanagar, Bangalore « 70

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
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Sub: Appointment as Assistant Professor in Department
City College, 27/2, 33" Cross, 2" main, Jayanagar

This is to intimate to you that, you have b
Commerce and Management Studies at City

from 01/09/2021:

1.

L B B

CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

01/09/2021

Ms. Asha R, MBA.

#03,ground floor, Munishwara layout,
2" cross, Karubele , Kengeri, Bangalore,
560060.

Dear Ms. Asha R,

of Commerce and Management Studies at
7" Block, Bangalore-560 070

een appointed as Assistant Professor in Department of
College with following terms and conditions with effect

Your appointment in City College under Jayanagar Education Society has been confirmed by
this letter of appointment, which is to be renewed every year by the appointing authority.

You will be paid Gross pay Rs. 20,881 /- with other admissible allowances and permissible
deductions as per the norms of statutory bodies.

As a faculty in the above department you need to maintain punctuality, teaching standards,
discipline and professional secrecy, dress code, personal hygiene and decorum of the college.
You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to S PM on all working
days. You shall avail leave and holidays with prior approval of the Principal as per College
rules. Leave above 3 days need to be approved by the. President / Secretary of JES.
Unauthorized absence of more than 4 days continuously from attending the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized absence for more than
three times is liable for termination of job without notice.

You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year.

You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice if your
services are not satisfactory and your teaching is substandard and not meeting the expected
quality standards of the college (minimum 80% results to be produced) and not willing to
accept the delegated responsibilities. If you involve in any anti-student, ant-college and anti

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagrar, bengaluru, karnataka 560082
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12,

:‘(f:?:f;:rdcnlt actiyilics, your scrviccs_ will be terminated immediately without giving any prior
ind you will be prosecuted suitably.

To avoid any inconvenience, both the college and you are required to give one month notice
on either side i.e, 30 days before the end of the semester. In case of discontinuation of service
ON your own, you are liable to pay compulsorily pre-calculated liquidated damages to the
college 1o an extent of Rs.50. 000/ to cover the remuneration of part-time lecturers, cost of
advertisement. conduction of interviews, experts’ professional fee and all other associated
expenses.

For calculation of increment. the employee should complete 7 months of continuous service
to be eligible for increment. Increment will be paid for every completed year of service in our
college, subject to your teaching performance and general behavior, punctuality, participation
i academic and co-curricular activities, participation and presentations in seminars.
workshops, publication of articles in National and International journals during the academic
year. However, society will have the right to with hold / defer your increment in case your
services are not satisfactory. Every year, Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in
institutions under Jayanagar Education Society.

Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions

proposed to be established at different parts of India.

. If you involve in any kind of malpractice while conducting the internal examinations /

Assessment, favouring some students in giving attendance or not accepting Examination work
or valuation of answer scripts, or any other matter relating to the college or University, you
will be terminated without further notice. Any penalty levied by BU should be paid by you.

. Before reporting to duty you should deposit all original certificates and testimonials with the

college for immediate verification by the BU / AICTE or any other inspection committee.
You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leaving the institution.

If you are satisfied with the above conditions and willing to join our college, please retain the
first copy of this appointment letter and affix your signature on the second copy and return the
same to the Principal along with original certificates.

or SvaNkeiR

JRTANAGAR EDUCATION SOCIETY (REC
AN
bRESIDEMT

CATION SOCIETY

ACCEPTANCE O |"EMPOLOYEE:

I have read the above terms and conditions and understood the contents fully. | hereby accept
the appointment on the said terms and conditions. [ also confirm that | possess genuine marks
statements, degree and agree to submit my original marks statements and degree certificates
to the Principal. | hereby declare that I have the eligibility to teach as per UGC or / and
AICTE norms. As long as | am in employment with Jayanagar Education Society ®, | will
not leave the college in the middle of the academic session and do not cause inconvenience to
the students, in case of breach of understanding by me, management can take legal action
against me as per above terms and conditions and may inform the future employer and also
authorities at Bangalore University.

Signature of the Employee with date

(M): (Res. Ph. No. if any):
Aadhar Card No. PAN Card No.
Attach self attested photocopy Attach self attested phgtocopy
rincipar
cITy COLLEGE

Javanagar, Bangalore - 79
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VED BY AICTE, NEW DELHI
D TO BANGALORE UNIVERSITY, APPRO
. 01/09/2021

Ms. Sinchana D Koushik, M.Com.

#80, Magan Silver Hill apartments,

Flat #C203, Naidu’s Layout, Chikkalasandra,
Bangalore-566061.

Dear Ms. Sinchana D Koushik,

Sub: Appointment as Assistant Professor in Department of Management Studies at City College,
27/2, 33" Cross, 2" main, Jayanagar 7" Block, Bangalore-560 070

This is to intimate to you that, you have been appointed as Assistant Professor in Department of

Management Studies at City College with following terms and conditions with effect from
01/09/2021:

1.~ Your appointment in City College under Jayanagar Education Society has been confirmed by
this letter of appointment, which is to be renewed every year by the appointing authority.

2. You will be paid Gross pay Rs. 20,881 /- with other admissible allowances and permissible

deductions as per the norms of statutory bodies.

As a faculty in the above department you need to maintain punctuality, teaching standards,

discipline and professional secrecy, dress code, personal hygiene and decorum of the college.

4. You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to 5 PM on all working
days. You shall avail leave and holidays with prior approval of the Principal as per College
rules. Leave above 3 days need to be approved by the President / Secretary of JES.
Unauthorized absence of more than 4 days continuously from attending the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized absence for more than
three times is liable for termination of job without notice,

5. You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at

the beginning of the each academic year and the same should be approved by the President /

(V5]

academic year and to avoid switching over from our college to any other college in the middle
of the academic year.

6. You will be relieved within reasonable time
prolonged illness or if you are not fi

quality standards of the college (minimum 80% results to be produced)

and not willing to
accept the delegated responsibilities, If you involve in

any anti-student, ant-college and anti

® 6 0008006000 000606850 0000060600600 0060000
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Management activitjes, your se

) rvices will be terminated immediately without giving any pri
notice and y ‘ ately giving any prior

T _ 01{ will be prosecuted suitably.
0: :l‘l’l?:? gg\; ;ILC(;'E)V(:MG“C?. b'olh the college and you are required to give one month notice
S, e (‘wwn €. . .ayf before the end of the semester. In case of'dls'contmuatlon of service
: + You are liable to pay compulsorily pre-calculated liquidated damages to the
cnllege to an extent of Rs.50, 000/- to cover the remuneration of part-time lecturers, cost of
advertisement, conduction of interviews, experts' professional fee and all other associated
expenses.
For calculation of increment. the employee should complete 7 months of continuous service
to be eligible for increment. Increment will be paid for every completed year of service in our
f‘ollege. subject to your teaching performance and general behavior, punctuality, participation
m academic and co-curricular activities, participation and presentations in seminars,
workshops, publication of articles in National and International journals during the academic
year. However, society will have the right to with hold / defer your increment in case your
services are not satisfactory. Every year, Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in
institutions under Jayanagar Education Society.
Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions
proposed to be established at different parts of India.

- If you involve in any kind of malpractice while conducting the internal examinations /

Assessment, favouring some students in giving attendance or not accepting Examination work
or valuation of answer scripts, or any other matter relating to the college or University, you
will be terminated without further notice. Any penalty levied by BU should be paid by you.

. Before reporting to duty you should deposit all original certificates and testimonials with the

college for immediate verification by the BU / AICTE or any other inspection committee.
You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leaving the institution.

. If you are satisfied with the above conditions and willing to join our college, please retain the

first copy of this appointment letter and affix your signature on the second copy and return the
same to the Principal along with original certificates.

EXith APANAGIAR-EDUCATION SQCIETY JETANAGAR EDUCATION SOCIETY (REGD)

2z
VICE-PRESIDENT

prestdent

ACCEPTANCE OF THE EMPOLOYEE:

I have read the above terms and conditions and understood the contents fully. I hereby accept
the appointment on the said terms and conditions. [ also confirm that I possess genuine marks
statements, degree and agree to submit my original marks statements and degree certificates
to the Principal. | hereby declare that | have the eligibility to teach as per UGC or / and
AICTE norms. As long as | am in employment with Jayanagar Education Society ®, | will
not leave the college in the middle of the academic session and do not cause inconvenience to
the students, in case of breach of understanding by me, management can take legal action
against me as per above terms and conditions and may inform the future employer and also
authorities at Bangalore University.

1
ﬁ;ﬁre of the Employee with date

(M): (Res. Ph. No. if any):
Aadhar Card No. PAN Card No.
Attach self attested photocopy Attach self attested photpcopy

CiTty COLLEGE
Jayanagar, Bangalore - 70

7 0
P nclpal\/C/K/



1

85 0550000000806 050009900008 990000 PSOES

2.

(¥S]

S e s 000 e

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

03/08/2021

Ms.Jayashree C, MBA .

#104, 11/12, 2" main, 7™ cross, Chamgam Raju farm house,
Guru Raghavendra nagar, JP nagar,7"‘ phase Bangalore-
560078.

Dear Ms.Jayashree C,

Sub: Appointment as Assitant Professor in Department of Management Studies at City College, 27/2,
33" Cross, 2" main, Jayanagar 7" Block, Bangalore-560 070

This is to intimate to you that, you have been appointed as Assitant Professor in Department of
Management Studies at City College with following terms and conditions with effect from

03/08/2021:

Your appointment in City College under Jayanagar Education Society has been confirmed by
this letter of appointment, which is to be renewed every year by the appointing authority.

You will be paid Gross pay Rs. 22,056/- with other admissible allowances and permissible
deductions as per the norms of statutory bodies.

As a faculty in the above department you need to maintain punctuality, teaching standards,
discipline and professional secrecy, dress code, personal hygiene and decorum of the college.

You shall work on full time basis and you should not leave the department without written
permission of the Principal during the college working hours 9 AM to 5 PM on all working
days. You shall avail leave and holidays with prior approval of the Principal as per College
rules. Leave above 3 days need to be approved by the President / Secretary of JES.
Unauthorized absence of more than 4 days continuously from attending the duties will be
liable for termination of your services and unauthorized absence of a day will be calculated as
two days absence for the purpose of salary calculation. Unauthorized absence for more than
three times is liable for termination of job without notice.

You cannot resign or discontinue your services within the semester as per BU rules. You may
leave at the end of the semester by giving one month prior notice by submitting a resignation
letter compulsorily to the President / Secretary of the Jayanagar Education Society and obtain
an acknowledgement. If you wish to continue or discontinue you should confirm in writing at
the beginning of the each academic year and the same should be approved by the President /
Secretary of Jayanagar Education Society. Marks statements / Marks cards will be released to
you, only when you give proper notice of resignation. These conditions are laid down only to
safeguard the academic interests of students and to follow the academic schedule during the
academic year and to avoid switching over from our college to any other college in the middle
of the academic year.

You will be relieved within reasonable time, if you get a Govt. job, foreign assignment, due to
prolonged illness or if you are not fit to work (proof of documentary evidence is required in
such cases). You will also be relieved within the said academic year without notice if your
services are not satisfactory and your teaching is substandard and not meeting the expected
quality standards of the college (minimum 80% results to be produced) and not willing to
accept the delegated responsibilities. If you involve in any anti-student, ant-college and anti

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
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management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably.

To a.\’md any inconvenience, both the college and you are required to give one month notice
on either side i.e. 30 days before the end of the semester. In case of discontinuation of service
on your own, you are liable to pay compulsorily pre-calculated liquidated damages to the
Colleg§ to an extent of Rs.50,000/- to cover the remuneration of part-time lecturers, cost of
advertisement, conduction of interviews, experts professional fee and all other associated
expenses.

For calculation of increment, the employee should complete 7 months of continuous service
to be eligible for increment. Increment will be paid for every completed year of service in our
college, subject to your teaching performance and general behavior, punctuality, participation
in academic and co-curricular activities, participation and presentations in seminars,
workshops, publication of articles in National and International journals during the academic
year. However, society will have the right to with hold / defer your increment in case your
services are not satisfactory. Every year, Performance Appraisal Committee (PAC) will
review your services and recommend for your increment and continuation of service in
institutions under Jayanagar Education Society.

Your job is transferable to any of the institutions under Jayanagar Education Society of its
associated institutions in India or abroad including the new institutions and institutions
proposed to be established at different parts of India.

. If you involve in any kind of malpractice while conducting the internal examinations /
Assessment, favouring some students in giving attendance or not accepting Examination work
or valuation of answer scripts, or any other matter relating to the college or University, you
will be terminated without further notice. Any penalty levied by BU should be paid by you.

. Before reporting to duty you should deposit all original certificates and testimonials with the
college for immediate verification by the BU / AICTE or any other inspection committee.
You may obtain an acknowledgement from the college and the original certificates submitted
by you will be returned to you at the time of leaving the institution.

. If you are satisfied with the above conditions and willing to join our college, please retain the
first copy of this appointment letter and affix your signature on the second copy and return the
same to the Principal along with original certificates.

i RSENASATEQUCATION SOCIETY
: VICE-|

-

esident
ACCEPTANCE OF THE EMPOLOYEE:
| have read the above terms and conditions and understood the contents fully. I hereby accept

the appointment on the said terms and conditions. 1 also confirm that I possess genuine marks
statements, degree and agree to submit my original marks statements and degree certificates to
the Principal. | hereby declare that | have the eligibility to teach as per UGC or / and AICTE
norms. As long as | am in employment with Jayanagar Education Society ®, I will not leave
the college in the middle of the academic session and do not cause inconvenience to the
students, in case of breach of understanding by me, management can take legal action against
me as per above terms and conditions and may inform the future employer and also authorities
at Bangalore University.

JThivwwAR EGUCATION SOCIETY (RESD)

ESIDENT

Signature of the Employee with date

(M): (Res. Ph. No. if any):
Aadhar Card No. PAN Card No.
Attach self attested photocopy Attach self attested photocopy

Princ%

CITY COLLEGE
Jayanagar, Bangalore . 70
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AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

19/07/22

Mrs Ritu Tyagi

Sub: Appointment as Associate Professor of Computer Application Dept in City College with effect from 19-07-
22

This is to inform you that you have been appointed as an Associate Professor of Computer Application Dept in City
College, Bangalore-83, Your date of appointment will be 19-07-22 Please report to the principal and complete the

joining formalities.

1. Your present appointment has to be confirmed after completion of the one-year probationary period,
based on the recommendations of the performance review committee. If reccommended a separate letter of
appointment will be issued by the Chairman of City College Bangalore.

8}

. You will be paid in the scale of 37400/- 67000/- and other admissible allowances.

3. As an Associate Professor in the above-said position, you need to maintain punctuality, teaching standards.
discipline, professional secrecy, ethics, the standard of education, dress code as detailed by the institution, personal

hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license as proof
of permanent and present address, Date of Birth, Mobile Number, and Email Id, also submit two passport

size photos.
5. You are required to produce two letters of reference from the persons known to you for the last two years

6. You shall work on a full-time basis from 9 A.M to 5 P.M and should not leave the Department without the written

permission of the Principal during the working hours on all working days. You shall avail leave with prior approval
of the Principal as per the College rules. No leave is permissible during the period of probation (other than casual
leave or declared holiday)

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
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7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
B‘ROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave f‘fr_ every
completed month of service and CL can be accumulated during the calendar year, but cannot be utilized in
advance for the forthcoming months.

8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable for
termination of your services without notice and unauthorized absence of a day will be calculated as two days
of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at the end of
Semester by giving two months prior notice by submitting a resignation letter to the Chairman of the City College
and obtain an acknowledgment. If you wish to continue or discontinue you should confirm in writing at the
beginning of each academic year and the same should be approved by the Chairman of the Trust, the original marks
cards will be returned to you, only when you give proper notice of resignation. This condition is laid down only to

safeguard the academic interests of students during the academic year and to avoid switching over from one
Institution to another in the middle of the Academic Year.

[t s the responsibility of the employee to fill their position once they have resigned and during their notice period to
train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/ prolonged
iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases). You will also be

relieved within the said academic year without notice if your services are not satisfactory and your teaching quality
is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you> involve in
any anti-student and anti-management activities, your services will be terminated immediately without giving any
prior notice and you Wwill be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic schedule and
classes will get affected. Hence, you are required to give two months’ notice, prior to the last working day (i.e., if
The last working day is June 15" notice to be provided by April 15™) of the odd/even semester or pay compulsorily
pre-calculate liquidated damages to the College to an extent of two months’ salary to cover the remuneration of part-

time lecturers, cost of advertising for recruitment of faculties, conducting interviews, expert professional
mterviewers’ fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related materials and
pay back amy the advance amount taken, return library books, institutional data backup, mobile phones,
laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera, etc.
to the Administrative Officer/ Principal and submit NOC to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations, submission of
proposals to AICTE, BU, NBA, NAAC, etc.,, or work related to annual day celebrations, academic
activities(conferences/seminars/workshop), functions or attending Chairman’s meetings, internal audit

committees or general and library stock verification or any other work assigned by the principal or higher
officials of the institution.



15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-teaching
-CITY-CAMBRIDGE-BROOKLYN

category (in any of the institutions under AMC
INSTITUTIONS) are eligible for one 1-week paid leave.
b) Maternity leave (ML) (Applicable for female

of continuous service, 15 days of paid leave will be granted for the first child only.

16. Every year members of the performance appraisal com
behavior, and punctuality and submit a report for consideration of continuation of se

You should have put in 08 (eight) months o

However, Trust/Society will have the right to withhold or

unsatisfactory and based on other factors affecting the institution, specifically finances.

17. Your job is transferable to any institution under

Education
tions under AMC-CITY-CAMBRIGE—BROOKLYN Institutions or
ing the new institutions proposed to be established in

Society or in any other institu
Associated / Collaborated Institutions in India inciud

different parts of India.

18. If you are satisfied with the above conditions an
retain the first copy of this appointment letter,
e, -

S
Authorized Signatory
Letter of Acceptance of the Employee
I have read the above terms and conditions, 1 have understood the contents
said terms and conditions. I also confirm that I possess a genuine degree and
original marks statements 10 the Principal for immediate verification by any
eligibility to teach as per AICTE norms and as long as I am employed W

I will not leave the College in the middie of the academic session an
breach of understanding by me, management can take legal action against me as per

employer and BU.

ature of t ployee

ewres L8 \

Princip.
CITY COLLEGE

Juyanagar, Bangalore -

staff members): Should put in a minimum of two years

mittee (PAC) will review your performance,
rvice and increment.

f continuous service before June to be eligible for increment.
defer increment in case your services are

Paramahamsa Foundation Trust or Jayanagar

d willing to join or continue in our Institution, kindly
sign the second copy, and return the same to the principal.

fully and 1 hereby accept the appointment on the
marks statement and agree to submit/surrender my
inspecting team. 1 hereby declare that 1 have the
ith City College under Jayanagar Education Society ®.
d will not cause inconvenience to the students. In case of
the above terms and may inform the future
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01/04/22

Ms. Nivedita
Madappa Street fort.
Kanakpura Bengaluru - 562117.

Dear Ms Nivedita

Sub: Appointment as Assistant Professor in the Department of Commerce & Management with effect from 01-
April -2022.

This is to inform you that you have been appointed as Assistant Professor in the department of Department of
Commerce & Management in City College, Jayanagar, Bengaluru, Kamataka 560082, with the following terms and
conditions:

Your date of appointment will be first of April 2022. Please report to the principal and complete the joining formaiities.

1. Your present appointment has to be confirmed after completion of one-year probationary period, based on
the recommendations of the performance review committee. If recommended a separate letter of appointment
will be issued by the Chairman City college Bangalore. :

2. You will be paid consolidated péy of Rs. 34228/- and other admissible allowances.

3. As Asst Professor in the above said position, you need to maintain punctuality, teaching standards. discipline.
professional secrecy and ethics, standard of education, dress code as detailed by the institution, personal hygiene and
decorum of the Institution.

4. You are required to furnish a copy of AADHAR card /PAN card / Passport / Driving license as a proof of
permanent and present address, Date of Birth, Mobile number and Email Id, also submit two passport size
photos.

5. You are required to produce two letters of reference from the persons known to you for the last two years.

6. You shall work on full time basis from 9A.M to 5P.M and should not leave the Department without the written
permission of the Principal during the working hours on all working days. You shall avail leave with prior approval of
the Principal as per the College rules. No leave is permissible during the period of probation (other than casual leave or
declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions. You are entitled for 12 days of casual leave per year, one casual leave for every completed month of
service and CL can be accumulated during the calendar year, but cannot be utilized in advance for the forth
coming months.

8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable for termination
of your services without notice and unauthorized absence of a day will be calculated as two days of absence for
the purpose of salary calculation.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
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9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at the end of
Semester by giving two months prior notice by submitting a resignation letter to the Chairman of the City college and
obtain an acknowledgement. If you wish to continue or discontinue you should confirm in writing at the beginning of
cach academic vear and the same should be approved by the Chairman of the Trust, the original marks cards will be
returned to you. only when you give proper notice of resignation. This condition is laid down only to safeguard the
academic interests of students during the academic year and to avoid switching over from one Institution to another in
the middle of the Academic Year.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/ prolonged illness
or if you are not fit to work. (Proof of documentary evidence is required in all cases). You will also be relieved within
the said academic year without notice if your services are not satisfactory and your teaching quality is not as per the
expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you involve in any
anti-student and anti-management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably.

12. 1If you decide to discontinue the job on your own in the middle of the academic Year, the academic schedule and
classes will get affected. Hence, you are required to give two months’ notice, prior to the last working day (i.e., if the
last working day is June 15" notice to be given by April 15"") of odd/even semester or pay compulsorily pre-calculated
liquidated damages to the College to an extent of two months” salary to cover the remuneration of part time lecturers,
cost of advertising for recruitment of faculties, conducting interviews, expert professional interviewers’ fees and all
other associated expenses.

13. Before you get relieved you have to handover the relevant documents, work related materials and payback
any advance amount taken, refurn library books, institutional data backup, mobile phones, laptops, CDs, DVDs,
Pen Drive, External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera etc. to the Administrative
Officer/ Principal and submit NOC to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations, submission of
proposals to AICTE, BU, NBA, NAAC etc. or work related to annual day celebrations, academic activities
(conferences/seminars/workshop), functions or attending Chairman’s meetings, internal audit committees or
general and library stock verification or any other work assigned by the principal or higher officials of the
institution.

15. Special benefits and consideration for employees

a) Marriage: Employees completed two years of continuous service in teaching/non-teaching category (in
any of the institutions under AMC -CITY-CAMBRIDGE-BROOKLYN INSTITUTIONS) is eligible for
1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in minimum of two years of
continuous service, 15 days paid leave will be granted for the first child only.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru karnataka 560082
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16. Every year members of performance appraisal committee (PAC) will review your performance, behavior,
punctuality and submit a report for consideration of continuation of service and increment. You should have put
in 08 (cight) months of continuous service before June of the year to be eligible for increment. However,
Trust/Society will have right to withhold or defer increment in case your services are not satisfactory and based
on other factors affecting the institution in general, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar Education
Socicty or in any other institutions under AMC-CITY-CAMBRIGE-BROOKLYN Institutions or Associated /
Collaborated Institutions in India including the new institutions proposed to be established in different parts of
India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution, kindly retain
the first copy of this appointment letter, sign on the second copy and return the same to the principal.

-~

athoéiZed Signatory-
Letter of Acceptance of the Employee

I have read the above terms and conditions, I have understood the contents fully and I hereby accept the appointment
on the said terms and conditions. I also confirm that I possess genuine degree and marks statement and agree to submit
/ surrender my original marks statements to the Principal for immediate verification by any inspecting team. I hereby
declare that I have the eligibility to teach as per AICTE norms and as long as [ am employed with City College under
Paramahamsa Foundation Trust ®. I will not leave the College in the middle of the academic session and will not cause
inconvenience to the students. In case of breach of understanding by me, management can take legal action against me
as per the above terms and may inform the future employer and BU.

Signature of the Employee

Name:
Mob:

> 4 ﬁ HM

___CITY COLLEGE
Jayanagar, Bangalore - 7¢
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12/09/22

Dear Mrs G Rudreshwari

Sub: Appointment as Assistant Professor in the Department of Language with effect from.
12/09/22

This is to inform you that you have been appointed as an Assistant Professor in the Department of
Language in City College, Bangalore-83,

with the following terms and conditions:

Your date of appointment will be 12/09/22 Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of the one-year probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City college Bangalore.

2. You will be paid in the Scale of Rs. 15600/- to 39100/- and other admissible allowances.

3. As an Assistant Professor in the above-said position, you need to maintain punctuality, teaching
Sta.ndards discipline, professional secrecy, ethics, the standard of education, dress code as detailed by

the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving
license as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id,

also submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the
last two years

6. You shall work on a full-time basis from 8:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You
shall avail leave with prior approval of the Principal as per the College rules. No leave is permissible
during the period of probation (other than casual leave or declared holiday)

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277  wwwoiycollege.acin
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15. Special benefits and consideration for employees

a) :::;:-\gve l‘EMplopvees who completed two years of continuous service in the teaching/non-teaching
ool (in any of the institutions under AMC -CITY-CAMBRIDGE-BROOKLYN
- TIT}JTIONS) are cligible for one 1-week paid leave.
faten!lty leave (ML) (Applicable for female staff members): Should put in a2 minimum of two years
of continuous service, 15 days of paid leave will be granted for the first child only.

:::h a‘l?i\(;:ry y;ar mcmbt‘:rs of the peu:l‘ormance appraisal committee (PAC) will review your performance,
v “ , am punctul'h(y and' submit a report for consideration of continuation of service and increment.

ou should have put in 08 (eight) months of continuous service before June to be eligible for increment.
Ho“v)'er, Trust/Society will have the right to withhold or defer increment in case your services are
unsatisfactory and based on other factors affecting the institution, specifically finances.

17. Your job is tramsferable to any institution under Paramahamsa Foundation Trust or Jayanmagar
Education
Socnet) or in any other institutions under AMC-CITY-CAMBRIGE-BROOKLYN Institutions or
Associated / Collaborated Institutions in India including the new institutions proposed to be established in
different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution, kindly

retain the first copy of this appointment letter, sign the second copy, and return the same to the principal.
~

2

Authorized Signatory

Letter of Acceptance of the Employee

1 have read the above terms and conditions, 1 have understood the contents fully and I hereby accept the appointment on the
said terms and conditions. 1 also confirm that | possess a genuine degree and marks statement and agree to submit/surrender myv
original marks statements to the Principal for immediate verification by any inspecting team. I hereby declare that [ have the
cligibility to teach as per AICTE norms and as long as | am employed with City College under Jayanagar Education Society ®.

1 will not leave the College in the middle of the academic session and will not cause inconvenience to the students. In case of

breach of understanding by me, management can take legal action against me as per the above terms and may inform the firture

employer and BU.
ignature of the Employee

Name:
Mob:

rincipai
CITY COLLEGE
Jayanagar, Bangalorg - 79

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, kafnélaka 560082
GBS +91-80-26649271 www.Citycollege.ac.in U
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AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

Mrs Sindhura .S
No 139. 1 stage Gubbala
Bengaluru-560001

Dear Mrs Sindhura .S

Sub: Appointment as Assistant Professor in the Computer Application with effect from 01 —~April -22.

This is to inform you that you have been appointed as Assistant Professor in the department of the Computer
Application in City College, Bangalore-83, with the following terms and conditions:

Your date of appointment will be first of April 22. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of one-year probationary period, based on
there commendations of the performance review committee. If recommended a separate letter of appointment
will be issued by the Chairman City college Bangalore.

2. You will be paid consolidated pay scale of Rs. 15600-39100 /- and other admissible allowances.

3. As Professor in the above said position. you need 0 maintain punctuality. teaching standards .discipline.
professional secrecy and ethics, standard of education, dress code as detailed by the institution, personal hygiene and
decorum of the Institution.

4. You are required to furnish a copy of AADHAR card /PAN card / Passport / Driving license as a proof of
permanent and present address, Date of Birth, Mobile number and Email 1d, also submit two passport size
photos.

5. You are required to produce two letters of reference from the persons known to you for the last two years.

6. You shall work on full time basis lrom 9A.M to 5P.M and should not leave the Department without the written
permission of the Principal during the working hours on all working days. You shall avail leave with prior approval
of the Principal as per the College rules. No leave is permissible during the period of probation (other than casual
leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions. You are entitled for 12 days of casual leave per year, one casual leave for every completed month
of service and CL can be accumulated during the calendar year, but cannot be utilized in advance for the
forthcoming months.

/

G&S +91-80-26649277 www.citycollege.ac.in |

no. 27/2, 331d cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082

...............’.l.l...‘l..l....




CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable for termination
of your services without notice and unauthorized absence of a day will be calculated as two days of absence for
the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at the end of
Semester by giving two months prior notice by submitting a resignation letter to the Chairman of the City college and
obtain an acknowledgement. 1f you wish to continue or discontinue you should confirm in writing at the beginning of
each academic year and the same should be approved by the Chairman of the Trust. the original marks cards will be
returned to you. only when you give proper notice of resignation. This condition is laid down only to safeguard the
academic interests of students during the academic year and to avoid switching over from one Institution to another in
the middle of the Academic Year.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/ prolonged iliness
or if you are not fit to work. (Proof of documentary evidence is required in all cases). You will also be relieved within
the said academic year without notice if your services are not satisfactory and your teaching quality is not as per the
expected quality standards of the College.

'EEEEREENRNENENNN N N B B I B B R A BN B B R BB A

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you involve in any
anti-student and anti-management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic Year, the academic schedule and
classes will get affected. Hence, you are required to give two months notice, prior to the last working day (i.e.. if the
last working day is June 15% notice to be given by April 15'") of odd/even semester or pay compulsorily pre-calculated
liquidated damages to the College to an extent of two months’ salary to cover the remuneration of part time lecturers,
cost of advertising for recruitment of faculties, conducting interviews, expert professional interviewers’ fees and all
other associated expenses.

13. Before you get relieved you have to handover the relevant documents, work related materials and payback
any advance amount taken, return library books, institutional data backup, mobile phones, laptops, CDs, DVDs,
Pen Drive. External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera etc. to the Administrative
Officer/ Principal and submit NOC to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations, submission of
proposals to AICTE, BU, NBA, NAAC etc. or work related to annual day celebrations, academic activities
(conferences/seminars/workshop), functions or attending Chairman’s meetings, internal audit committees or
general and library stock verification or any other work assigned by the principal or higher officials of the
institution.

15. Special benefits and consideration for employees

a) Marriage: Employees completed two years of continuous service in teaching/non-teaching category (in
any of the institutions under AMC -CITY-CAMBRIDG E-BROOKLYN INSTITUTIONS) is eligible for
1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in minimum of two years of
continuous service, 15 days paid leave will be granted for the first child only.

/

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277 www_citycollege.ac.in
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1 committee (PAC) will review your performance, behavior,
f continuation of service and increment. You should bave put
June of the year to be eligible for increment. However,
ement in case your services are not satisfactory and based

16. Every year members of performance appraisa
punctuality and submit a report for consideration o
in 08 (eight) months of continuous service before
Trust/Society will have right to withhold or defer incr
on other factors affecting the institution in general, specifically finances.

o under Paramahamsa Foundation Trust or Jayanagar Education
_CAMBRIDGE-BROOKLYN Institutions or Associated /
titutions proposed to be established in different parts of

17. Your job is transferable to any institutio
Society or in any other institutions under AMC-CITY
Collaborated Institutions in India including the new ins

India.

@0 000009000800 0009000000000009000000

onditions and willing to join or continue in our Institution, kindly retain

18. If you are satisfied with the above ¢
sign on the second copy and return the same to the principal.

the first copy of this appointment letter,
For Jayanagar Edygaiion Society

P an!
Authorized Signatl(’)ry
Letter of Acceptance of the Employee

s, | have understood the contents fully and [ hereby accept the appointment
on the said terms and conditions. I also confirm that I possess genuine degree and marks statement and agree to submit
/ surrender my original marks statements to the Principal for immediate verification by any inspecting team. I hereby
declare that I have the eligibility to teach as per AICTE norms and as long as I am employed with City College under
Paramahamsa Foundation Trust ®. I will not leave the College in the middle of the academic session and will not cause
inconvenience to the students. In case of breach of understanding by me, management can take legal action against me

as per the above terms and may inform the future employer and BU.

1 have read the above terms and condition

Sig re of the Employee

Name:
Mob:

_ Principa
Ty COLLEG
Gayanagar, Bangalore - 1%

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengalurd, karnataka 560082
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20/09/22
Dear Mrs Yamuna K

Sub: Appointment as Assistant Professor in the Department of Commerce & Management with
effect from 20/09/22

This is to inform you that you have been appointed as an Assistant Professor in the Department of
Commerce & Management in City College, Bangalore-83,
with the following terms and conditions:

Your date of appointment will be 20/09/22 Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of the one-year probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City college Bangalore.

2. You will be paid in the Asst Professor Scale of Rs. 15600/- to 39100/- and other admissible
allowances.

3. As an Assistant Professor in the above-said position, you need to maintain punctuality, teaching
standards, discipline, professional secrecy, ethics, the standard of education, dress code as detailed by
the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving
license as proof of permanent and present address, Date of Birth, Mobile Number, and Email 1d,
also submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the
last two years

6. You shall work on a full-time basis from 8:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You
shall avail leave with prior approval of the Principal as per the College rules. No leave is permissible
during the period of probation (other than casual leave or declared holiday)

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengalury, karnataka 560082
GBS +91-80-26649277  www.citycollege.ac.in
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7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for every
completed month of service and CL can be accumulated during the calendar year, but cannot be utilized in
advance for the forthcoming months.

8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable for
termination of your services without notice and unauthorized absence of a day will be calculated as two days
of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at the end of
Semester by giving two months prior notice by submitting a resignation letter to the Chairman of the City College
and obtain an acknowledgment. If you wish to continue or discontinue you should confirm in writing at the
beginning of each academic year and the same should be approved by the Chairman of the Society, the original
marks cards will be returned to you, only when you give proper notice of resignation. This condition is laid down

only to safeguard the academic interests of students during the academic year and to avoid switching over from one
Institution to another in the middle of the Academic Year.

It 1s the responsibility of the employee to fill their

position once they have resigned and during their notice period to
train the new recruitment.

}0. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/ prolonged
iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases). You will also be

relieved within the said academic year without notice if your services are not satisfactory and your teaching quality
1s not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you involve in
any anti-student and anti-management activities, your services will be terminated immediately without giving any
prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic schedule and
classes will get affected. Hence, you are required to give two months’ notice, prior to the last working day (ie.. if
The last working day is June 15™ notice to be provided by April 15%) of the odd/even semester or pay compulsorily
pre-calculate liquidated damages to the College to an extent of two months’ salary to cover the remuneration of part-
time lecturers, cost of advertising for recruitment of faculties, conducting interviews, expert professional
interviewers’ fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related materials and
pay back any the advance amount taken, return library books, institutional data backup, mobile phones,
laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera, etc.
to the Administrative Officer/ Principal and submit NOC to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations, submission of
proposals to AICTE, BU, NBA, NAAC, etc.,, or work related to annual day celebrations, academic
activities(conferences/seminars/workshop), functions or attending Chairman’s meetings, internal audit
committees or general and library stock verification or any other work assigned by the principal or higher
officials of the institution.
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1S. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-teaching
category (in amy of the institutions under AMC -CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a2 minimum of two years
of continuous service, 15 days of paid leave will be granted for the first child only.

16. Every year members of the performance appraisal committee (PAC) will review your performance, ’

behavior, and punctuality and submit a report for consideration of continuation of service and increment.
You should have put in 08 (eight) months of continuous service before June to be eligible for increment.
However, Trust/Society will have the right to withhold or defer increment in case your services are
unsatisfactory and based on other factors affecting the institution, specifically finances.

17. Your job is tramsferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education
Society or in any other institutions under AMC-CITY-CAMBRIGE-BROOKLYN Institutions or
Associated / Collaborated Institutions in India including the new institutions proposed to be established in
different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution, kindly
retain the first copy of this appointment letter, sign the second copy, and return the same to the principal.

-
Authorm(&;f_

-~ -

Letter of Acceptance of the Employee

1 have read the above terms and conditions, I have understood the contents fully and I hereby accept the appointment on the
said terms and conditions. I also confirm that | possess a genuine degree and marks statement and agree to submit/surrender my
original marks statements to the Principal for immediate verification by any inspecting team. | hereby declare that I have the
eligibility 1o teach as per AICTE norms and as long as | am employed with City College under Jayanagar Education Society.
will not leave College in the middle of the academic session and will not cause inconvenience to the students. In case of breach
of understanding by me, management can take legal action against me as per the above terms and may inform the future
employer and BU.

ri mployee

Name:
Moeb:

Principa
CITY COLLEGE

Jayanagar, Bangalore - 7V

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
G&S +91-80-26649277 www_citycollege.ac.in
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Mr Chethan V K
27/09/22

Dear Mr. Chethan V K
7™ main road. subhash nagar,
K S town, Kengari, Bengalouru - 60

Sub: Appointment as Asst Faculty in the Department of Commerce & Management with effect
from 27/09//22

This is to inform you that you have been appointed as an Asst Faculty in the Department of
Commerce & Management in City College, Bangalore-83, with the following terms and conditions:

Your date of appointment will be 27/09//22. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of the one-year probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City college Bangalore.

2. You will be paid in the Asst Faculty Scale of Rs. 15600-39100 and other admissible allowances.

3. As an Asst Faculty in the above-said position, you need to maintain punctuality, teaching standards,
discipline, professional secrecy, ethics, the standard of education, dress code as detailed by the

institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving
license as proof of permanent and present address, Date of Birth, Mobile Number, and Email 1d,

also submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the
last two years

6. You shall work on a full-time basis from 8:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You
shall avail leave with prior approval of the Principal as per the College rules. No leave is permissible
during the period of probation (other than casual leave or declared holiday)
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7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
' OOOUKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave f(fr_ every
Eol:nplcted. month of service and CL can be accumulated during the calendar year, but cannot be atilized in

advance for the forthcoming months.

8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable for
tc;rminaﬁon of vour services without notice and unauthorized absence of a day will be calculated as two days
of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. Yog may leave at t-he end of
Semester by giving two moaths prior notice by submitting a resignation letter to the Chal.rman_ (?f the City College
and obtain an acknowledgment. If you wish to continue or discontinue you should confirm in writing at the
beginning of each academic year and the same should be approved by the Chairman of the Society, the original
marks cards will be returned to you, only when you give proper notice of resignation. This condition is laid down
onlv to safeguard the academic interests of students during the academic year and to avoid switching over from one
Institution to another in the middle of the Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice period to
train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/ prolonged
illness or if you are not fit to work. (Proof of documentary evidence is required in all cases). You will also be

relieved within the said academic year without notice if your services are not satisfactory and your teaching quality
1s not as per the expected quality standards of the College.

1. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you mvolve in
any anti-student and anti-management activities, your services will be terminated immediately without giving any
prior notice and you will be prosecuted suitably.

o
12. 1f you decide to discontinue the job on your own in the middle of the academic year, the academic schedule and
classes will get affected. Hence, you are required to give two months’ notice, prior to the last working day (ie., if
The last working day is June 15% notice to be provided by April 15%) of the odd/even semester or pay compulsorily
pre-calculate liquidated damages to the College to an extent of two months’ salary to cover the remuneration of part-

time lecturers, cost of advertising for recruitment of faculties, conducting interviews, expert professional
interviewers” fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related materials and
pay back any the advance amount taken, return library books, institutional data backup, mobile phones,
laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera, etc.
to the Administrative Officer/ Principal and submit NOC to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations, submission of
proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day celebrations, academic
activities(conferences/seminars/workshop), functions or attending Chairman’s meetings, internal audit

committees or general and library stock verification or any other work assigned by the principal or higher
officials of the institution.
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1S. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-teaching

category (in any of the institutions under AMC -CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) M“ﬂ"}ity leave (ML) (Applicable for female staff members): Should put in a minimum of two years
of continuous service, 15 days of paid leave will be granted for the first child only.

-

16. E.VN)' year members of the performance appraisal committee (PAC) will review your performance,
b'ehlvmr, and punctuality and submit a report for consideration of continuation of service and increment.
You should have put in 08 (eight) months of continuous service before June to be eligible for increment.
However, Tmst/Society will have the right to withhold or defer increment in case your services are
unsatisfactory and based on other factors affecting the institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education
Society or in any other institutions under AMC-CITY-CAMBRIGE-BROOKLYN Institutions or

Associated / Collaborated Institutions in India including the new institutions proposed to be established in
different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution, kindly
retain the first copy of this appointment letter, sign the second copy, and return the same to the principal.

?\9\“"“

Authorized Signatory

N

Letter of Acceptance of the Employee

I have read the above terms and conditions, I have understood the contents fully and I hereby accept the appointment on the
said terms and conditions. | also confirm that 1 possess a genuine degree and marks statement and agree to submit/surrender my
original marks statements to the Principal for immediate verification by any inspecting team. 1 hereby declare that 1 have the
eligibility to teach as per AICTE norms and as long as I am employed with City College under Jayanagar Education Society. |
will not leave College in the middle of the academic session and will not cause inconvenience to the students. In case of breach
of understanding by me. management can take legal action against me as per the above terms and may inform the future
employer and BU.

Sngbre: of the E.Yl\nployee

Name:
Mob:

winmpah

CITY COLLEGE

Jayanagar, Bangalore - T

no. 27/2, 331d cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
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AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

10/10/22
Dear Dr. Shaikh Imran Abdul Rahim

Sub: Appointment as Assistant Professor in the Department of Language with effect from
10/10/22

This is to inform you that you have been appointed as an Assistant Professor in the Department of
Language in City College, Bangalore-83,

with the following terms and conditions:

Your date of appointment will be 10/10/22 Please report to the principal and complete the joining
formalities. :

1. Your present appointment has to be confirmed after completion of the one-year probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City college Bangalore.

2. You will be paid in the Scale of Rs. 15600/- to 39100/- and other admissible allowances.

3. As an Assistant Professor in the above-said position, you need to maintain punctuality, teaching
standards, discipline, professional secrecy, ethics, the standard of education, dress code as detailed by
the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving
license as proof of permanent and present address, Date of Birth, Mobile Number, and Email 1d,
also submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the
last two years

6. You shall work on a full-time basis from 8:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You
shall avail leave with prior approval of the Principal as per the College rules. No leave is permissible
during the period of probation (other than casual leave or declared holiday)

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS 191-60-26649277  wwwcilycollegeacin
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irx?:::i:?:r;ztego:r s:n'iccs without notice and unauthorized absence of a day will be calculated as two days
of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semt?sler as plert tBUt rut];:.(;c:il nrz:i'1 l:?:r;ea(l: t:}n;: g:lil:;e

S ivi i i itti ation letter to

Semester by giving two months prior notice by submitting a resignatio _ e I
ain an i i tinue you should confirm in writing

and obtain an acknowledement. If you wish to continue or discon . ) at

beginning of each academ?c year and the same should be approved- by the (?hampan of .lhe So«;n_ety,.ﬂale _cc)}ndgmal

marks cards will be returned to you, only when you give proper notice of resignation. This condition is laid down

only to safeguard the academic interests of students during the academic year and to avoid switching over from one
Institution to another in the middle of the Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice period to
train the new recruitment.

the College to an extent of two months’ salary to cover the remuneration of par;-
i ucting interviews, €Xpert professional
interviewers® fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related materials and

Pay back any the advance amount taken, return library books, institutional data backup, mobile phones,
laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera, etc.
to the Administrative Officer/ Principal and submit NOC to the Chairman.

14. You should attend college all the time, if there is any work related to coli
proposals to AICTE, BU, NBA, NAAC, etc, or work related to ang
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15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-teaching
category (in any of the institutions under AMC-CITY-CAMBRIDGE-BROOKLYN INSTITUTIONS)

are eligible for one 1-weck paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of two years
of continuous service, 15 days of paid leave will be granted for the first child only.

16. Every year members of the performance appraisal committee (PAC) will review your performance,
behavior, and punctuality and submit a report for.consideration of continaation of service and increment.
You should have put in 08 (eight) months of continuous service before June to be eligible for increment.
However, Trust/Society will have the right to withhold or defer increment in case your services are
unsatisfactory and based on other factors affecting the institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education Society or in any other institutions under AMC-CITY-CAMBRIGE-BROOKLYN Institntions or

Associated / Collaborated Institutions in India including the new institutions proposed to be established in
SRFdifferent parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution, kindly
retain the first copy of this appointment letter, sign the second copy, and return the same to the principal.

-
Authorized Signatory

Letter of Acceptance of the Employee

«
I have read the above terms and conditions, I have understood the contents fully and I hereby accept the appointment on the
said terms and conditions. I also confirm that I possess a genuine degree and marks statement and agree to submit/surrender my
original marks statements to the Principal for immediate verification by any inspecting team. I hereby declare that I have the
eligibility to teach as per AICTE norms and as long as 1 am employed with City College under Jayanagar Education Society.
will not leave College in the middle of the academic session and will not cause inconvenience to the students. In case of breach
of understanding by me, management can take legal action against me as per the above terms and may inform the firure

employer and BU.

%Whhgmﬁg" Al d Rah s,

Name:
Moeb:
rincipa:
CITY COLLEG
Sayanagar, Bangalore - 70
no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082

@+91-80—26649277 www.citycollege.ac.in
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AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

27/10/22
Dear Mrs Shwetha

Sub: Appointment as Asst Professor in the Department of Computer Application with effect
from 27/10/22

This is to inform you that you have been appointed as an Asst Professor in the Department of
Computer Application in City College, Bangalore-83,
with the following terms and conditions:

Your date of appointment will be 27/10/22 Please report to the principal and complete the joining
formalities.

I. Your present appointment has to be confirmed after completion of the one-year probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City college Bangalore.

2. You will be paid in the Asst Professor Scale of Rs. 15600/- to 39100/- and other admissible
allowances.

3. As an Asst Professor in the above-said position, you need to maintain punctuality, teaching
standards, discipline, professional secrecy, ethics, the standard of education, dress code as detailed by
the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving
license as proof of permanent and present address, Date of Birth, Mobile Number, and Email 1d,
also submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the
last two years

6. You shall work on a full-time basis from 8:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You
shall avail leave with prior approval of the Principal as per the College rules. No leave is permissible
during the period of probation (other than casual leave or declared holiday)

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
G&S +91-80-26649277 wwwcitycollege.ac.in
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7 You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You arc entitled to 12 days of casual leave per year, one casual leave for every

completed month of service and CL can be accumulated during the calendar year, but cannot be utilized in
advance for the forthcoming months.

8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable for

termination of your services without notice and unauthorized absence of a day will be calculated as two days
of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at the end of
Semester by giving two months prior notice by submitting a resignation letter to the Chairman of the City College
and obtain an acknowledgment. If you wish to continue or discontinue you should confirm in writing at the
beginning of each academic vear and the same should be approved by the Chairman of the Society, the original
marks cards will be returned to you, only when you give proper notice of resignation. This condition is laid down

only to safeguard the academic interests of students during the academic year and to avoid switching over from one
Institution to another in the middle of the Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice period to
train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/ prolonged
iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases). You will also be

relieved within the said academic year without notice if your services are not satisfactory and your teaching quality
is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you involve i
any anti-student and anti-management activities, your services will be terminated immediately without giving any
prior notice and you will be prosecuted suitably.
b

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic schedule and
classes will get affected. Hence, you are required to give two months’ notice, prior to the last working day (ie, if
The last working day is June 15" notice to be provided by April 15%) of the odd/even semester or pay compulsorily
pre-calculate liquidated damages to the College to an extent of two months’ salary to cover the remuneration of part-

time lecturers, cost of advertising for recruitment of faculties, conducting interviews, expert professional
interviewers’ fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related materials and
pay back any the advance amount taken, return library books, institutional data backup, mobile phones,
laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera, etc.
to the Administrative Officer/ Principal and submit NOC to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations, submission (_)f
proposals to AICTE, BU, NBA, NAAC, etc.,, or work related to annual day celebrations, academlf
activities(conferences/seminars/workshop), functions or attending Chairman’s meetings, internal audit

committees or general and library stock verification or any other work assigned by the principal or higher
officials of the institution.



15. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-teaching
category (in amy of the institutions wnder AMC -CITY-CAM BRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of two years
of continuous service, 15 days of paid leave will be granted for the first child only.

16. Every year members of the performance appraisal committee (PAC) will review your performance,

behavior, and punctuality and submit a report for consideration of continuation of service and increment.
You should have put in 08 (eight) months of continuous service before June to be eligible for increment.
However, Trust/Society will have the right to withhold or defer increment in case your services are
unsatisfactory and based on other factors affecting the institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar

Education
Society or in any other institutions under AMC-CITY-CAMBRIGE-BROOKLYN Institutions or

Associated / Collaborated Institutions in India including the new institutions proposed to be established in
different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution, kindly
retain the first copy of this appointment letter, sign the second copy, and return the same to the principal.

Authorized Signatory
-

Letter of Acceptance of the Employee

1 have read the above terms and conditions, I have understood the contents fully and I hereby accept the appointment on the
said terms and conditions. I also confirm that I possess a genuine degree and marks statement and agree to submit/surrender my
original marks statements to the Principal for immediate verification by any inspecting team. 1 hereby declare that I have the
eligibility to teach as per AICTE norms and as long as | am employed with City College under Jayanagar Education Society. 1
will not leave College in the middle of the academic session and will not cause inconvenience to the students. In case of breach
of understanding by me, management can take legal action against me as per the above terms and may inform the future

employer and Bl.
S e Employ;e

Name:
Mob:

CITY COLLEGE

Qéyanagar, Bangalore - 7V

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
@+91-80-26649277 www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI 01/06/22

Ms. Divya Rao

Sobha Complex.Opp Nagasandra
Bengaluru-$560073

Dear Ms, Divya Rao

Sub: Appointiment as Assistant Professor in (he Department of Language with effect from 0] June-22.
This is 10 inform you that you have been

appointed as Assistant Professor
Language in City College, 3

angalore-83. with the following terms and conditions:

Your date of appointment will be first of June 22. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confi

therecommendations of the performance re

willbe issued by the Chairman City college

rmed after completion of one
view committee, If recommen
Bangalore,

2. You will be paid consolidated pay scale of Rs, 15600 — 39100/- and other admissible allowances.

3. As Professor in the above said position.
professional secrecy and ethjcs. standard of educa
decorum of the Institution,

You need to maintain punctuality.
tion. dress code as detailed by the inst

4. You are required to furnish a

ofpermanent and present address
sizephotos.

copy of AADHAR card /PAN card / Passport / Drivin
» Date of Birth, Mobile numbelj and Email Id, also s

5. You are required to produce two letters of reference from the persons known to You for the last two years.

6. You shall work on full time basis from 9A.M 1o 5p
writlenpermission of the Principal during the working hour:
approvalof the Principal as per the Colle
casual leaveor declared holiday)

M and should not leave the

g¢ rules. No leave is permissible

7. You will follow the leave

rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLY NInstitutions, You ar

e entitled for 12 days of casual leave per y
completed monthof service and CL can be accumulated during the calendar
advance for the forthcoming months.

‘éar, one casual leave for every
year, but cannot be utilized in

e

in the department of Department of

-year probationary period, based on
ded a separate letter of appointment

teaching standards.discipline.
itution. personal hygiene and

g license as a proof
ubmit two passport

Department without the
s on all working days. You shall avail leave with prior
during the period of probation (other than

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
8D +91-80-26649277 www.citycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable for
terminationof your services without notice and unauthorized absence of a day will be calculated as two days of
absence forthe purpose of salary calculation,

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at the end
ofSemester by giving two months prior notice by submitting a resignation letter to the Chairman of the City
collegeand obtain an acknowledgement. I you wish to continue or discontinue you should confirm in writing at
thebeginning of each academic year and the same should be approved by the Chairman of the Trust. the original
markscards will be returned to you. only when you give proper notice ol resignation. This condition is laid down only
tosafeguard the academic interests of students during the academic year and to avoid switching over from one
Institutionto another in the middle of the Academic Year.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/ prolonged
illnessor if' you are not fit to work. (Prool of documentary evidence is required in all cases). You will also be relieved
withinthe said academic year without notice i your services are not satisfactory and your teaching quality is not as per
theexpected quality standards of the College.

IT. You will be relieved if you are not willing to accept the delegated academic responsibilities. [ you invole in
anyanti-student and anti-management activities, your services will be terminated immediately without giving any
priornotice and you will be prosecuted suitably. '

12. 1f you decide to discontinue the job on your own in the middle of the academic Year, the academic schedule
andclasses will get affected. Hence, you are required to give two months’ notice, prior to the last working day (i.e.. if
thelast working day is June 15™ notice to be given by April 15") of odd/even semester or pay compulsorily pre-
calculatedliquidated damages to the College to an extent of two months’ salary 1o cover the remuneration of part time
lecturers.cost of advertising for recruitment of faculties. conducting interviews, expert professional interviewers™ fees
and allother associated expenses.

13. Before you get relieved you have to handover the relevant documents, work related materials and
paybackanyadvance amount taken, return library books, institutional data backup, mobile phones, laptops,
CDs, DVDs,Pen Drive, External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera etc. to the
AdministrativeOfficer/ Principal and submit NOC to the Chairman,

14. You should attend college all the time, if there is any work related to college examinations, submission
ofproposals to AICTE, BU, NBA, NAAC etc. or work related to annual day celebrations, academic
activities(conferences/seminars/workshop). functions or attending Chairman’s meetings, internal audit

committees orgeneral and library stock verification or any other work assigned by the principal or higher
officials of theinstitution.

15. Special benefits and consideration for employees

a) Marriage: Employees completed two years of continuous service in teaching/non-teaching category (in
any of the institutions under AMC -CITY-CAMBRIDGE-BROOKLYN INSTITUTIONS) is eligible
for 1-week paid leave.

b) Malfrnity leave (ML) (Applicable for female staff members): Should put in minimum of two years of
continuous service, 15 days paid leave will be granted for the first child only.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
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COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

16. Every year members of performance appraisal committee (PAC) will review your performance,
behavior,punctuality and submit a report for consideration of continuation of service and increment. You
should haveput in 08 (eight) months of continuous service before June of the year to be eligible for increment.
However,Trust/Society will have right to withhold or defer increment in case your services are not satisfactory
and basedon other factors affecting the institution in general, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
EducationSociety or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN Institutions
orAssociated/Collaborated Institutions in India including the new institutions proposed to be established
indifferent parts of India.

18.1f you are satisfied with the above conditions and willing to join or continue in our lnstitut-ion., kindly
retainthe first copy of this appointment letter, sign on the second copy and return the same to the principal.

For Jayanagar@jﬁw

E
President
Authorized Signatory

Letter of Acceptance of the Employee

| have read the above terms and conditions. | have understood the contents fully and I hereby accept the appointment
on the said terms and conditions. | also confirm that | possess genuine degree and marks statement and agree Lo
submit / surrender my original marks statements to the Principal for immediate verification by any inspecting team. |
hereby declare that I have the eligibility to teach as per AICTE norms and as long as | am employed with City College
under Paramahamsa Foundation Trust ®. | will not leave the College in the middle of the academic session and will
not cause inconvenience to the students. In case of breach of understanding by me, management can take legal action
against me as per the above terms and may inform the future employer and BU.

Signathite

Name:
Mob:

rincipat

oy COLLEGE -
Géyanaga® Bangalor® "’

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS 191-80-26649277 Www.Citycollege.ac.in
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COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

Dear Mrs Deepashree B R

20/06/22

Sub: Appointment as Asst Professor in the Department of Commerce & Management with effect
from 20/06//22

This is to inform you that you have been appointed as an Asst Professor in the Department of
Commerce & Management in City College, Bangalore-83,
with the following terms and conditions:

Your date of appointment will be 20/06/22 Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of the one-year probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City college Bangalore.

N3

. You will be paid in the Asst Professor Scale of Rs. 15600-39100 and other admissible allowances.

3. As an Asst Professor in the above-said position, you need to maintain punctuality, teaching
standards, discipline, professional secrecy, ethics, the standard of education, dress code as detailed by
the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving
license as proof of permanent and present address, Date of Birth, Mobile Number, and Email Id,
also submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the
last two years

6. You shall work on a full-time basis from 8:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You
shall avail leave with prior approval of the Principal as per the College rules. No leave is permissible
during the period of probation (other than casual leave or declared holiday)

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082

@+91-80-26649277 www.citycollege.ac.in
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i bserved in AMC-CITY-CAMBRIDGE-
i y leave rules and holidays normally ©
;Rgll(lf\"l:ﬂ :?\l::’i‘t‘ulit::s ::\0“ are entitled to 12 days of casual leave per year, one casual leat:;c fg:: .;‘:je?;
completed monﬂ; of ser\:ice and CL can be accumulated during the calendar year, but cannot be uti
advance for the forthcoming months.

of absence for the purpose of salary calculation.

9 You cannot resign or discontinue your services within }he Semester as per BU rules. me may ]e?\{;: a:: l_he eCnc:Iof .
Semester by giving two moaths prior notice by submitting a resngnatlon letter to the Cha!.rman-(.) e City Colleg
and obtain an acknowledgment. 1f you wish to continue or discontinue you should -con‘ﬁrm in writing at the
beginning of each academic year and the same should be approved by the Chairman of‘the Sog’ety,.thc 'ongmal
marks cards will be returned to you, only when you give proper notice of resignation. This cond-mon is laid down
only to safeguard the academic interests of students during the academic year and to avoid switching over from one

Institution to another in the middle of the Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice period to
train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/ prolonged
iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases). You will also be
relieved within the said academic year without notice if your services are not satisfactory and your teaching quality
is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you involve in
any anti-student and anti-management activities, your services will be terminated immediately without giving any
prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic schedule and
classes will get affected. Hence, you are required to give two months’ notice, prior to the last working day (i.e., if
The last working day is June 15™ notice to be provided by April 15™) of the odd/even semester or pay compulsorily
pre-calculate liquidated damages to the College to an extent of two months’ salary to cover the remuneration of part-
time lecturers, cost of advertising for recruitment of faculties, conducting interviews, expert professional
interviewers® fees. and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related materials and
pay back any the advance amount taken, return library books, institutional data backup, mobile phones,
laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera, etc.
to the Administrative Officer/ Principal and submit NOC to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations, submission of
proposals to AICTE, BU, NBA, NAAC, etc, or work related to annual day celebrations, academic
aetivities(conferences/seminars/workshop), functions or attending Chairman’s meetings, internal audit
committees or general and library stock verification or any other work assigned by the principal or higher
officials of the institution.
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IS. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-teaching
category (in amy of the institutions under AMC -CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

Maternity leave (ML) (Applicable for female staff members): Should put in a2 minimum of two years
of continuous service, 15 days of paid leave will be granted for the first child only.

b)

16. Every year members of the performance appraisal committee (PAC) will review your performance,
behavior, and punctuality and submit a report for consideration of continuation of service and increment.
You should have put in 08 (eight) months of continuous service before June to be eligible for increment.
However, Trust/Society will have the right to withhold or defer increment in case your services are
unsatisfactory and based on other factors affecting the institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar
Education
Society or in any other institutions under AMC-CITY-CAMBRIGE-BROOKLYN Institutions or
Associated / Collaborated Institutions in India including the new institutions proposed to be established in
different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution, kindly
retain the first copy of this appointment letter, sign the second copy, and return the same to the principal.

&J‘”’

Authorized Signatory

~

Letter of Acceptance of the Employee

| have read the above terms and conditions, I have understood the contents fully and I hereby accept the appointment on the
said terms and conditions. I also confirm that | possess a genuine degree and marks statement and agree to submit/surrender my
original marks statements to the Principal for immediate verification by any inspecting team. 1 hereby declare that I have the
eligibility to teach as per AICTE norms and as long as I am employed with City College under Jayanagar Education Society. I
will not leave College in the middle of the academic session and will not cause inconvenience to the students. In case of breach
of understanding by me. management can take legal action against me as per the above terms and may inform the future
employer and BU.

Name:
Mob:
Q\{Pri‘r\\éi?ﬂ/‘e/%/
CITY COLLEGE
Jayanagar, Bangalore * 1t
no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082

GBS +91-80-26649277  www.citycollege.ac.in
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COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELH|

Dear Mr Gautham Shivaraj

23/06/22

Sub: Appointment as Asst Professor in the Department of Commerce & Management with effect
from 23/06/22

This is to inform you that you have been appointed as an Asst Professor in the Department of
Commerce & Management in City College, Bangalore-83,
with the following terms and conditions:

Your date of appointment will be 23/06/22 Please report to the principal and complete the j joining
formalities.

1. Your present appointment has to be confirmed after completion of the one-year probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City college Bangalore.

ro

- You will be paid in the Asst Professor Scale of Rs. 15600-39100 and other admissible allowances.

3. As an Asst Professor in the above-said position, you need to maintain punctuality, teaching
standards, discipline, professional secrecy, ethics, the standard of education, dress code as detailed by
the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving
license as proof of permanent and present address, Date of Birth, Mobile Number, and Email 1d,
also submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the
last two years

6. You shall work on a full-time basis from 8:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You
shall avail leave with prior approval of the Principal as per the College rules. No leave is permissible
during the period of probation (other than casual leave or declared holiday)

......I.l.....l..........ll.....
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7. You will follow the leave rules and holidays normally ohserved in AMC«CITY'-fAMBleD‘(,]E-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for every
completed month of service and CL can be accumulated during the calendar year, but cannot be utilized in
advance for the forthcoming months.

8. Unauthorized absence of more than 3 days continuously from attending ﬂ?e duties will be liable for
termination of your services without notice and unauthorized absence of a day will be calculated as two days
of absence for the purpose of salary calculation.

9. You cannot resign or discontinue vour services within the Semester as per BU rules. You may leave at {he end of
Semester by giving two moaths prior notice by submitting a resignation letter to the Chairman of the City College
and obtain an acknowledgment. If you wish to continue or discontinue you should confirm in writing at the
beginning of each academic year and the same should be approved by the Chairman of the Society, the original
marks cards will be returned to you, only when you give proper notice of resignation. This condition is laid down
only to safeguard the academic interests of students during the academic year and to avoid switching over from one
Institution to another in the middle of the Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice period to
train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/ prolonged
iliness or if you are not fit to work. (Proof of documentary evidence is required in all cases). You will also be
relieved within the said academic year without notice if your services are not satisfactory and your teaching quality
is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you involve in
any anti-student and anti-management activities, your services will be terminated immediately without giving any
prior notice and you will be prosecuted suitably.

~
12. If you decide to discontinue the job on your own in the middle of the academic year, the academic schedule and
classes will get affected. Hence, you are required to give two months’ notice, prior to the last working day (i.e., if
The last working day is June 15™ notice to be provided by April 15™) of the odd/even semester or pay compulsorily
pre-calculate liquidated damages to the College to an extent of two months’ salary to cover the remuneration of part-
time lecturers, cost of advertising for recruitment of faculties, conducting interviews, expert professional
interviewers’ fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related materials and
pay back any the advance amount taken, return library books, institutional data backup, mobile phones,
laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera, etc.
to the Administrative Officer/ Principal and submit NOC to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations, submission of
proposals to AICTE, BU, NBA, NAAC, etc, or work related to annual day celebrations, academic
activities(conferences/seminars/workshop), functions or attending Chairman’s meetings, internal audit
committees or general and library stock verification or any other work assigned by the principal or higher
officials of the institution.

-,
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15, Special benefits and consideration for employees

%)  Marriage: Employees who completed two years of continnous service in the teaching/non-teaching
"'fﬂ_‘"ﬁ" (in any of the institutions wnder AMC -CITY-CAMBRIDGE-BROOKLYN
" INSTITUTIONS) are cligible for one 1-week paid leave.

Maloﬂ!ily leave (ML) (Applicable for female staff members): Should put in a minimum of two years
of continnous service, 15 days of paid leave will be granted for the first child only.

16. Fi\-er.\- yvear members of the performance appraisal committee (PAC) will review your performance, '
behavior, and punctuality and submit a veport for consideration of continuation of service and increment.
You should have put in 08 (cight) months of continuous service hefore June to be eligible for increment.
However, Trust/Society will have the right to withhold or defer increment in case your services are
unsatisfactory and based on other factors affecting the institution, specifically finances.

17. Your job is transferable to amy institution under Paramahamsa Foundation Trust or Jayanagar
Education

Society or in any other institutions under AMC-CITY-CAMBRIGE-BROOKLYN Institutions or

Associated / Collaborated Institutions in India including the new institutions proposed to be established in
different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution, kindly
retain the first copy of this appointment letter, sign the second copy, and return the same to the principal.

Authorized Signatory
~

Letter of Acceptance of the Employee

! have read the above terms and conditions, 1 have understood the contents fully and I hereby accept the appointment on the
said terms and conditions. I also confirm that | possess a genuine degree and marks statement and agree to submit/surrender my
original marks statements to the Principal for immediate verification by any inspecting team. | hereby declare that I have the
eligibility to teach as per AICTE norms and as long as I am employed with City College under Jayanagar Education Society. I
will not leave College in the middle of the academic session and will not cause inconvenience to the students. In case of breach

of understanding by me, management can take legal action against me as per the above terms and may inform the fiture
employer and B

Name:
Mob:

Principa:
LY CoLLEGE
mnagar, Bangalore - yw

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277 wwwcitycollege.ac.in
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

01/08/22

Mr. Sliambarasan G

Sub: Appointment as Assistant Professor of Computer Application Dept in City College with effect from 1-08-22

This is to inform you that you have been appointed as an Assistant Professor of Computer Application Dept in City
College, Bangalore-83, Your date of appointment will be 1-08-22 Please report to the principal and complete the
Joining formalities.

1. Your present appointment has to be confirmed after completion of the one-year probationary period,
based on the recommendations of the performance review committee. If recommended a separate letter of
appointment will be issued by the Chairman of City College Bangalore.

2. You will be paid in the scale of 15600/- 39100/- and other admissible allowances.

3. As an Assistant Professor in the above-said position, you need to maintain punctuality, teaching standards,
discipline, professional secrecy, ethics, the standard of education, dress code as detailed by the institution, personal
hygiene, and decorum of the Institution.

4. You are required to fyrnish a copy of your AADHAR card /PAN card / Passport / Driving license as proof
of permanent and presept address, Date of Birth, Mobile Number, and Email 1d, also submit two passport
size photos. N RS e L )

5. You are required to produce two letters of reference from the persons known to you for the last two years

6. You shall work on a full-time basis from 9 A.M to 5 P.M and should not leave the Department without the written

permission of the Principal during the working hours on all working days. You shall avail leave with prior approval
of the Principal as per the College rules. No I¢ave is permissible during the period of probation (other than casual
leave or declared holiday) '

.'....I..Q.....




7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave f(?r. eve"'y
completed month of service and CL can be accumulated during the calendar year, but cannot be utilized in
advance for the forthcoming months.

8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable for
termination of your services without notice and unauthorized absence of a day will be calculated as two days
of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at the end of
Semester by giving two months prior notice by submitting a resignation letter to the Chairman of the City College
and obtain an acknowledgment. If you wish to continue or discontinue you should confirm in writing at the
beginning of each academic year and the same should be approved by the Chairman of the Trust, the original marks
cards will be returned to you, only when you give proper notice of resignation. This condition is laid down only to

safeguard the academic interests of students during the academic year and to avoid switching over from one
Institution to another in the middle of the Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice period to
train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/ prolonged
illness or if you are not fit to work. (Proof of documentary evidence is required in all cases). You will also be
relieved within the said academic year without notice if your services are not satisfactory and your teaching quality
is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you involve in
any anti-student and anfi-management activities, your services will be terminated immediately without giving any
prior notice and you Will be prosecuted suitably.

12. If you decide to discontinue the Jjob on your own in the middle of the academic year, the academic schedule and
classes will get affected. Hence, you are required to give two months’ notice, prior to the last working day (i.e., if
The last working day is June 15% notice to be provided by April 15%) of the odd/even semester or pay compulsorily
pre-calculate liquidated damages to the College to an extent of two months’ salary to cover the remuneration of part-
time lecturers, cost of advertising for recruitment of faculties, conducting interviews, expert professional
interviewers’ fees, and all other associated expenses.

13. Before you get relieved You have to hand over the relevant documents, and work-related materials and
pay back amy the advance amount taken, return library books, institutional data backup, mobile phones,
laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera, etc.
to the Administrative Officer/ Principal and submit NOC to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations, submission of
proposals to AICTE, BU, NBA, NAAC, etc.,, or work related to annual day celebrations, academic
activitis(eonferenuslseminam/workshop), functions or attending Chairman’s meetings, internal audit

committees or general and library stock verification or any other work assigned by the principal or higher
officials of the institution.




® 8 0 5 0 5 5 0 50850 OB PSPPSR SRS

15. Special benefits and consideration for employees

ears of continuous service in the teaching/non-teaching

a) Marriage: Employees who completed two y
AMC -CITY-CAMBRIDGE-BROOKLYN

category (in any of the institutions under
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in 2 minimum of two years
of continuous service, 15 days of paid leave will be granted for the first child only.

ce appraisal committee (PAC) will review your performance,
rt for consideration of continuation of service and increment.

continuous service before June to be eligible for increment.
your services are

16. Every year members of the performan
behavior, and punctuality and submit a repo
You should have put in 08 (eight) months of
However, Trust/Society will have the right to withhold or defer increment in case
unsatisfactory and based on other factors affecting the institution, specifically finances.

17. Your job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar

Education
Society or in any other institutions under AMC-CITY-CAMBRIGE-BROOKLYN Institutions or
Associated / Collaborated Institutions in India including the new institutions proposed to be established in

different parts of India.

jons and willing to join or continue in our Institution, kindly

18. If you are satisfied with the above condit
sign the second copy, and return the same to the principal.

retain the first copy of this appointment letter,
-~

Authori

Letter of Acceptance of the Employee

I have read the above terms and conditions, I have understood the contents fully and 1 hereby accept the appointment on the
said terms and conditions. | also confirm that I possess a genuine degree and marks statement and agree to submit/surrender my

original marks statements to the Principal for immediate verification by any inspecting team. 1 hereby declare that 1 have the
eligibility to teach as per AICTE norms and as long as 1 am employed with City College under Jayanagar Education Society ®.
I will not leave the College in the middle of the academic session and will not cause inconvenience to the students. In case of
breach of understanding by me, management can take legal action against me as per the above terms and may inform the future

employer and BU.
igna 1

ture of the Employee

Name:
Mob:

(-y%rl(n{m\ch/

CITY COLLEGE
ﬁdnagar, Bangalore - 70

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277  www.cilycollege.ac.in
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AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

23/1/23
Dear Ms Namrata

Sub: Appointment as Assistant Professor in the Department of Department of Commerce &
Management with effect from 23/1/23

This is to inform you that you have been appointed as an Assistant Professor in the Department of
Commerce & Management in City College, Bangalore-83,

with the following terms and conditions:

Your date of appointment will be 23/1/23 Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of the one-year probationary
period, based on the recommendations of the performance review committee. If recommended a
separate letter of appointment will be issued by the Chairman of City college Bangalore.

2. You will be paid in the Scale of Rs. 15600/- to 39100/- and other admissible allowances.

3. As an Assistant Professor in the above-said position, you need to maintain punctuality, teaching
standards, discipline, professional secrecy, ethics, the standard of education, dress code as detailed by
the institution, personal hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving
license as proof of permanent and present address, Date of Birth, Mobile Number, and Email 1d,
also submit two passport size photos.

5. You are required to produce two letters of reference from the persons known to you for the
last two years

6. You shall work on a full-time basis from 8:15 A.M to 4:45 P.M and should not leave the Department
without the written permission of the Principal during the working hours on all working days. You
shall avail leave with prior approval of the Principal as per the College rules. No leave is permissible
during the period of probation (other than casual leave or declared holiday)

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 56008 2
@+91-80-25649277 www.cilycollege.ac.in
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7. You will follow the leave rules and holidays normally observed in AMC-C

r eve
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, r‘"‘l:“:':::':‘::‘:ut:m ed :?x,
completed month of service and CL can be accumulated during the calendar year,
advance for the forthcoming months.

8. Unauthorized absence of more than 3 days continuously from attending tl.“! duties Tl"edbe ':1':‘;;":
termination of your services without notice and unauthorized absence of a day will be calculated as Y
of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at t.he end of
Semester by giving two months prior notice by submitting a resignation letter to the Chairman of the City College

and obtain an acknowledgment. 1f you wish to continue or discontinue you should confirm in writing at the

beginning of each academic year and the same should be approved by the Chairman of the Society, the ‘original
marks cards will be returned to you, only when you give proper notice of resignation. This condition is laid down

only to safeguard the academic interests of students during the academic year and to avoid switching over from one
Institution to another in the middle of the Academic Year.

It 1s the responsibility of the e
train the new recruitment.

11. You will be relieved if You are not willin
any anti-student and anti-management activitj
prior notice and you will be prosecuted suitably.

classes will get affected. Hence, you are required to goj

give two months’ notice, prior to the last working day (ie.. if
The last working day is June 15 notice to be provided by April 15%) of the i
pre-calculate liquidated damages to the Colle

time lecturers, cost of advertising for recruitment of faculties,

conducting interviews, €xpert professional
Interviewers’ fees. and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related materials and
pay back any the advance amount taken, return library books, institutional data backup, mobile phenes,
laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera, etc.
to the Administrative Officer/ Principal and submit NOC to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations, submission of

proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day celebrations, academic
activitiu(conferenc%/seminars/worksImp), functions or attending Chairman’s meetings, internal audit

committees or general and library stock verification or any other work assigned by the principal or higher
officials of the institution.
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15. Special benefits and consideration for employees

ce in the teaching/non-teaching

a) Marriage: Employees who completed two years of continuous servi
E-BROOKLYN INSTITUTIONS)

catcg(_)r:v (in any of the institutions under AMC-CITY-CAMBRIDG
are eligible for one 1-week paid leave.
b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of two years
of continuous service, 15 days of paid leave will be granfed for the first child only.

(PAC) will review your performance,
ntinuation of service and increment.
ble for increment.
services are

16. Every year members of the performance appraisal committee
behavior, and punctuality and submit a report for' consideration of co
You should have put in 08 (eight) months of continuous service before June to be eligi
However, Trust/Society will have the right to withhold or defer increment in case your
unsatisfactory and based on other factors affecting the institution, specifically finances.

undation Trust or Jayanagar

E-BROOKLYN Institntions or
o be established in

on under Paramahamsa Fo
der AMC-CITY-CAMBRIG
luding the new institutions proposed t

17. Your job is transferable to any instituti
Education Society or in any other institutions un
Associated / Collaborated Institutions in India inc
SRFdifferent parts of India.

oin or continue in our Institution, kindly

and willing to j
and return the same to the principal

18. If you are satisfied with the above conditions
he second copy,

retain the first copy of this appointment letter, sign t

Authorized Signatory

LN ]
I....l.‘..l.......'.............

Letter of Acceptance of the Employee

the contents fully and I hereby accept the appointment on the
degree and marks statcment and agree to submit/surrender my
any inspecting team. I hereby declare that [ have the

-
I have read the above terms and conditions. I have understood
said terms and conditions. I also confirm that I possess a genuine

original marks statements to the Principal for immediate verification by
eligibility to teach as per AICTE norms and as long as | am employed with City College under Jayanagar Education Society. |

will not Ieave College in the middle of the academic session and will not cause inconvenience to the students. In case of breach
of understanding by me. agement can take legal action against me as per the above terms and may inform the future

emplover and BU.

ature of the Employee

Name:
Mob:

 CITY COLLEGE
Jayanagar, Bangalore - 79

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS 191-80-26649277  www.citycollege.ac.in
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COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI 01/05/22

Mrs Nitha Sandeep
BSK 2" stage Banashankari
Bengaluru-560058

Dear Mrs Nitha Sandeep

Sub: Appointment as Assistant Professorin the Department of Commerce & management with effect from 01
may-22.

This is to inform you that you have been appointed as Assistant Professor in the department of Department of
commerce & management in City College, Bangalore-83, with the [ollowing terms and conditions:

Your date of appointment will be first of May 22. Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of one-year probationary period, based on
therecommendations of the performance review committee. If recommended a separate letter of appointment
willbe issued by the Chairman City college Bangalore.

2. You will be paid consolidated pay scale of Rs. 15600 — 39100/- and other admissible allowances.

3. As Professor in the above said position, you need to maintain punctuality. teaching standards.discipline.
professional secrecy and ethics, standard of education, dress code as detailed by the institution, personal hygiene and
decorum of the Institution.

4. You are required to furnish a copy of AADHAR card /PAN ecard / Passport / Driving license as a proof

ofpermanent and present address, Date of Birth, Mobile number and Email Id, also submit two passport
sizephotos.

5. You are required to produce two letters of reference from the persons known to you for the last two years.

6. You shall work on full time basis from 9A.M to 5P.M and should not leave the Department without the
writtenpermission of the Principal during the working hours on all working days. You shall avail leave with prior

approvalof the Principal as per the College rules. No leave is permissible during the period of probation (other than
casual leaveor declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYNInstitutions. You are entitled for 12 days of casual leave per year, one casual leave for every

completed monthof service and CL can be accumulated during the calendar year, but cannot be utilized in
advance for the forthcoming months.

-

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
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COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable for termination
of your services without notice and unauthorized absence of a day will be calculated as two days of absence for
the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at the end of
Semester by giving two months prior notice by submitting a resignation letter to the Chairman of the City college and
obtain an acknowledgement. If you wish to continue or discontinue you should confirm in writing at the beginning of
cach academic year and the same should be approved by the Chairman of the Trust, the original marks cards will be
returned to you. only when you give proper notice of resignation. This condition is laid down only to safeguard the
academic interests of students during the academic year and to avoid switching over from one Institution to another in
the middle of the Academic Year.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/ prolonged illness
or if you are not fit to work. (Proof of documentary evidence is required in all cases). You will also be relieved within
the said academic year without notice if your services are not satisfactory and your teaching quality is not as per the
expected quality standards of the College.

.’...'...l.......‘..........'......

1. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you involve in any
anti-student and anti-management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic Year, the academic schedule and
classes will get affected. Hence, you are required to give two months’ notice, prior to the last working day (i.e., if the
last working day is June 15™ notice to be given by April 15%) of odd/even semester or pay compulsorily pre-calculated
liquidated damages to the College to an extent of two months’ salary to cover the remuneration of part time lecturers.
cost of advertising for recruitment of faculties, conducting interviews, expert professional interviewers’ fees and all
other associated expenses.

13. Before you get relieved you have to handover the relevant documents, work related materials and payback
any advance amount taken, return library books, institutional data backup, mobile phones, laptops, CDs, DVDs,
Pen Drive, External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera etc. to the Administrative
Officer/ Principal and submit NOC to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations, submission of
proposals to AICTE, BU, NBA, NAAC etc. or work related to annual day celebrations, academic activities
(conferences/seminars/workshop), functions or attending Chairman’s meetings, internal audit committees or
| general and library stock verification or any other work assigned by the principal or higher officials of the
institution.

15. Special benefits and consideration for employees

a) Marriage: Employees completed two years of continuous service in teaching/non-teaching category (in
any of the institutions under AMC -CITY-CAMBRIDGE-BROOKLYN INSTITUTIONS) is eligible for
I-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in minimum of two years of
continuous service, 15 days paid leave will be granted for the first child only.

el

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
@+91-80-26649277 www.citycollege.ac.in

©)

® 9 900 0660000008000 0000GLOOGOGOGCOIOESOSOTPNRE




CITY
COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

16. Every year members of performance appraisal committee (PAC) will review your performance, behavior,
Pnnctnulity and submit a report for consideration of continuation of service and increment. You should have put
in 08 (cight) months of continuous service before June of the year to be eligible for increment. However,
Trust/Society will have right to withhold or defer increment in case your services are not satisfactory and hased
on other factors affecting the institution in general, specifically finances.

i7. .\'our job is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar Education
Society or in any other institutions under AMC-CITY-CAMBRIDGE-BROOKLYN Institutions or Associated /
Collaborated Institutions in India including the new institutions proposed to be established in different parts of
India.

......lI.l....l..'....'.'..l".-.'l

18. If you are satisfied with the above conditions and willing to join or continue in our Institution, kindly retain
the first copy of this appointment letter, sign on the second copy and return the same to the principal.

For Jayanagar £q

@ eM

Authorized Signatory

110N JSociely

Letter of Acceptance of the Employee

I have read the above terms and conditions, 1 have understood the contents [ully and I hereby accept the appointment
on the said terms and conditions. I also confirm that I possess genuine degree and marks statement and agree to submit
/ surrender my original marks statements to the Principal for immediate verification by any inspecting team. I hereby
declare that I have the eligibility to teach as per AICTE norms and as long as I am employed with City College under
Paramahamsa Foundation Trust ®. I will not leave the College in the middle of the academic session and will not cause
inconvenience to the students. In case of breach of understanding by me, management can take legal action against me
as per the above terms and may inform the future employer and BU.

Signature of the Employee

Name:
Mob:

rincipal
CITY COLLEGE .
Jayanagal, gangalore - 7

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
@B +91-80-26649277  www.cilycollege.ac.n
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CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

01/04/22

Mrs Namrata Despande
IP Nagar. 8" phase
Bengaluru-560083

Dear Namrata Despande

Sub: Appointment as Assistant Professor in the Department Commerce & Management with elTect from 01
—April -22.

This is to inform you that you have been appointed as Assistant Professor in the department of Department
Commerce & Management in City College, Bangalore-83, with the following terms and conditions:

Your date of appointment will be first of April 22, Please report to the principal and complete the joining
formalities.

1. Your present appointment has to be confirmed after completion of one-year probationary period, based on
there commendations of the performance review committee. If recommended a separate letter of appointment
will be issued by the Chairman City college Bangalore.

2. You will be paid consolidated pay scale of Rs. 15600 — 39100/- and other admissible allowances.

3. As Professor in the above said position, you need to maintain punctuality, teaching standards, discipline.
professional secrecy and ethics. standard of education, dress code as detailed by the institution. personal hygiene and
decorum of the [nstitution.

4. You are required to furnish a copy of AADHAR card /PAN card / Passport / Driving license as a proof of
permanent and present address, Date of Birth, Mobile number and Email Id. also submit two passport size
photos.

S. You are required to produce two letters of reference from the persons known to you for the last two years.

6. You shall work on full time basis from 9A.M to 5P.M and should not leave the Dep'artment without the written
permission of the Principal during the working hours on all working days. You shall avail leave with prior approval
of the Principal as per the College rules. No leave is permissible during the period of probation (other than casual
leave or declared holiday)

7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-BROOKLYN
Institutions. You are entitled for 12 days of casual leave per year, one casual leave for every completed month

of service and CL can be accumulated during the calendar year, but cannot be utilized in advance for the
forthcoming months,
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8. Unauthorized absence of more than 3
of your services without notice and una
the purpose of salary calculation.

days continuously from attending the duties will be liable for termination

uthorized absence of a day will be calculated as two days of absence for

9. You cannot resign or discontinue your services within the Semester as per BU rules. You m
Semester by giving two months prior notice by submitting a resignation letter to the
obtain an acknowledgement. If you wish to continue or discontinue y
cach academic year and the same should be approved by
retumned o you, only when you give proper notice of
academic interests of students during the academic y
the middle of the Academic Year.

ay leave at the end of
Chairman of the City college and
ou should confirm in writing at the beginning of
the Chairman of the Trust, the original marks cards will be
resignation. This condition is laid down only to safeguard the
ear and to avoid swilching over from one Institution to another in

10. You will be relieved within a reasonable time. if you get a Government Job/Ioreign Assignment/ prolonged illness
or if you are not fit to work. (Proof of documentary evidence is required in all cases). You will also be relieved within

the said academic vear without notice if your services are not satisfactory and your teaching quality is not as per the
expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you involve in any

anti-student and anti-management activities, your services will be terminated immediately without giving any prior
notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic Year, the academic schedule and
classes will get affected. Hence. You are required to give two months’ notice, prior to the last working day (i.e., if the
last working day is June 15" notice to be given by April 15®) of odd/even semester or pay compulsorily pre-calculated
liquidated damages to the College to an extent of two months’ salary to cover the remuneration of part time lecturers,

cost of advertising for recruitment of faculties, conducting interviews, expert professional interviewers® fees and all
other associated expenses.

13. Before you get relieved you have to handover the relevant documents, work related materials and payback
any advance amount taken, return library books, institutional data backup, mobile phones, laptops, CDs, DVDs,
Pen Drive, External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera etc. to the Administrative
Officer/ Principal and submit NOC to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations, submission of
proposals to AICTE, BU, NBA, NAAC etc. or work related to annual day celebrations, academic activities
(conferences/seminars/workshop), functions or attending Chairman’s meetings, internal audit committees or

general and library stock verification or any other work assigned by the principal or higher officials of the
institution.

15. Special benefits and consideration for employees

a) Marriage: Employees completed two years of continuous service in teaching/non-teaching category (in
any of the institutions under AMC -CITY-CAMBRIDGE-BROOKLYN INSTITUTIONS) is eligible for
1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in minimum of two years of
continuous service, 15 days paid leave will be granted for the first child only.

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
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16. Every year members of
punctuality and submit a re

_‘;} 08 (eig.hl) months of continuous service before June of the year to be eligible for increment. However,
rust/Society will have right to withhold or defer increment in case your services are not satisfactory and based
on other factors affecting the institution in general, specifically finances.

performance appraisal committee (PAC) will review your performance, behavior,
port for consideration of continuation of service and increment. You should have put

17. _\'our j?b is transferable to any institution under Paramahamsa Foundation Trust or Jayanagar Education
Society or in any other institutions under AMC-CITY-CAMBRIDG E-BROOKLYN Institutions or Associated /

[C(‘le!aborated Institutions in India including the new institutions proposed to be established in different parts of
ndia,

18. If you are satisfied with the above conditions and willing to join or continue in our Institution, kindly retain
the first copy of this appointment letter, sign on the second copy and return the same to the principal.

For Jayanagar Eqy

%

Authorized Signatorypr

tion Socsety

sxd-e‘rﬂ/

Letter of Acceptance of the Employee

I have read the above terms and conditions, I have understood the contents lully and T hereby accept the appointment
on the said terms and conditions. I also confirm that I possess genuine degree and marks statement and agree to submit
/ surrender my original marks statements to the Principal for immediate verification by any inspecting team. I hereby
declare that I have the eligibility to teach as per AICTE norms and as long as I am employed with City College under
Paramahamsa Foundation Trust ®. I will not leave the College in the middle of the academic session and will not cause
inconvenience to the students. In case of breach of understanding by me, management can take legal action against me
as per the above terms and may inform the future employer and BU.

Signature of ¢ mployee

7
Name:
Mob;
M
CITY COLLEGE y,
Jayanagar, Bangalore = 70
no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
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06/03/23

Mr. Naveen S A

Sub: Appointment as Associate Professor in City College with effect from 06-03-23

This is to inform you that you have been appointed as an Associate Professor in City College, Bangalore-‘B_B,
Your date of appointment will be 06-03-23 Please report to the principal and complete the joining formalities.

1. Your present appointment has to be confirmed after completion of the one-year probationary period,
based on the recommendations of the performance review committee. If recommended a separate letter of

appointment will be issued by the Chairman of City College Bangalore.

. You will be paid in the scale of 37400/- 67000/- and other admissible allowances.

(8%

3. As an Associate Professor in the above-said position, you need to maintain punctuality, teaching standards,
discipline, professional secrecy, ethics, the standard of education, dress code as detailed by the institution, personal

hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license as proofl
of permanent and present address, Date of Birth, Mobile Number, and Email Id, also submit two passport
size photos.

5. You are required to produce two letters of reference from the persons known to you for the last two years

6. You shall work on a full-time basis from 9 A.M to 5 P.M and should not leave the Department without the written
permission of the Principal during the working hours on all working days. You shall avail leave with prior approval
of the Principal as per the College rules. No leave is permissible during the period of probation (other than casual

leave or declared holiday)

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277  www.cilycollege.ac.in -

® 0 8 00 0 0 O O 0 0 O 00 SO0 OSSNSO H S e e e




TR E R E N RN I I R B B R B BN B BN B BN BN BN BN B BN BN R BN BN BN BN BN BN BN 1

A

CITY

COLLEGE

AFFILIATED TO BANGALORE UNIVERSITY, APPROVED BY AICTE, NEW DELHI

06/03/23

Mr. Naveen S A

Sub: Appointment as Associate Professor in City College with effect from 06-03-23

This is to inform you that you have been appointed as an Associate Professor in City College, Bangalore-83,
Your date of appointment will be 06-03-23 Please report to the principal and complete the joining formalities.

1. Your present appointment has to be confirmed after completion of the one-year probationary period,
based on the recommendations of the performance review committee. If recommended a separate letter of

appointment will be issued by the Chairman of City College Bangalore.

2

. You will be paid in the scale of 37400/- 67000/- and other admissible allowances.

3. As an Associate Professor in the above-said position, you need to maintain punctuality, teaching standards.
discipline, professional secrecy, ethics, the standard of education, dress code as detailed by the institution, personal

hygiene, and decorum of the Institution.

4. You are required to furnish a copy of your AADHAR card /PAN card / Passport / Driving license as proof
of permanent and present address, Date of Birth, Mobile Number, and Email Id, also submit two passport

size pbhotos.
5. You are required to produce two letters of reference from the persons known to you for the last two years

6. You shall work on a full-time basis from 9 A.M to 5 P.M and should not leave the Department without the written

permission of the Principal during the working hours on all working days. You shall avail leave with prior approval
of the Principal as per the College rules. No leave is permissible during the period of probation (other than casual
leave or declared holiday)

no. 27/2, 33rd cross, 2nd main rd, 7th block, jayanagar, bengaluru, karnataka 560082
GBS +91-80-26649277  www.citycollege.ac.in




7. You will follow the leave rules and holidays normally observed in AMC-CITY-CAMBRIDGE-
BROOKLYN Institutions. You are entitled to 12 days of casual leave per year, one casual leave for every
completed month of service and CL can be accumulated during the calendar year, but cannot be utilized in
advance for the forthcoming months.

8. Unauthorized absence of more than 3 days continuously from attending the duties will be liable for
termination of your services without notice and unauthorized absence of a day will be calculated as two days
of absence for the purpose of salary calculation.

9. You cannot resign or discontinue your services within the Semester as per BU rules. You may leave at the end of
Semester by giving two months prior notice by submitting a resignation letter to the Chairman of the City College
and obtain an acknowledgment. If you wish to continue or discontinue you should confirm in writing at the
beginning of each academic year and the same should be approved by the Chairman of the Trust, the original marks
cards will be returned to you, only when you give proper notice of resignation. This condition is laid down only to
safeguard the academic interests of students during the academic year and to avoid switching over from one
Institution to another in the middle of the Academic Year.

It is the responsibility of the employee to fill their position once they have resigned and during their notice period to
train the new recruitment.

10. You will be relieved within a reasonable time, if you get a Government Job/Foreign Assignment/ prolonged
illness or if you are not fit to work. (Proof of documentary evidence is required in all cases). You will also be
relieved within the said academic year without notice if your services are not satisfactory and your teaching quality
is not as per the expected quality standards of the College.

11. You will be relieved if you are not willing to accept the delegated academic responsibilities. If you involve in
any anti-student and anti-management activities, your services will be terminated immediately without giving any
prior notice and you will be prosecuted suitably.

12. If you decide to discontinue the job on your own in the middle of the academic year, the academic schedule and
classes will get affected. Hence, you are required to give two months’ notice, prior to the last working day (i.e., if
The last working day is June 15" notice to be provided by April 15%) of the odd/even semester or pay compulsorily
pre-calculate liquidated damages to the College to an extent of two months’ salary to cover the remuneration of part-
time lecturers, cost of advertising for recruitment of faculties, conducting interviews, expert professional
mterviewers’ fees, and all other associated expenses.

13. Before you get relieved you have to hand over the relevant documents, and work-related materials and
pay back any the advance amount taken, return library books, institutional data backup, mobile phones,
laptops, CDs, DVDs, Pen Drive, External Hard Disk, Software CDs, Cupboard and Drawer keys, Camera, etc.
to the Administrative Officer/ Principal and submit NOC to the Chairman.

14. You should attend college all the time, if there is any work related to college examinations, submission of
proposals to AICTE, BU, NBA, NAAC, etc., or work related to annual day celebrations, academic
activities(conferences/seminars/workshop), functions or attending Chairman’s meetings, internal audit
committees or general and library stock verification or any other work assigned by the principal or higher
officials of the institution.

ousd
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1S. Special benefits and consideration for employees

a) Marriage: Employees who completed two years of continuous service in the teaching/non-teaching
category (in any of the institutions uwnder AMC -CITY-CAMBRIDGE-BROOKLYN
INSTITUTIONS) are eligible for one 1-week paid leave.

b) Maternity leave (ML) (Applicable for female staff members): Should put in a minimum of two years
of continuous service, 15 days of paid leave will be granted for the first child only.

16. Every year members of the performance appraisal committee (PAC) will review your performance,
behavior, and punctuality and submit a report for consideration of continuation of service and increment.
You should have put in 08 (cight) months of continuous service before June to be eligible for increment.
However, Trust/Society will have the right to withhold or defer increment in case your services are
unsatisfactory and based on other factors affecting the institution, specifically finances.

17. Your job is tramsferable to any institution under Paramahamsa Foundation Trust or .Jayanagar
Education
Society or in any other institutions under AMC-CITY-CAMBRIGE-BROOKLYN Institutions or
Associated / Collaborated Institutions in India including the new institutions proposed to be established in
different parts of India.

18. If you are satisfied with the above conditions and willing to join or continue in our Institution, kindly

retain the first copy of this appointment letter, sign the second copy, and return the same to the principal.
™~

<

-

Autherized Signatory
Letter of Acceptance of the Employee

I have read the above terms and conditions, 1 have understood the contents fully and 1 hereby accept the appointment on the
said terms and conditions. 1 also confirm that | possess a genuine degree and marks statement and agree to submit/surrender my
original marks statements to the Principal for immediate verification by any inspecting team. I hereby declare that 1 hgve the
eligibility to teach as per AICTE norms and as long as [ am employed with City College under Jayanagar Education Society ®.‘
| will not leave the College in the middle of the academic session and will not cause inconvenience to the students. In case of
breach of understanding by me. management can take legal action against me as per the above terms and may inform the future
employer and BU.

Signature of the Employee

Name:
Mob:

Principai
CITY COLLEGE
Jayanagar, Bangalore - 70
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